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CHAPTER 1 - MAYOR’S FOREWORD AND EXECUTIVE SUMMARY 


COMPONENT A: MAYOR’S FOREWORD 


MAYOR’S FOREWORD 

a. Vision: 

Our vision is “To better communities through governance excellence”. The strategic intent of 
Westonaria is very clear on what the municipality strives to be. We strive “to provide a developmental 
municipal governance model towards sustainable quality of life for all communities in Westonaria”. 
Our strategies are designed to move the municipality towards achieving its vision. 

I have a great pleasure to introduce the 2012/2013 Annual Report of Westonaria Local Municipality 
which is both a legislative and accountability requirement. In terms of Section 46 of the Local 
Government Systems Act No. 32 of 2000 and Sections 121 (1) and 127 (2) of the Local Government 
Municipal Finance Management Act No. 56 of 2003, the municipality must prepare an annual report in 
accordance with this Chapter and Council must within nine months after the end of a financial year 
deal with the annual report of the municipality in accordance with section 129. The Executive Mayor 
must within seven (7) months after the end of a financial year, table in the municipal Council the 
annual report of the municipality. 

This annual report is a culmination of the implementation of the Council’s adopted Integrated 
Development Plan and Budget and Service Delivery Implementation Plan for the 2012/13 financial 
year. It also presents the institution’s achievements and challenges in working matter, better and 
together in improving service delivery and development. 

b. Key Policy Developments: 

The municipality’s progress in achieving its objectives in all five key performance areas will be outlined 
as follows: 

• Basic service delivery and infrastructure development 

• Municipal financial viability and management 

• Municipal transformation and development 

• Local Economic and Development 

• Good governance and public participation. 

c. Key Service Delivery Improvements: 

The municipality recorded progress in achieving objectives in terms of the five key performance areas 
applicable to local government as are reflected below and outlined in this annual report: 

• Basic service delivery and infrastructure development 

• Municipal transformation and development 

• Local Economic and Development 

• Municipal financial viability and management 





• Good governance and public participation. 

Performance highlights over the review period include the following: 

• About 179 people were recruited for Expanded Public Works Programmes (EPWP). 

• Westonaria Borwa Housing will consist of 6 092 mixed development residential units being 
developed. To date, 675 fully subsidized houses have been built (wall plate). 387 are roofed 
while 288 are incomplete. Installation of street lights is near completion. Tiling, door fitting, 
glazing, painting, plumbing and ceiling are the only slight work left for the 675 houses. 

• The extension of the Hannes van Niekerk WWTW is being implemented by Rand Water and 
funded by the Department of Water Affairs. Work is proceeding on all aspect of the project. 
The project is 85% complete. It is anticipated that this project will be complete by December 
2013. 

• Work on Mohlakeng Emergency Pipeline has been completed. Pre-paid water meters are 
being installed on request. Tender for the supply and delivery of Pre-Paid water meters 
inclusive of communal stand taps was completed. 

• A program has been devise to repair/replace lights. Installation work has commenced. Work 
has commenced on the refurbishment of street lights in Neptune Street. 

• Construction of George Sacks road in Zuurbekom, Boitumelo road in Simunye and expansion 
of Khomo-ea-Hlaba road in Bekkersdal were completed. There is an on-going construction of 
internal roads in Simunye. 

• Wheelie bins were distributed to 4 613 households in the entire Westonaria. 

• The reticulation losses for both water and electricity remain a challenge for the municipality, 
which contribute to its ability to turn its financial position and performance around. However, 
the municipality continues to implement programs aimed at dealing with this challenge, 
namely: a new section has been established to deal specifically with reticulation losses and a 
reticulation losses strategy will be finalised by the end of the current financial year and be 
ready for implementation in 2013/2014 financial year. 

• The municipality has also redoubled its efforts to address poverty by among other things, 
registering so far 2050 households as indigents. This has resulted in these households 
receiving free basic services, namely, water, electricity etc. These households have also 
benefited from debt cancellations that amount to R21 million. 231 indigent’s applications are 
currently being processed and will be finalised soon. 

• The municipality is also in the process of reviewing its Indigent Management Policy which will 
among other things make it mandatory for the municipality to ensure that people from indigent 
households are prioritised when recruiting people for labour intensive job creation 
opportunities. The municipality is targeting in the 2013/14 financial year that as a start about 
30% of all people benefiting from labour intensive job creation program must be from the 


Municipality | CHAPTER 1 - MAYOR^S FOREWORD AND EXECUTIVE SUMMARY 8 


indigent households. 

• During the current financial year, the municipality has successfully implemented a new 
financial management system, which will contribute towards improved financial management 
within the municipality. 

d. Public Participation: 

Public participation is strengthened through planned IDP/Budget meetings, I DP Representative 
Forum, Ward Councillor Forums, Ward Public Meetings, Sector/Block meetings, Executive 
Mayor’s Imbizo’s made possible through the support of effective ward committees. All is made 
possible by the functional ward committee system such that all wards have been allocated with 
ward coordinators who provide secretarial and administrative support and report on monthly and 
quarterly basis. 

e. Future Actions: 

Several projects like Westonaria Sewing Co-operative, Bekkersdal Container Park Business 
Incubation Project and Educational Centre of Excellence (Mathematics and Science project) is 
expected to be implemented in the next financial year. 

f. Agreements / Partnerships: 

Westonaria Local Municipality continues to work with local and surrounding partners. Relations 
have been forged with local mines to improve service delivery. The municipality has also 
deliberately crafted platforms to partner with businesses and private sectors. Such arrangements 
include the following: 

• Goldfields:- 


456 Youth have benefited on the portable skills programmes, trained on the following courses: 

Electrical domestic installer 
Basic carpentry 
Basic building technique 
Mechanical maintenance 
Welding cutting techniques 
Broiler production 
Garment marking 
Home textiles. 


• Gold One: 

Westonaria Sewing Co-operative Project: 

It is a project that will be implemented through a multi-stakeholder approach and 
participation. This approach ensures greater project sustainability, cohesion of socio- 
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economic intervention and broader multi-stakeholder buy-in. 


Bekkersdal Container Park Business Incubation Project: 

The objective of the project is to establish and implement a business incubation 
programme suited to participating SMME’s and entrepreneurs. 

Educational Centre of Excellence (Mathematics and Science Project) 

The concept of the centre of excellence in Westonaria Local Municipality aim to create 
excitement around mathematics and science in the area and mobilize resources to 
create awareness on the importance of Mathematics and Science as subjects. The 
plan is to partner with independent service providers/NGOs to offer excellent support 
for Maths and Science. On-going assessments, competitions and focus groups and 
teacher support would be adopted as one of the elements of the programme. 

g. Conclusion: 

Finally, I would like to express my sincere gratitude to all Councillors, officials, the communities of 
Westonaria Local Municipality and stakeholders for their dedication support and co-operation, which 
enabled the institution to record service delivery progress during the year under review. 


(Signed by :) 

CLLR N. TUNDZI 
EXECUTIVE MAYOR 


Tl.0.1 
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COMPONENT B: EXECUTIVE SUMMARY 


1.1. MUNICIPAL MANAGER’S OVERVIEW 


MUNICIPAL MANAGER’S OVERVIEW 


The focus areas for the 2012/13 financial year was on all the areas mentioned above, especially 


• Providing basic services to the community 

• Financial performance, 

• Working towards improving the results from the Auditor-General’s Report for the 2011/12 financial 
year where Council received a qualified report and 

• Ensuring capital spending is done to improve the lives of the residents of greater Westonaria. 

To prevent a recurrence of the qualified audit report, management developed action plans on the 
specific matters raised by the Auditor General to address the shortcomings in internal controls and 
systems. 

The above mentioned could not have been achieve if the political and administrative, corporate 
governance and intergovernmental relations were not in place and functioning properly. An important 
aspect not to lose sight of is public accountability and the participation processes. 

The application of the Budget and the Integrated Development Plan (IDP) approved by Council in 
May 2012 forms the core of the Service Delivery and Budget Implementation Plan (SDBIP) reflecting 
on the Key Performance Areas (KPAs), Key Performance Indicators (KPIs), annual targets and the 
quarterly breakdown of projects into manageable units. 


Council approved its Strategic Plan in December 2012 and accepted the following six (6) strategic 
goals namely: 


• Strategic Goal 1 

• Strategic Goal 2 

• Strategic Goal 3 

• Strategic Goal 4 

• Strategic Goal 5 

• Strategic Goal 6 


To promote integrated sustainable development. 

To ensure the provision of sustainable basic services to communities. 

To promote local economic and social development. 

To provide a safe and healthy environment. 

To provide a democratic and accountable government for local communities. 
To ensure internal municipal business excellence. 


The various departments of Council have different strategic goals to focus on and are the driving 
force behind the implementation of service delivery to the community. Not only paying lip service but 
to improve the lives of the people of the greater Westonaria. 


It is with delight that it can be reported that the community were consulted in the identification and 
acceptance of the projects. A short summary of projects implemented during the 2012/13 financial 
year is given to indicate that all areas of the strategic plan were considered when projects were 
adopted and implemented. 
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Tending to the needs of the community 

• Provision of a modular Library for Waterworks. 

• Investment, upgrading and maintenance of several sports complexes. 

• Development of parks and open spaces. 

• Installation of solar lights and geysers to RDP homes. 

• Repair and maintenance of gravel roads, storm-water channels and inlets. 

Service Delivery: 

• Upgrading the fleet of Council. 

• Initiatives to improve the refuse removal within greater Westonaria by appointing a service 
provider to do it on Council’s behalf. 

• Emptying the conservancy tanks on a regular basis in the relevant areas. 

• Maintenance of the sewer network. 

Preparing for future developments: 

• Extension of the Hannes van Niekerk Waste Water Treatment Works to be able to cope with the 
effluent. 

• Protea Park Outfall sewer line preparing for the Borwa housing development. 

Empowering the community: 

• Training of learners to be deployed as scholar patrollers. 

• Employment of the Expanded Public Work Programme Workers. 

• Indigent support by providing basic services, getting the indigents registered on a database, 

• Considering the indigent for part-time employment in the EPWP. 

• Involvement with the GEYODI programmes. 

• Support to food gardens. 

• Implementation of ward-based HIV counselling and testing (HCT) Programme. 

Revenue enhancement: 

• Installation of pre-paid water and electricity meters. 

• Shorter response time of electricity and water cut off times for people in arrears 

• Initiatives to improve debt collection. 

• Improved contract and supply chain management processes. 

Council is aware that the list of projects and programmes provided above seems extensive but there 
are shortcomings and gaps to be addressed. With the plans and policies in place for the 2013/14 
financial year Council is doing its utmost to prioritise and align the needs of the community with the 
available resources. 
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Financial Status 

The financial position of the municipality is still precarious as a result of non-payment and high water 
and electricity distribution losses. Cash holdings have declined further in the year under review when 
compared to last year due to the age of infrastructure. This is coupled to rising levels of abuse of the 
indigent system of free basic services by those who can pay but will not- the notion of entitlement to 
free services irrespective of ability to pay is still prevalent and perhaps growing. The steep rises in the 
cost of electricity from Eskom when combined with non-payment has made for another difficult year. 

Net deficit of the municipality was R16,971,608 (2012: surplus R18,415,862) 

I like to extend appreciation to the political leadership and staff of the Westonaria Local Municipality 
for their contribution to the progress made during the 2012/13 financial year (WRDM) and is the 
authorised local government within the demarcated boundaries of the town of Westonaria. 


(Signed by :) 

T C NDLOVU 
MUNICIPAL MANAGER 


T 1.1.1 
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1.2. MUNICIPAL FUNCTIONS, POPULATION AND ENVIRONMENTAL OVERVIEW 


INTRODUCTION TO BACKGROUND DATA 

The municipality is committed to its constitutional mandate to provide basic services to the community and to 
improve access to municipal services where needs have been identified by the communities. The municipal basic 
services include the following services: 

Water, Electricity, Sanitation, Waste Management, Housing, Local Economic Development, Roads and Storm 
Water and Local Planning. 

Water: 

94.7% households in WLM have access to water which is the highest in the region and the number of 
households making use of borehole/spring water has increased by 1.3%. WLM has an insignificant 
number of households that have to rely on unreliable sources of water, such as dams, pools, rivers, 
etc. 

Electricity: 

64.4% of WLM households have access to electricity. 

Sanitation: 

63.4% of WLM households have access to toilet facilities. Although the WLM have seen an increase in 
access to formal dwellings, the need is still significant: given that 39.6% of households only have 
access to informal dwellings which is an increase compared to the 33.2% observed in 2001. 

Population: 

The WLM has seen the least growth of all the study areas with 0.2%. The population of WLM is fairly 
equal and relatively, female population is larger than that of male population and there is a small group 
of people under the age of 24 while the middle group (economically active group) of the population has 
a more even spread. The majority of the population is between the ages of 0 - 14 years, followed by 
people aged 25 - 29. Very few people over the age of 50 reside in the WLM. The household growth 
rate of WLM has been declining by -2.5% and it’s the only local municipality within the region that 
experienced negative household growth. 

Income Levels: 

Approximately 45.8% of households within the municipality earn less than R19 200 per year. An 
increased number of households have indicated a higher income within the WLM. In addition to the 
categorisation of household income and the spread of the households within these categories outlaid, 
the WLM weighted annual average household income equals to R6 979. 
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Education: 

The number of people who did not obtain any schooling in WLM has decreased similar to what can be 
observed for both the province and the district and the number of people that obtained higher 
education has also increased by 0.5%. Approximately 75 % of the population of WLM has not 
completed any education higher than some secondary levels according to Census 2011 figures. 

T 1.2.1 


Population '000 

Age 

2011-2012 

2012-2013 

Male 

Female 

Total 

Male 

Female 

Total 

Age: 0 - 4 

5619 

5669 

11288 

5619 

5669 

11288 

Age: 5 - 9 

4125 

4125 

8250 

4125 

4125 

8250 

Age: 10 - 14 

3840 

3933 

7773 

3840 

3933 

7773 

Age: 15 - 19 

4122 

4232 

8354 

4122 

4232 

8354 

Age: 20 - 24 

6569 

5768 

12337 

6569 

5768 

12337 

Age: 25 - 29 

7778 

6123 

13901 

7778 

6123 

13901 

Age: 30 - 34 

6365 

4856 

11221 

6365 

4856 

11221 

Age: 35 - 39 

5270 

4007 

9277 

5270 

4007 

9277 

Age: 40 - 44 

4752 

3341 

8093 

4752 

3341 

8093 

Age: 45 - 49 

4906 

2826 

7732 

4906 

2826 

7732 

Age: 50 - 54 

3838 

2090 

5928 

3838 

2090 

5928 

Age: 55 - 59 

2080 

1290 

3370 

2080 

1290 

3370 

Age: 60 - 64 

843 

873 

1716 

843 

873 

1716 

Age: 65 - 69 

473 

550 

1023 

473 

550 

1023 

Age: 70 - 74 

296 

369 

665 

296 

369 

665 

Age: 75 - 79 

155 

227 

382 

155 

227 

382 

Age: 80 - 84 

63 

145 

208 

63 

145 

208 

Age: 85+ 

58 

103 

161 

58 

103 

161 
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Households 



45000 
40000 
S 35000 
S. 30000 
2 25000 
J 20000 

S 15000 

o 10000 

5000 

O 


40103 



28687 




■ No. of Households in 
municipal area 

■ No. of poor Households in 
municipal area 


TL2.3 


Socio 

Economic Status 

Year 

Housing 
Backlog as 
proportion 
of current 
demand 

Unemployment 

Rate 

Proportion of 
Households 
with no 
Income 

Proportion of 
Population in 
Low-skilled 
Employment 

HIV/AIDS 

Prevalence 

Illiterate 
people 
older 
than 14 
years 

Year 2010/11 

19% 

22% 

26% 

44% 

10% 

6% 

Year 2011/12 

20% 

23% 

26% 

48% 

10% 

6% 

Year 2012/13 

24% 

30% 

26% 

52% 

10% 

6% 

T 1.2.4 
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Socio Economic Status 


60% 



■ Year 2010/11 

■ Year 2011/12 

■ Year 2012/13 


Tl.2.5 
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Overview of Neighbourhoods within Westonaria Local Municipality 

Ward 

Households 

Population 

Ward 1 

3489 

7489 

Ward 2 

3118 

8890 

Ward 3 

257 

2724 

Ward 4 

1610 

5029 

Ward 5 

2001 

5060 

Ward 6 

2327 

7792 

Ward 7 

2409 

8562 

Ward 8 

2758 

9787 

Ward 9 

2622 

6209 

Ward 10 

3093 

7739 

Ward 11 

2155 

4846 

Ward 12 

3032 

8082 

Ward 13 

2228 

6222 

Ward 14 

3183 

6980 

Ward 15 

2493 

6608 

Ward 16 

3327 

9746 

Total 

40102 

111765 

The template wanted this to be populated per settlement type which is 
impossible with WLM as some of the settlements overlap each other and we 
won’t be able to know for example Westonaria comprises of Ward 4,5 & 6. If 
you separate them it won’t be possible to know what percentage is from ward 
4; 5 and what is from ward 6. 

T 1.2.6 
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Natural Resources 

Major Natural Resource 

Relevance to Community 

Gold 

Mining, Jewellery making, export supply goods to the mines 

Fire-resistant Clay Deposits 

Fire resistant bricks to be used in steel and related 
manufacturing. 

Land 

Opportunities for Agriculture 

Labour Force 

Labour force that could become involved in construction, 
retail trade. Small, Medium, Micro Enterprises 

T 1.2.7 


COMMENT ON BACKGROUND DATA: 

Westonaria Local Municipality has conducted its own SWOT analyses which are as follows: 

- Economic diversification in the municipality 

- Tourism opportunities 

- Mining related opportunities 

- Job creation opportunities 

- Agriculture development opportunities 

- Transport opportunities 

- Educational opportunities 

- Strategic private partnerships (mining, business, etc.) 

- Availability of land for development through partnerships with land owners. 

CHALLENGES/THREATS: 

- Poverty / unemployment impacting negatively on available resources 

- Non-payment culture in community 

- Inadequate resources to deal with increasing demands (financial constraints, unfunded mandates, 
insufficient tax base) 

- Vandalism of infrastructure 

- Illegal connections leading to risks (water, electricity) 

- Illegal immigrants 

- Infrastructure backlogs 

- Declining mining sector 

- Electricity tariff escalation 

Vandalism of infrastructure: 

Municipal properties such as Cemeteries, Waste Transfer Stations & Land fill site. Parks with the 
following facilities (Fencing, Ablution & Storage facilities. Playing equipment’s. Weigh bridge. 
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electricity, water pipes), are always vandalized and some items get stolen by community which forces 
the Municipality to place security personnel to guard these properties at high costs. 

Infrastructure backlogs: 

There are still infrastructure backlogs such as Waste Transfer Stations, Buy back centers for entire 
Westonaria which would serve a basis for waste recycling at source. Westonaria Cemetery- fencing, 
access & internal roads, Ablution facilities still need to be upgraded. Funding has been applied from 
MIG for upgrading of this facilities and construction of new ones (Transfer Stations). 

There are undeveloped Parks which do not have all necessary facilities for recreation. Plans and 
designs have been developed to upgrade this Parks. Funding was also applied from MIG grant for the 
upgrade 

T 1.2.8 
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1.3. SERVICE DELIVERY OVERVIEW 


SERVICE DELIVERY INTRODUCTION 

Westonaria Local Municipality does not supply electricity to the indigent’s households in Bekkersdal, 
Eskom supply electricity direct to them. 

T 1.3.1 


Proportion of households with access to basic 

services 

100% 



88 % 

86% 

84% 

Year 2009;i0 Year 2010/11 Year 2311/12 Year 2012/13 

—♦—Electricity ser/ice connections ■ Water - available ^ivithin 200 m from cwellinc 

A Sanitation - Households with at leats VIP ser\/ice >■: Waste collection - kerbside collection once a week 

T 1.3.2 


COMMENT ON ACCESS TO BASIC SERVICES: 


Delete Directive note once comment is completed - Explain the shortfalls in service contained in 
the diagram above. 

NO INFORMATION PROVIDED. 


T 1.3.3 
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1.4. FINANCIAL HEALTH OVERVIEW 


FINANCIAL OVERVIEW 


The financial position of the municipality is still precarious as a result of non-payment and high water 
and electricity distribution losses. Cash holdings have declined further in the year under review when 
compared to last year due to the age of infrastructure. This is coupled to rising levels of abuse of the 
indigent system of free basic services by those who can pay but will not- the notion of entitlement to 
free services irrespective of ability to pay is still prevalent and perhaps growing. The steep rises in the 
cost of electricity from Eskom when combined with non-payment has made for another difficult year. 


Net deficit of the municipality was R16, 971,608 (2012: surplus R18, 415,862). 


T 1.4.1 


Financial Overview: Year 2012/13 

R' 000 

Details 

Original budget 

Adjustment Budget 

Actual 

Income: 




Grants 

108 

172 


Taxes, Levies and tariffs 

269 

269 


Other 

39 

41 


Sub Total 

416 

482 


Less: Expenditure 

415 

470 


Net Total* 

1 

12 


*Note: surplus/(deficit) T 1.4.2 


Operating Ratios 

Detail 

% 

Employee Cost 

29.08% 

Repairs & Maintenance 

2.88% 

Finance Charges & Impairment 

10.24% 

T 1.4.3 


COMMENT ON OPERATING RATIOS: 

For the year under review the employer cost was 29, 08% to the total budget that is in the 30% 
allowed. Repair and maintenance was 2.88% that is way below the 20% that it be after operational 
expenditure the reason for that is because of the cash flow position of the municipality. Finance 
charges and impairment is 10.24% that is in the range of the 10% that’s being allowed. 

T 1.4.3 
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Total Capital Expenditure: Year 2010/11 to Year 2012/13 

R'OOO 

Detail 

2010/11 

2011/12 

2012/13 

Original Budget 

82 

93 

79 

Adjustment Budget 

82 

63 

79 

Actual 

66 

61 

77 

T 1.4.4 


Total capital expenditure 201/11 -2012/13 



■ Original Budget 

■ Adjustment Budget 

■ Actual Budget 


TL4.5 


COMMENT ON CAPITAL EXPENDITURE: 

Capital expenditure on MIG projects was 100% spent to the amount R63 000 000. Municipality own 
capital expenditure was spent 81.7%. 

Tl.4.5.1 
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1.5. ORGANISATIONAL DEVELOPMENT OVERVIEW 


ORGANISATIONAL DEVELOPMENT PERFORMANCE 


The approval of the organizational structure by Council in April 2013 has seen the municipality making 
strides towards the filling of vacant positions to augment its operations for effective service delivery. 
The appointment of employees in key positions, such as CFO, Senior Manager: Strategic Services and 
numerous critical positions, has seen the municipality increasing the speed at which the provision of 
services and support to all stakeholders drastically improved. 

In order to foster compliance with all labour legislations and ensure a friendly working environment, the 
municipality continues to nurture the activities of relevant committees aimed at increasing employee 
participation and promoting consultation on matters of mutual interest between the employer and 
employees. The Local Labour Forum (LLF) and its subcommittees create a platform where such 
matters are discussed and employee participation is enhanced. The various subcommittees handle 
issues pertaining to conditions of services, occupational health and safety, organizational structure, 
employment equity, training and development, and such issues as may be referred to them by the 
Forum. 

T 1.5.1 


1.6. AUDITOR GENERAL REPORT 


AUDITOR GENERAL REPORT: YEAR 2012/13 (CURRENT YEAR) 

The Report from the Auditor-General is reflected in Chapter 6 of the Annual Report. 

Westonaria Local Municipality for the financial year ended 30 June 2012 received a qualified opinion 
with matters of emphasis namely: 

Financial sustainability of the municipality. 

Restatement of corresponding figures. 

Fruitless and Wasteful Expenditure. 

Material losses with regard to water and electricity. 

Operation Clean Audit (OPCA), a provincial initiative, was established in each municipality addressing 
matters mentioned by the Auditor-General requiring attention. Special efforts were made to be ready 
for the coming audit of the financial year ended 30 June 2013. 

Office of the Auditor General indicated that the audit report audit financial statements 
information will be available towards the end November 2013. 


T 1.6.1 
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1 1.7. 

STATUTORY ANNUAL REPORT PROCESS 


No. 

Activity 

Timeframe 

1 

Consideration of next financial year’s Budget and IDP process plan. Except for 
the legislative content, the process plan should confirm in-year reporting 
formats to ensure that reporting and monitoring feeds seamlessly into the 
Annual Report process at the end of the Budget/I DP implementation period 

August 

2 

Implementation and monitoring of approved Budget and IDP commences (In- 
year financial reporting). 

Monthly 

3 

Finalize the 4th quarter Report for previous financial year 

August 

4 

Submit draft year 2012/13 Annual Report to Internal Audit and Auditor-General 

August 

5 

Municipal entities submit draft annual reports to MM 

N/A 

6 

Audit/Performance committee considers draft Annual Report of municipality 
and entities (where relevant) 

August 

8 

Mayor tables the unaudited Annual Report 

August 

9 

Municipality submits draft Annual Report including consolidated annual 
financial statements and performance report to Auditor General 

Aug/Sept. 

10 

Annual Performance Report as submitted to Auditor General to be provided as 
input to the IDP Analysis Phase 

Aug/Sept. 

11 

Auditor General audits Annual Report including consolidated Annual Financial 
Statements and Performance data 

September - 
November 

12 

Municipalities receive and start to address the Auditor General’s comments 

November 

13 

Mayor tables Annual Report and audited Financial Statements to Council 
complete with the Auditor- General’s Report 

November 

14 

Audited Annual Report is made public and representation is invited 

November 

15 

Oversight Committee assesses Annual Report 

November 

16 

Council adopts Oversight report 

December 

17 

Oversight report is made public 

December 

18 

Oversight report is submitted to relevant provincial councils 

December 

19 

Commencement of draft Budget/ IDP finalization for next financial year. Annual 
Report and Oversight Reports to be used as input 

January 

T 1.7.1 
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COMMENT ON THE ANNUAL REPORT PROCESS: 

The annual report is prepared in accordance with the provisions of Section 121 (3) of the MFMA read 
together with circular 63. 

The purpose of the annual report is to: 

- Provide a record of the activities of the municipality; 

- Provide a report on performance in service delivery and budget implementation: 

- Promote accountability to the local community; 

- Report on the financial performance of the municipality as well as performance on predetermined 
objectives as derived from the IDP and the SDBIP. 

The annual report provides authorities records of activities and performance of the municipality for the 
financial year. The IDP as a forward looking planning document sets out the performance objectives, 
indicators and targets for the financial year and informs the budget. The SDBIP serves as a contract 
with the community, committing the municipality to deliver on its plans. 

In year performance reporting in terms of Section 71 of the MFMA ensures that performance is 
monitored and reported on throughout the year. The annual report is a cumulative report of a 
municipal performance for the year reporting. The content is developed in accordance with the 
prescribed framework and template of the National Treasury. 

The process of compilation involves the inputs from all departments/sections of the municipality and 
contains the audited financial statements and audited performance report which is tabled by December 
for public comment and oversight by the Municipal Public Accounts Committee (MPAC). The annual 
report is submitted to Council with the report of MPAC for adoption by 30 November. 

T 1.7. 1.1 
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CHAPTER 2 - GOVERNANCE 


INTRODUCTION TO GOVERNANCE 

Westonaria Local Municipality is a Category B Municipality with an Executive Mayoral Governance 
System. The Executive Mayor is supported by 6 full time Mayoral Committee members who are 
responsible for heading their respective portfolio committees. 

The Mayoral Committee members chair their respective Section 80 Committees/Portfolio Committees 
to which specific departments report. The Municipality is composed of the following Portfolios viz. 
Human Settlement and Rural Development, Finance and Local Economic Development, Corporate 
Services, Public Safety, Community Services and Infrastructure with Municipal Accounts Committee 
playing an oversight. 

The Executive Mayor presides over the Mayoral Committee which sits on scheduled monthly meetings 
with the senior personnel from administration. 

The Speaker is the Chairperson of Council and is responsible for overseeing the functioning of Council 
and its committees. The Office of the Speaker is further responsible for the establishment and 
functioning of ward committees. The Council does not have a Council Whip or Chief Whip but has only 
Whips Political Parties as per the Rules of Order adopted by Council. 


Executive Structure of Council 








Legislative Structure of Council 



Other 

1. Municipal Public Accounts Committee 

2. Petitions Committee 

3. Audit Committee 

4. Councillors Code Conduct 

T2.0.1 


COMPONENT A: POLITICAL AND ADMINISTRATIVE GOVERNANCE 


INTRODUCTION TO POLITICAL AND ADMINISTRATIVE GOVERNANCE 

Note: The Constitution section 151 (3) states that the councii of a municipaiity has the right to govern on its own 
initiative, the iocai government affairs of the iocai community. 

The Executive Mayor is the Political head of the municipality. The Executive Mayor is supported by a 
Mayoral Committee consisting of 6 members, the Speaker and the Chief Whip. 

The Municipal Manager as the head of Administration reports to the Executive Mayor. The 
administration comprises of 5 Departments headed by Executive Managers appointed in terms of 
Section 57 of the Municipal Systems Act. 

T 2.1.0 
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2.1 POLITICAL GOVERNANCE 


INTRODUCTION TO POLITICAL GOVERNANCE 


Note: MFMA section 52 (a): The Mayor must provide general political guidance over the fiscal and financial affairs 
of the municipality 

Westonaria Local Municipality has an Audit Committee which is responsible for performing the 
Performance Audit Committee responsibilities and attending to risk related matters. The following are 
members of the Audit Committee: Ms R Letsie (Chairperson), Mr S. Essakjee and Mr I Bredenkamp 
who are independent members. Other members to the Audit Committee are representatives from 
Gauteng Department of Financial Services, Gauteng Department of Local Government and Housing, 
Office of the Auditor-General and senior management from the Westonaria Local Municipality. 

The Audit Committee recommends and advises Council on internal audit activities, financial and 
performance related matters to improve accountability and to ensure sustainability. 

Westonaria has a Municipal Public Accounts Committee (MPAC) which was established in terms of 
section 79 of the Municipal Structures Act, Act No 117 of 1998. The MPAC also serves as the 
Oversight Committee of Council and is representative of the various political parties of Council. The 
members are: 

Cllr N Dyase (Ms) (Chairperson) 

Cllr V Lwabi (Ms) 

Cllr D Mampe 

Cllr M Jokazi 

Cllr P de Jager 

Cllr Ndzipho 

Cllr C Seitheiso (Ms). 

The Oversight Committee considered the Annual Report of 2011/12 and approved it with reservation. 

T 2.1.1 
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POLITICAL STRUCTURE 

EXECUTIVE MAYOR: CLLR NONKOLISO TUNDZI 
Function 

Section 56 of the Local Government Structures Act, Act No 117 of 1998 
states that the Executive Mayor is entitled to receive reports from 
committees of Council of the municipal council and to forward these 
report together with a recommendation to the council when the matter 
cannot be disposed of by the executive mayor in terms of the Executive 
Mayor’s delegated powers. 

The Executive Mayor must identify the needs of the municipality, review 
and evaluate those needs in order of priority, recommend to the 
municipal council strategies, programmes and services to address 
priority needs through the integrated development plan and the 
estimates of revenue and expenditure, taking into account any 
applicable national and provincial development plans. 



SPEAKER: CLLR SMUTS MONOANE 
Function 

The Speaker presides at Council Meetings. After the demarcation 
process in 2011 the Council consists of 31 Councillors. Sixteen (16) 
Ward Councillors and fifteen proportional Councillors. 

The Speaker performs the duties and exercises the powers delegated to 
the Speaker in terms of section 59 of the Local Government: Municipal 
Structures Act, Act 117 of 1998. 


MEMBER OF THE MAYORAL COMMITTEE: Cllr M.J. Mafika 

Portfolio Committee Chairperson: Finance & LED (Deceased) 

Function 

As Mayoral Committee Member, the late Cllr M.J Mafika conducted an 
advisory and support role towards the Executive Mayor and a 
mandatory role were to the Department Finance within the municipality. 
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MEMBER OF MAYORAL COMMITTEE: Cllr G Khoza 

Portfolio Committee Chairperson: Infrastructure Services 

Function 

As Mayoral Committee Member Cllr Khoza conducts an advisory and 
support role towards the Executive Mayor and a mandatory role is to the 
Department Infrastructure Services responsible for the maintenance and 
upgrading of infrastructure within the municipal area. 


MEMBER OF MAYORAL COMMITTEE: Cllr A Gela 

Portfolio Committee Chairperson: Health and Social Welfare 

Function 

As Mayoral Committee Member Cllr Gela conducts an advisory and 
support role towards the Executive Mayor and a mandatory role is to the 
Department Community Services responsible for Health and Social 
Welfare Services within the municipal area. 

MEMBER OF MAYORAL COMMITTEE: Cllr A Ntshiba 

Portfolio Committee Chairperson: Public Safety 


Function 

As Mayoral Committee Member Cllr Ntshiba conducts an advisory and 
support role towards the Executive Mayor and a mandatory role is to the 
Department Community Services responsible for security services and 
traffic and licencing services within the municipal area. 



MEMBER OF MAYORAL COMMITTEE: Cllr A Mncube 

Portfolio Committee Chairperson: Human Settlement 

Function 

As Mayoral Committee Member Cllr Mncube conducts an advisory and 
support role towards the Executive Mayor and a mandatory role is to the 
Department Infrastructure Services, Human Settlement Unit responsible 
for providing in the housing needs of the community in partnership with 
the Department Local Government & Housing. 
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MEMBER OF MAYORAL COMMITTEE: Cllr N Mkhumbuzi 

Portfolio Committee Chairperson: Corporate Services 

Function 

As Mayoral Committee Member Cllr Mkhumbuzi conducts an advisory 
and support role towards the Executive Mayor and a mandatory role is 
to the Department Corporate Services consisting of Legal and Property 
Services, Human Resources and Administrative Governance and 
Committee Services. 


T 2.1.1 


COUNCILLORS 

The Council comprises of (16) sixteen Ward Councillors and (15) fifteen Proportional Representative 
(PR) Councillors, who were allocated different responsibilities within the overall functions of 
Westonaria Local Municipality. 

The political parties are represented as follows: 

23 African National Congress (ANC) 

4 Democratic Alliance (DA) 

1 Congress of the People (COPE) 

1 Inkatha Freedom Party (IFP) 

1 United Democratic Movement (UDM) 

1 Azanian Peoples Organization (AZAPO) 

The following Councillors are the Westonaria Local Municipality’s representatives to the West Rand 
District Municipality (WRDM): 

- Cllr S. Khenene 

- Clirs S. Ngweventsha 

- Cllr P. De Jager. 

Appendix A contains a full list of Councilors (including committee allocations and attendance of 
council meetings). Appendix B sets out committees and committees’ terms of reference. 

T 2.1.2 
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POLITICAL DECISION-TAKING 

Council Resolutions are taken once reports are written and submitted to the Preliminary Meeting 
attended by Management to go over the technical detail of reports. The Head of Department presents 
the reports to the respective Portfolio Committees where a number of Councillors and Officials 
consider all aspects of the matter. Once satisfied or once amendments have been proposed, the 
Chairperson of the Portfolio Committee presents the report to the Mayoral Committee for approval or 
recommendation based on the powers vested in the Committee. The said Portfolio Chairperson once 
again presents the report to Council with the recommendation made or with the request to consider the 
matter. 

Matters serving before Council can vary from compliance related matters to issues to be added to the 
Integrated Development Plan (IDP) or reports from Committees assisting Council in the execution of its 
task e.g. the Audit Committee and the Municipal Oversight Committee (MPAC). 

A quarterly report on progress made in terms of the execution of Mayoral Committee and Council 
Resolutions (according to delegated powers) is submitted to Council in keeping with its monitoring and 
oversight role. Executions of projects are subject to procurement processes and availability of funds. 

Percentage of Council Resolution implemented against the number of decisions taken: 

Department Corporate Services : 

17 Resolutions:16 Completed - 94% 

01 Incomplete - 6%; 

Department Infrastructure Services : 

56 Resolutions: 23 Completed - 41%; 

33 Incomplete - 59%; 

Department Community Services: 

20 Resolutions: 07 Completed - 35% 

13 Incomplete - 65% 

Department Financial Services: 

108 Resolutions: 77 Completed - 70,3% 

31 Incomplete - 29,7% 

T 2.1.3 


2.2 ADMINISTRATIVE GOVERNANCE 


INTRODUCTION TO ADMINISTRATIVE GOVERNANCE 

Note: MFMA section 60 (b): The Municipal Manager of a municipaiity is the accounting officer of the municipality 
for the purposes of this Act and must provide guidance on compliance with this Act to politicai structures: political 
office bearers, and officials of the municipality and any entity under the soie or shared control of the municipality. 

The Municipal Manager is the head of administration in terms of Section 55 of the Local Government 
Systems Act and is responsible and accountable for the formation and development of an economical, 
effective, efficient and accountable administration equipped to carry out the task of implementing the 
IDP, operating in accordance with the Municipality’s budget and performance management system 
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and responsive to the needs of the community to participate in the municipality’s affairs. This is 
achieved through the cooperation of different departmental heads responsible for different functions. 

The management of the municipality (departmental heads) is responsible for: 

-The provision of services to the community in a sustainable and equitable manner 
-The appointment, training and discipline of staff 

-The administration and implementation of municipal by-laws, policies and strategies 
-Accountability and management of all income and expenditure of the municipality 
-Compliance with all legislation governing local government. 

The structure to execute these functions comprises of the following: 

Community Services Department: 

Corporate Services Department: 

Infrastructure Department: 

Strategic Services Department: and 
Finance Department. 

All the above remain the responsibility of the Accounting Officer, the implementation thereof is the 
responsibility of the departmental heads, who report directly to the Municipal Manager. 

T 2.2.1 
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TOP ADMINISTRATIVE STRUCTURE: TIER 1 
MUNICIPAL MANAGER : MR TC NDLOVU 

Function 

The Municipal Manager fulfills a mandate of accountability through the 
implementation of strategies, programmes and projects guided by the 
objectives and key performance of human resources aspiring to create 
a sound administrative institution which is financially sustainable in 
providing a service delivery initiative to the community of Westonaria 
and its political component. 


CHIEF FINANCE OFFICER: MR C LEDWABA 
Function 

To provide and develop long-term tariff and income strategies that will 
ensure the financial sustainability of the Council without over-burdening 
the taxpayer and consumer of services in the municipal area. 

Manager Expenditure: Mr T du Toit 
Manager Financial Planning: Mrs R Kilian 
Manager SCM: Mrs T Pino 
Manager Revenue: Mr Henk Botha 

SENIOR MANAGER: STRATEGIC SERVICES: K NJINGOLO 
Function 

To develop, manage and implement functions and responsibilities of 
the office of the Municipal Manager regarding LED, Internal Audit, IDP 
and PMS units. Plan and facilitate strategic planning within the 
organisation. 


Manager: IDP & PM: Mrs E Botha 
Manager: LED: Mr H Tshabangu 
Manager: Political Support: Mr S Moshoeshoe 
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EXECUTIVE MANAGER COMMUNITY SERVICES: 

MRS TS MOROLO 

Function 

To facilitate accessibility of social development facilities and programmes 
to all residents of greater Westonaria and contribute towards the 
developmental thrust of the department and Municipality. To ensure an 
optimal clean environment and health services to the residents. To ensure 
that the residents of and visitors to the greater Westonaria enjoy a safe 
and secure environment through Public Safety services. 

Manager Social Services: Mr J Mokgosi 

Manager Waste, Parks & Cemeteries: Mr M Mokwana 

Manager Public Safety: Mr M Lethetsa 

EXECUTIVE MANAGER CORPORATE SERVICES: MS M MAQHUBU 
Function 

To provide legal advice and administrative support to the institution: to 
promote effective labour relations, good employer/employee relations, 
provision of a healthy and safe working environment and employee 
wellness. To provide an effective and efficient ICT service to the institution 
in support of the administrative and financial component of Council. 

Manager Legal Services: Mr B van Niekerk 
Manager Administration: Mrs M Engelbrecht 
Manager Human Resources: Mr L Zulu 

Manager Information Communication Technology (ICT): Mr A Maholela 
EXECUTIVE MANAGER INFRASTRUCTURE: MR D GOVENDER 

Function 

To provide basic and improved levels of infrastructure network to ensure 
access to adequate levels of services to all communities within the greater 
Westonaria in terms of roads. Stormwater, water supply, electricity and 
sanitation. 

Manager Roads & Stormwater: Mr T Kase 
Manager Project Management Unit: Ms S Bell 
Manager Electricity: Mr F Quinn 
Manager Water Services: Mr L Erasmus 
Manager Human Settlement: Mr D Sithole 



Note: * denotes officials on fixed term performance contracts reporting to the Municipal Manager under 
the Municipal Systems Act Section 57. 


T2.2.2 
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COMPONENT B: INTERGOVERNMENTAL RELATIONS 


INTRODUCTION TO CO-OPERATIVE GOVERNANCE AND INTERGOVERNMENTAL RELATIONS 


Note: MSA section 3 requires that municipaiities exercise their executive and iegisiative authority within the 
constitutionai system of co-operative governance envisage in the Constitution section 41. 

Intergovernmental relations build teamwork within the different spheres of government and between 
government agencies and partners in development as well as the spirit of Batho Pele. It also creates 
an awareness of one seamless government working together to serve the people. 


IGR activities include: 

Planning between different stakeholders for a common objective. 

May be described by legislation, for instance, when assigning a function 
Sharing information to build knowledge and cohesion 
Reporting to relevant role-players on progress as may be prescribed in 
legislation. 

Provide a brief overview of co-operative governance and intergovernmental relations for your 
municipality. Explain the various contributions to service delivery offered by those involved. 

T 2.3.0 


Planning and budgeting: 
Consultations 
Meeting sharing 
Reporting 


2.2 INTERGOVERNMENTAL RELATIONS 


NATIONAL INTERGOVERNMENTAL STRUCTURES 
-National Treasury: Provides support for the preparation of annual financial statements, annual reports, 
SDBIP 

-Department of Water Affairs: Provides support for water services development plan. 

-CoGTA: Providing continuous support in IDP training, LGTAS, development of National Key 
Performance Indicators for local government. 

-Department of Environmental Affairs: Provides support for all environmental issues and tourism. 
-Department of Minerals & Energy: Providing support on broad based socio-economic empowerment 
charter for South African Mining (Social and Labour Plans). IGR Technical Teams are held on quarterly 
bases which are the following: 

-Department of Basic Education 

-Department of Local government and Housing 

-Department of Mineral and Energy 

-Department of Economic Planning 

-Department of Social Welfare & Health 

-Department of SRACH 

-Department of Environment 

-Department of Community Safety 

-Department of Agriculture and Rural Development 

-Department of National Treasury. 

T 2.3.1 
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PROVINCIAL INTERGOVERNMENTAL STRUCTURE 

- MEC and MMC IGR for a for all provincial and municipal departments - meetings are held on a 
quarterly basis. 

- IGR Technical Teams are held on quarterly bases which are the following: 

- Department of Education 

- Department of Local government and Housing 

- Department of Mineral and Energy 

- Department of Economic Planning 

- Department of Social Welfare & Health 

- Department of SRACH 

- Department of Environment 

- Department of Community Safety 

- Department of Agriculture and Rural Development. 

T 2.3.2 


RELATIONSHIPS WITH MUNICIPAL ENTITITIES 

The Westonaria Local Municipality subscribes to the establishment of the West Rand Development 
Agency. 

T 2.3.3 


DISTRICT INTERGOVERNMENTAL STRUCTURES 

There is effective District Communications Forum which meets on a monthly basis and its objective is 
to share ideas and update one another on projects and developments within the region. Council 
participates in the following structures: 

- Mayors IGR Forum, 

- Premiers Co-ordinating Forum, 

- Provincial Speakers Forum, 

- Speakers Forum, 

- WRDM Speakers Forum, 

- Ward Clirs Forum, 

- Municipal Managers Forum, 

- MMCs Forum, 

- Infrastructure Executive Managers Forum, 

- CFO Forum, 

- IDP Forum. 

Participation in these forums promotes integrated planning and budgeting in realizing alignment with 
the district, province and national policy directives. 

T 2.3.4 
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COMPONENT C: PUBLIC ACCOUNTABILITY AND PARTICIPATION 


OVERVIEW OF PUBLIC ACCOUNTABILITY AND PARTICIPATION 

Note: MSA section 17 (2): requires a municipality to establish and organise its administration to facilitate a culture 
of accountability amongst its staff. Section 16 (1): states that a municipality must develop a system of municipal 
governance that compliments formal representative governance with a system of participatory governance. 
Section 18 (a) - (d): requires a municipality to supply its community with information concerning municipal 
governance, management and development. 

There are systems in place to promote and enforce accountability, transparency, and participation like 
public participation meetings which aim at consulting with communities and involving them on decision 
making of the municipality. There is a dedicated staff that promotes the work ethic and culture of 
accountability. 

We have the following responsibilities in terms of Public Accountability the Municipality considers the 
following: 

1. Frequent Engagement with Communities 

- At the beginning of each year Council adopts an annual program of action for Ward 
Committees 

- There are monthly Ward Committee Meetings, Quarterly Block, Ward Councillors Forum and 
scheduled Council meetings 

- In cases where there is a need the Speaker of Council may convene Extraordinary / Special 
Council meetings. 

2. Managing Service Delivery Complains 

- The Municipality is linked to the Presidential / Premier hotline in order to respond promptly 
to complaints from surrounding community it serves 

- Structures such as Community Development Workers, Flealth Committees and Community 
Liaison Officers have been established and functional in order to assist the Municipality to 
respond to complaints. 

3. Resolution Processes 

- Complaints are referred to relevant Departments and Portfolios within the Municipality 

- Sector or Stakeholders briefing sessions are done 

- CDWs and Members of the Ward Committees assist in the facilitation of the process and 
report to relevant structures. 

- Petition committee 

4. Feedback Mechanisms 

- Are done relevant formations and tools within the Municipality. 

5. Purpose of the Meeting 

Compliance with relevant pieces of legislation and guidelines set out by COGTA and SALGA 
Groups 

Community Based Organisations 
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Youth / Women / People with Disabilities formations 

Sectoral Groupings 

Mining Houses 

Small Medium Enterprises 

Churches and Manyano Groups 

Government Departments 

Businesses 

Timing 

Monthly 

Quarterly Annual. 

T 2.4.0 


2.4 PUBLIC MEETINGS 


COMMUNICATION, PARTICIPATION AND FORUMS 

There is a public participation strategy in place which spells out the good intentions of the Municipality 
to enhance communication and good practices of community engagements which are employed by the 
municipality to promote closer interactions with the people. Community engagements and participation 
is part of a bigger plan of the municipality and there is a dedicated staff that is responsible for those 
community engagements together with councilors to promote participatory democracy and bringing 
government closer to the people. Include brief examples of public communication and participatory 
initiatives employed by your municipality. 

1. Public Communication and Participatory Initiatives 

-At the beginning of the Financial the Municipality approves the IDP/Budget process plan 
-The Office of the Executive Mayor through the support of the Speaker’s Office embarks on 
IDP/Budget Public Participation process - focus is on the Community Register of needs and 
account for the priorities and commitments made in the previous financial year 
-The Office of the Executive Mayor liaises with other Stakeholder formations on the 
IDP/Budgetary processes - establishment of IDP Forum, Representative Forum etc. 

2. Planning for Public Meetings 

-There is designated staff in the office of the Speaker to support and coordinate activities at 
the Ward level 

-All meetings are held after normal working hours and over weekends unless so determined by 
extraordinary circumstances 

-Our Service Delivery Business Implementation Plan target is to improve the audience by 
more than 60 % 

-Community Structures which often participate in the process are political parties, NGO’s, 
GEYODI 

-Efficiency and Effectiveness of the Forums is enhanced through improved coordination, 
planning, mobilization, support, report and feedback. 
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3. Municipal Website 

-All Departments and Portfolios submit Reports, Programs, Events and Activities to the 
Marketing and Corporate Communications Department to post in the Website immediately 
after adoption or approval. 

Purpose of the Meeting 

• Compliance with relevant pieces of legislation and guidelines set out by COGTA and SALGA 
Groups 

• Community Based Organisations 

• Youth / Women / People with Disabilities formations 

• Sectoral Groupings 

• Mining Houses 

• Small Medium Enterprises 

• Churches and Manyano Groups 

• Government Departments 

• Businesses 

Timing 

• Monthly 

• Quarterly 

• Annual 

T 2.4.1 
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WARD COMMITTEES 

There is a public participation strategy in place which spells out the good intentions of the Municipality 
to enhance communication and good practices of community engagements which are employed by the 
municipality to promote closer interactions with the people. Community engagements and participation 
is part of a bigger plan of the municipality and there is a dedicated staff that is responsible for those 
community engagements together with councilors to promote participatory democracy and bringing 
government closer to the people. Include brief examples of public communication and participatory 
initiatives employed by your municipality. 

The underpinning principles of the public participation strategy are: 

T 2.4.2 
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Public Meetings 

Nature and 
purpose of 
meeting 

Date of 
events 


Number of 
Participating 
Municipal 
Councillors 

Number of 
Participating 
Municipal 
Administrators 

Number of 
Community 
members 
attending 

Issue 

addressed 

(Yes/No) 

Dates and 
manner of 
feedback given 
to community 

Public Meeting to 
discuss 

government report 

24/07/2012 

1 

2 

126 

Toilet 

drainage and 
grading of 
street lights 

To strengthen 

relationship 

between CDW, 

Councillor, and 

community 

development 

workers. 

Public meeting to 
discuss 
distribution of 
refuse bins 

18/08/2012 

1 

1 

35 

Youth 

employment 

Tenants should 
be given dust 
bins and youth 
employment 
programmes 
should be put in 
place. 

Public meeting to 
discuss 
Infrastructure 
development and 
indigent people 

23/08/2012 

2 

2 

56 

Installation of 
geysers and 
poor 

performance 
of Simunye 
clinic 

Monitoring of 
Simunye clinic 
staff members 
and installation 
of geysers 
should start as 

soon as 
possible. 

Public meeting to 
discuss about 
crime and taxi 
routes 

24/09/2012 

1 

2 

94 

CPF should 
be 

established 
and taxi 
association 
engaged 

CPF formation 

Public meeting to 
discuss Mandela 
celebrations 

20//08/12 

1 

3 

124 

Organizing 
the events 
properly 

Visibility of 
street people 

Public meeting to 
discuss Youth 
development 

28/02/2013 

1 

1 

320 

Bursaries and 
internships 

private sector to 
be engaged 

Public meeting to 
discuss crime 
related issues 

12/02/2013 

2 

1 

64 

Crime forum 
establishment 

Opening of 
police station 

Public meeting to 
discuss 
Employment, 
installation of 
prepaid metres, 
and RDP houses 

14/02/2013 

1 

2 

252 

Community 
engagements 
and clarity on 
government 
programmes 

community 

awareness 

Public meeting to 
discuss internal 
roads, installation 
of geyser’s, pre- 
paid water 
meters, and 
houses 

19/02/2013 

1 

2 

420 

cooperation 
on issues 
affecting 
communities 

first applicants 
to be prioritised 
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Public meeting to 
discuss service 
delivery issues 

1502/2013 

1 

1 

150 

Solar system, 

service 

delivery 

projects, and 

gender 

issues 

erecting of solar 
system 

Public meeting to 
discuss Gold Field 
SLP Programme 

28/022013 

2 

2 

220 

Housing 

strategy 

relocation, 

employment 

opportunities. 

Hoses allocated 
ayr from 1986 

Public meeting to 
discuss health, 
and education 
issues 

19/02/2013 

1 

2 

266 

Working 

relationship 

between 

Clinic and 
community 

Establishment 
of Clinic forum 

Public meeting to 
discuss crime 
related issues 

21/02/2013 

1 

1 

74 

Curbing 
crime and 
violence 

Establishment 
of PCF 
committees 

Public meeting to 
discuss South 

Deep presentation 
on Housing and 
indigent policy 

27/02/2013 

1 

2 

160 

Internships, 

Bursaries, 

Learnerships, 

Portable 

skills. 

To bring private 
sector on board 

Public meeting to 
discuss merger 
between 

Westonaria and 
Randfontein 

02/03/2013 

8 

6 

66 

Job creation 
and service 
delivery 

Development of 
Westonaria 

area 

T 2.4.3 
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COMMENT ON THE EFFECTIVENESS OF THE PUBLIC MEETINGS HELD: 
Effectiveness of Public Meetings 

- The meetings were very fruitful because members of the communities stood a chance to express 
their concerns and ideas on how the issues of service delivery can be addressed. 

- The meetings also promotes better understanding between government processes so that 
communities up to capacity in terms of their responsibilities to assist the process of transformation 

- Intergovernmental Forums assist the Municipality to inform structures within community 

- Sector / Line department assist the Municipality to respond on sector specific challenges 

- Municipal planning process is informed by Community Register of Needs. 


T2.4.3.1 


2.5 IDP PARTICIPATION AND ALIGNMENT 


IDP Participation and Alignment Criteria* 

Yes/No 

Does the municipality have impact, outcome, input, output indicators? 

Yes 

Does the IDP have priorities, objectives, KPIs, development strategies? 

Yes 

Does the IDP have multi-year targets? 

Yes 

Are the above aligned and can they calculate into a score? 

Yes 

Does the budget align directly to the KPIs in the strategic plan? 

Yes 

Do the IDP KPIs align to the Section 57 Managers 

Yes 

Do the IDP KPIs lead to functional area KPIs as per the SDBIP? 

No 

Do the IDP KPIs align with the provincial KPIs on the 12 Outcomes 

Yes 

Were the indicators communicated to the public? 

Yes 

Were the four quarter aligned reports submitted within stipulated time frames? 

No 

* Section 26 Municipal Systems Act 2000 

T 2.5.1 


Municipality | CHAPTER 2 - GOVERNANCE 45 


COMPONENT D: CORPORATE GOVERNANCE 


OVERVIEW OF CORPORATE GOVERNANCE 

The Constitution of South Africa provides the opportunity for local government to function as a sphere 
of government. Nothing should impede of compromise the effective functioning of local government. It 
is therefore of the utmost importance that Westonaria Local Municipality has a clear strategy and 
objectives enabling the entity to ensure that its goals and objectives are met. 

The 6 (six) strategic goals of Council are: 

1. To promote Integrated Sustainable Development; 

2. To ensure the provision of Sustainable Basic Services Delivery to communities: 

3. To promote Local Economic and Social Development; 

4. To provide a Safe and Healthy Environment; 

5. To provide a Democratic and Accountable Government for local communities: and 

6. To ensure Internal Municipal Business Excellence. 

With a clear understanding what is to be achieved, mechanisms are put in place to ensure Council 
achieves these goals and objectives. Some of the mechanisms are: 

Risk Management enables Council to timely identify threats and interferences to tis goals and 
objectives. Risks are then mitigated, transferred or accepted. 

Promoting an Anti-Fraud and Corruption Strategy to promote ethics and setting the tone at the top to 
lead by example. 

A Supply Chain Management Framework and policy ensure that goods and services are procured at 
the best value for money whilst supporting the local economy. 

By-laws are applied to enforce law and order and establish a community knowing its rights and 
responsibilities. 

Electronic devices and media are used to ensure business excellence. The website and newsletters 
are used to keep the public informed of Council’s activities. 

T 2.6.0 
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2.6 



RISK MANAGEMENT 


RISK MANAGEMENT 

Note: MFMA section 62 (i) (c) requires a municipaiity to have and maintain an effective, efficient and transparent 
system of risk management. 

The implementation of Risk Management Plans assisted the municipality to achieve, among others, 
the following outcomes needed to underpin and enhance performance: 

- More sustainable and reliable delivery of services. 

- Informed decisions underpinned by appropriate rigour and analysis. 

- Innovation. 

- Reduced waste. 

- Prevention of fraud and corruption. 

- Better value for money through more efficient use of resources. 

- Better outputs and outcomes through improved project and programme management. 

The Risk Management Unit is based in IDP & Performance Section which reports to the Senior 
Manager: Strategic Services and who in turn reports to the Municipal Manager. The identified 
institutional risks are: 

-Loss of revenue. 

-Theft/Assets not accounted for. 

-Non-financial Stability of the municipality. 

-Unreliable and delays in repairs to fleet. 

-Misuse of MIG funds. 

-Health hazard to public and surface water (sewer/loss of water) 

- Loss of records plans and building control documents/ loss of data (IT infrastructure) 

- Increased number of orphaned and vulnerable children 

- High rate of HIV/Aids infections 

- Poor labour Licensing service 

- Damage of Council and private property general and vandalism & theft of Council property (parks & 
cemeteries) 

- Qualified audit opinion 

- Inability to make provision for commercial land 

- Major changes in managerial positions/High turnover of Section 57 employees 

- Inadequate website and intranet (Non-compliance with MFMA) 

The actions plans to mitigate these risks were developed. 

T 2.6.1 
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2.7 ANTI-CORRUPTION AND FRAUD 


FRAUD AND ANTI-CORRUPTION STRATEGY 

Note: See Chapter 4 details of Disciplinary Action taken on cases of financial mismanagement (T 
4.3.6). MSA 2000 s 83 (c) requires providers to be chosen through a process which minimizes the 
possibility of fraud and corruption. 

The Municipality has got a draft Anti-Fraud and Corruption Policy which has to be submitted to council 
for approval. The policy covers amongst other things the following aspects: 

- Fraud, corruption, theft and maladministration. 

- Bribery, embezzlement, fraud, extortion, abuse of power and abuse of privileged information. 

- Actions constituting fraud. 

- Responsibility to conduct investigations. 

- Reporting procedures and resolution of reported incidents. 

- Protected disclosure. 

- Conflict of interest. 

Paragraph 4.5 of the draft policy compels management to report acts of corruption, theft, extortion and 
forgery to law enforcement agencies such as the SAPS as required by Section 34(l)(b) of the Corrupt 
Activities Act. 

In addition to the policy there is a Whistleblowers charter which has been approved VIDE 
0263/07(ll).The charter reflect on the following: 

- Introduction 

- Aims 

- Safeguards 

- The Charter 

- Disclosure procedures 

- Confidentiality 

The policy also contains the stance of the Municipality to fraud, corruption and unethical behavior. 

The procurement process has got committees which guides the awarding of tenders. The said tenders 
are: 

- Bid Specification Committee 

- Bid Evaluation Committee 

- Bid Adjudication Committee 

No Councillor sits in these committees. The Audit Committee is functioning and it excludes councilors. 
Officials in the Audit Committee only present their reports and answer questions that might arise. The 
Audit Committee members will take decisions on reports presented. 

T 2.7.1 
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2.8 SUPPLY CHAIN MANAGEMENT 


OVERVIEW SUPPLY CHAIN MANAGEMENT 

Note: MFMA section 110 - 119; SCM Regulations 2005; and relevant MFMA circulars set out required 
processes and guidance manuals to help ensure that SCM arrangements provide appropriate goods 
and services, offer best value for money and minimize the opportunities for fraud and corruption. 


The municipality has established a SCM Unit under the supervision of the CFO. The SCM Policy has 
been developed and adopted by council. It is reviewed annually. There have been improvements in 
the implementation of the SCM policy as per the SCM implementation checklist. Of the 21 compliance 
items listed on the SCM implementation checklist, the municipality does not comply with four, which 
are still being addressed. All terms contracts entered into are not exceeding three years. 

T 2.8.1 


2.9 BY-LAWS 


By-laws Introduced during Year 0 


Newly Developed 

Revised 

Public Participation 

Dates of Public 

By-Laws 

Date of 



Conducted Prior to 

Participation 

Gazetted* 

Publication 



Adoption of By-Laws 


(Yes/No) 




(Yes/No) 





There were no new By-laws developed during the year under review 


*Note: See MSA section 13. T 2.9.1 


COMMENT ON BY-LAWS: 

Note: MSA 2000 sll (3) (m) provides municipal councils with the legislative authority to pass and 
implement by-laws for the betterment of the community within the terms of the legislation. 

There were no new By-laws develop. 

T2.9.1.1 
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2.10 WEBSITES 


Municipal Website: Content and Currency of Material 

Documents published on the Municipality's / Entity's Website 

Yes / No 

Publishing 

Date 

Current annual and adjustments budgets and all budget-related documents 

Yes 

10/06/2012 

All current budget-related policies 

Yes 

15/06/2012 

The previous annual report (2011/12) 

Yes 

19/09/2012 

The annual report (2012/13) published/to be published 

Yes 

23/05/2013 

All current performance agreements required in terms of section 57(l)(b) of the Municipal 
Systems Act (2012/13) and resulting scorecards 

No 


All service delivery agreements (2012/13) 

No 


All long-term borrowing contracts (2012/13) 

No 


All supply chain management contracts above a prescribed value (give value) for 2012/13 

Yes 

11/2012 

An information statement containing a list of assets over a prescribed value that have been 
disposed of in terms of section 14 (2) or (4) during Year 1 

No 


Contracts agreed in 2012/13 to which subsection (1) of section 33 apply, subject to subsection 
(3) of that section 

No 


Public-private partnership agreements referred to in section 120 made in 2012/13 

No 


All quarterly reports tabled in the council in terms of section 52 (d) during 2012/13 

No 


T 2.10.1 


COMMENT MUNICIPAL WEBSITE CONTENT AND ACCESS: 

The website is updated and information can be easily accessed. However, in terms of compliance 
Council scored 44% in the previous quarter. The importance and awareness of why Council should 
have a compliant website was made to all employees responsible for supplying the information. About 
nine documents are not uploaded. The plan is to have all outstanding documents before the end of 
July 2013 and there will be a continous monitoring. The following four libraries have computers upon 
which communities can access internet free of charge: Westonaria Library; Simunye Library; 
Hillshaven Library and Bekkersdal Library. 

T 2.10.1.1 
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2.11 PUBLIC SATISFACTION ON MUNICIPAL SERVICES 


PUBLIC SATISFCATION LEVELS 

Westonaria is at 100% resolved rate to date. The turnaround time to resolve queries depend on the 
merit of the service delivery query we receive. Since the inception of the presidential hotline, premiers 
hotline, WLM has received escalation of 43 queries that were resolved within the 72 hours turn-around 
time. As presidential and premier hotline we are at 100% public satisfaction levels. The 
recommended that Council must establish a system or practice to monitor and report on walk-ins and 
telephonic queries that come straight to WLM via respective departments that will help us measure 
public satisfaction level on service delivery issues. 

T 2.11.1 


SATISFACTION SURVEYS UNDERTAKEN DURING: YEAR 2011/12 AND YEAR 

2012/13 


Subject matter of survey 

Survey method 

Survey date 

No. of people 
included in 
survey 

Survey results 
indicating 

satisfaction or better 
(%)* 

Overall satisfaction with: 





(a) Municipality 

Public Participation 

April 2013- May 2013 

550 

55% 

(b) Municipal Service 

Delivery 

Public Participation 

April 2013- May 2013 

620 

62% 

(c) Mayor 

Public Participation 

April 2013- May 2013 

535 

54% 

Satisfaction with: 





(a) Refuse Collection 

Public Participation 

April 2013- May 2013 

450 

45% 

(b) Road Maintenance 

Public Participation 

April 2013- May 2013 

650 

65% 

(c) Electricity Supply 

Public Participation 

April 2013- May 2013 

500 

50% 

(d) Water Supply 

Public Participation 

April 2013- May 2013 

600 

60% 

(e) Information supplied by 
municipality to the public 



700 

70% 

(f) Opportunities for 
consultation on municipal 
affairs 

Local and National 
newspapers 

April 2013- May 2013 

750 

75% 

* The percentage indicates the proportion of those surveyed that believed that relevant 

performance was at least satisfactory T 2.11.2 
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COMMENT ON SATISFACTION LEVELS: 

Leaflets requesting the communities to report on additional matters were distributed during these 
meetings and were also considered when the prioritization of budget. It is foreseen that the 13/14 
financial year will have more structured approached as questionnaires have been designed. Due to 
the difficulties in the community, it was best felt not to distribute these survey forms at the stage. 
Overall in the meetings a small part of the communities attended the meetings thanked council for the 
service delivery and related matters. 

T 2.11.2.2 


CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE 

REPORT PART I) 


INTRODUCTION 

The Municipality is responsible for the provision, operation and maintenance of Services pertaining to 
Water, Sanitation, Electricity, Roads and Stormwater, Socials Services, Sport and recreation. Waste 
Management, parks and cemeteries, public safety and Human Settlement. 

During the year the operations and maintenance of the abovementioned services were undertaken at a 
satisfactory level. Whilst there is room for improvement there are constraints relating to finances, that 
impact on the level of service rendered. 

The main area of concern is the emptying of the sewer conservancy tanks in the Informal Areas of 
Westonaria. There are approximately 6000 conservancy tanks in total Westonaria with the bulk being 
in informal areas which need to be emptied on a regular basis. This is proven to be an enormous and 
expensive task. The installation of water borne systems is not an option as the informal areas are 
located on land that is unsuitable for human settlement. The Department of Local Government and 
Housing are involved but progress in re-locating to formal housing is painfully slow. There are no 
Bucket Systems in Westonaria. 

The provision of electricity is being undertaken by both the Municipality and ESKOM. The Municipal 
supply is adequate and there are minor issues on maintenance which are being addressed. The 
Municipality is the Water Service Authority and the Water Service Provider. All formal households 
receive individual water connections - which are being converted to Prepaid Meters. Water to the 
informal settlements is provided via communal standpipes - which are also being converted to prepaid 
communal standpipes. Each household received free basic water allocation of six kiloliters per month. 
Small communities located on private property are provided with tankered water. Continuous 
maintenance of the Road and Stormwater network is being undertaken which results in prolonging the 
lifespan of the infrastructure. 

Water is purchased in bulk from Rand Water, stored and transported to consumers. The Department of 
Water Affairs has awarded the Municipality the Blue Drop Accreditation. Westonaria undertakes the 
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operations of the recently re-furbished Hannes van Niekerk Waste Water Treatment Works. The 
Works is in the process of being upgraded to a 37 ML facility. Processes are being developed to 
acquire the Green Drop Status. 


Vandalism of various components of the infrastructure is proving to be problematic. The theft of 
electricity cables are one of the more serious issues that results in electricity supply being disrupted. 
The theft of cables and equipment at water and sewer pump stations results in the water and sewer 
operations being compromised. The theft of water, sewer and Stormwater manhole covers pose a 
threat to the safety of residents. 

The municipality is encountering a large volume of unaccounted for water and electricity. It is believed 
that a substantial percentage of this is due to illegal connections and losses in the reticulation systems. 
It has been decided that a new section be formed to reduce the volumes. This Section will become 
functional in the next financial year. 

The Project Management Unit is managed and run within the Westonaria Local Municipality. The Unit 
facilitates the construction of all infrastructure projects in the Municipality. In the financial year all the 
Municipal Infrastructure Grant Funding allocated to the municipality was spent timeously. 

Human Settlements is also a component of the service delivery of the Municipality. The Human 
Settlements Section facilitates the provision of formal housing as implemented by the Department of 
Local Government and housing. The following developments are in the construction and planning 
phases: - Westonaria Borwa, Mohlakeng Extension 11, Thusanang, Simunye Extension 2, Protea 
Extension 23 and Syferfontein. 

The Planning Section of the Municipality undertakes the evaluation of submissions for sub-divisions, 
consolidations, applications for change of land use, township proclamations, etc. In addition 
prospective industrialists are negotiated with the view to entice establishment in the area. The Section 
is part of a task team that is initiating the establishment of an Airport within the boundaries of 
Westonaria Local Municipality. The Municipality has numerous vacancies that are critical to service 
delivery. Viz. 

Water - there exists an average vacancy of 75% in the job levels 13 to 15. (Table T 3.1.7) Sanitation - 
there exists an average vacancy of 59% in the job levels 7 to 15. (Table T 3.2.7)Electricity - there 
exists an average vacancy of 58% in the job levels 10 to 15. (Table T 3.3.6)Whilst there are vacancies 
in the Roads (Table T 3.7.7), Planning (Table 3.10.4) and Housing (T3.5.4) Sections the vacancy 
percentages are not as high as those indicated above. It is noted that the high vacancy rates are at the 
lower job levels where sufficient, able bodied and appropriate staff are required. 

T 3.0.1 
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COMPONENT A: BASIC SERVICES 


This component includes: water; waste water (sanitation): electricity; waste management: and housing 
services: and a summary of free basic services. 


INTRODUCTION TO BASIC SERVICES 

Westonaria Local Municipality always endeavours to provide basic services to the community on and 
uninterrupted manner, within its limited resources. 

Though resources are limited the highest standards of services are ensured as per the Millennium 
Development Goals (MDS). 

New water infrastructure projects that were constructed in the 2012/13 financial year are Venterspost 
Water Pipeline (R 5.5m), Waterpan Water Pipeline (R 24m) and Pre-paid Water Meters (R 6.6m) 

Operations and maintenance of infrastructure is carried out as far as the limited resources are 
available. 

Westonaria Local Municipality attained six (6) Blue Drop Status from all their points of water supply. 

T 3.1.0 
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3.1. 


WATER PROVISION 


INTRODUCTION TO WATER PROVISION 

Note: Recent legislation includes the Water Services Act 1997 and the General Enabling Act 2005 

The goals are to provide portable water that fully complies with the Blue Drop Status. The provision of 
basic and improved level of infrastructure network will ensure access to adequate levels of services to 
all communities. The strategic focus is to utilise services efficiently and ensure that spare capacity is 
always available and to provide affordable service to the community in an un-interrupted basis. The 
water provision strategy will be determined by the human settlement strategy. Water is purchased in 
bulk from Rand Water, stored in reservoirs. 

The goals are to provide portable water that fully complies with the Blue Drop Status. The provision of 
basic and improved level of infrastructure network will ensure access to adequate levels of services to 
all communities. The strategic focus is to utilise services efficiently and ensure that spare capacity is 
always available and to provide affordable service to the community in an un-interrupted basis. The 
water provision strategy will be determined by the human settlement strategy. Water is purchased in 
bulk from Rand Water, stored in reservoirs. 

T 3.1.1 


Total Use of Water by Sector (cubic meters) 


Agriculture 

Forestry 

Industrial 

Domestic 

Unaccountable 

water losses 

2011/2012 

0 

0 

0 

0 

0 

2012/2013 

0 

0 

0 

4 336 303 

2 043 137 

T3.1.2 
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Total use of water by sector 
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■ 2011-2012 
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T3.1.2.1 


COMMENT ON WATER USE BY SECTOR: 

The consumption of water by the industrial sector is very low followed by the agricultural sector being a 
bit higher. The domestic use of water is the highest namely 4 336 303 cubic meters. Considering the 
loss of unaccountable water being 2 043 137 cubic meters Council is forced to declare war on leaks 
and to address the loss of water through burst pipes. 

T3.1.2.2 


Water Service Delivery Levels 

Households 

Description 

2009/2010 

2010/2011 

2011/2012 

2012/13 

Actual 

Actual 

Actual 

Actual 


No. 

No. 

No. 

No. 

Water: (above min level) 





Piped water inside dwelling 

17 

17 

17 

17 

Piped water inside yard (but not in dwelling) 

9 

9 

9 

9 

Using public tap (within 200m from dwelling) 

9 

9 

9 

9 

Other water supply (within 200m) 
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Minimum Service Levei and Above sub-totai 

35 

35 

35 

35 

Minimum Service Levei and Above 

Percentage 

100% 

100% 

100% 

100% 

Water: (below min level) 





Using public tap (more than 200m from 
dwelling) 





Other water supply (more than 200m from 
dwelling 

0 

0 

0 

0 

No water supply 





Beiow Minimum Service Levei sub-totai 

0 

0 

0 

0 

Beiow Minimum Service Levei Percentage 

0% 

0% 

0% 

0% 

Total number of households* 

35 

35 

35 

35 

* - To inciude informai settiements 

T3.1.3 


Households - Water Service Delivery Levels below the minimum 

Households 

Description 

2009/2010 

2010/2011 

2011/2012 

2012/2013 


Actual 

Actual 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 


No. 

No. 

No. 

No. 

No. 

No. 

Formal Settlements 







Total households 

29980 

29980 

29980 

29980 

29980 

29980 

Households below minimum 

service level 

- 

- 

- 

- 

- 

- 

Proportion of households below 
minimum service level 

0% 

0% 

0% 

0% 

0% 

0% 

Informal Settlements 







Total households 

17 

17 

10 

10 

10 

10 

Households ts below minimum 

service level 

- 

- 

- 

- 

- 

- 

Proportion of households ts 
below minimum service level 

0% 

0% 

0% 

0% 

0% 

0% 

T3.1.4 
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Access to Water 


^snnn 
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^bOOO 

20000 

15000 

10000 

5000 

0 



Proportion of 
households with 
access to water 
points* 


Proportion of 
households with 
access to piped 
water 


Proportion of 
households 
receiving 6 kl free# 


■ Year 2010/11 

■ Year 2011/12 

■ Year 2012/13 


* Means access to 25 liters of potable water per day supplied within 200m of a household and with a 
minimum flow of 10 liters per minute 

# 6,000 liters of potable water supplied per formal connection per month 
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\Nditeir Service Policy Obfectives Taken From IDP 

Service Obiectives 

Outline Service Targets 

2011/2012 

2012/2013 

2013/2014 

201^2015 



Target 

Actual 

Target 

Actual 

Target 



*Previcxis 


*Previcxis 

*Current 


*Current 

*Current 

*Follov\Ang 

________ — — oerwce incucMors 

0) 

(ii) 

■ ear 

(iii) 

fiv) 

Y©oir 

(V) 

Y©oir 

(vi) 

(vii) 

Y©olr 

(viii) 

Yeou 

(ix) 

Y©oir 

(X) 

Service Objective xxx 

Households yMthout 

Additional Househdcls 









minimum i/ieter supply 

provided vvith rrinimum 
v\ater supply during the 
year 2012/13 (HUs) 
vvithout supply at year 
end) 

29980 

29980 

29980 

29980 

29980 

29980 

29980 

29980 

Improve reliabilily of ]/yater 

Reduce the number of 









supply 

interruptions (Ints) in 
supply of one hour or 
more compared to the 
baseline of Year 2011/12 
(xxx interruptions of one 
hour or more during the 
year) 




90 

90 

90 

90 

90 

Improve loafer consen/ation 

Reduce unaccountable 
v\ater levels compared to 
the baseline of Year -1 

T0% 

A0% 

Tl% 

5% 

5% 

5% 

5% 

5% 


(xxx kilolitres (KLs) 
unaccounted for during 
the year) 

KLs 

KLs 

KLs 

KLs 

KLs 

KLs 

KLs 

KLs 

T 3.1.6 


Employees: Water Services 

Job Level 

2011/2012 

2012/2013 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as a % 
of total posts) 

No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

1 

2 

1 

1 

50% 

7-9 

6 

6 

6 

0 

0% 

10-12 

9 

9 

9 

0 

0% 

13-15 

4 

16 

4 

12 

75% 

Total 

21 

34 

21 

13 

38% 
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Financial Performance Year 2012/13: Water Services 

R'OOO 

Details 

Year 2011/12 

Year 2012/13 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 


118248 

118248 

96982 

-22% 

Expenditure: 






Employees 


5640 

5640 

5292 

-7% 

Repairs and Maintenance 


388 

388 

349 

-11% 

other 


481 

481 

164 

-193% 

Total Operational Expenditure 

0 

104318 

104318 

91930 

-13% 

Net Operational Expenditure 

0 

-13930 

-13930 

-5052 

-176% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are caiculated by 

dividing the difference between the Actual and Original Budget by the Actual. T3 18 


Capital Expenditure 2011/2012: Water Services 

R' 000 

Capital Projects 

All 

2011/2012 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

1 otai All 

Replace of AC Pipes Glenharvie 

280000 

0 

280000 

0% 

280000 

Prepaid water meters 

5 852 
977 

5 605 
413 

5605413 

-4% 

5605413 

WWTP Marines van Niekerk 
(Upgrade) 

16900000 

0 

16900000 

0% 

16 900 000 

Total project value represents the estimated cost of the project on approval by council (including past 

and future expenditure as appropriate. t 3 19 


COMMENT ON WATER SERVICES PERFORMANCE OVERALL: 


Repair networks leaks 
Execute water network analysis 

Fast-tracking the installation of pre-paid meters and solar geysers 

Replace AC pipe and update and implement the Water Services Development Plan (WSDP) 

Most of the targets were met through financial contributions by MIG, DWA and Rand Water, except the 
replacement of A.C pipes which needs a lot of funds which the municipality cannot currently access. 

T3.1.10 


3.2 WASTE WATER (SANITATION) PROVISION 


INTRODUCTION TO SANITATION PROVISION 

The goal is to run a waste water treatment plant and the associated network in full compliances with 
the Green Drop Status. The strategic issues are the provision and improved levels of infrastructure to 
ensure access to adequate levels of services to all communities. The strategic focus to utilise existing 
services efficiently and ensure that there is always spare capacity available. Westonaria undertakes 
the operations of the recently re-furbished Flannes van Niekerk WWTW and currently busy with the 
upgrade of 15ML. The Works is in the process of being upgraded to a 37ML facility. Processes are 
being developed to acquire the Green Drop Status. 
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3a n i'ta'tionX^exA/erase : (^3kbo\^G 
rninimuinn level} - Year X 
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Sanitation Service Deiivery Leveis 

*Households 

Description 

2009/2010 

2010/2011 

2011/2012 

2012/2013 

Outcome 

Outcome 

Outcome 

Actual 


No. 

No. 

No. 

No. 

Sanitation/seweraae: (above minimum level) 





Flush toilet (connected to sewerage) 

33000 

33000 

24000 

24000 

Flush toilet (with septic tank) 

100 

100 

200 

200 

Chemical toilet 

0 

0 

0 

0 

Pit toilet (ventilated) 

1100 

1100 

900 

900 

Other toilet provisions (above minimum service level) 

20 

20 

40 

40 

Minimum Service Level and Above sub-total 

47 

47 

38 

38 

Minimum Service Level and Above 

Percentage 

77.7% 

76.4% 

74.5% 

70.3% 

Sanitation/seweraae: (below minimum level) 





Bucket toilet 

0 

0 

0 

0 

Other toilet provisions (below minimum service level) 

- 

- 

- 

- 

No toilet provisions 

10 

11 

12 

15 

Below Minimum Service Level sub-total 

0 

0 

0 

0 

Below Minimum Service Level Percentage 

22.3% 

23.6% 

25.5% 

29.7% 

Total households 

61 

62 

51 

54 

*Total number of households including informal settlements 
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Households - Sanitation Service Delivery Levels below the minimum 







Households 


2009/2010 

2010/2011 

2011/2012 

2012/2013 

Description 

Actual 

Actual 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 


No. 

No. 

No. 

No. 

No. 

No. 

Formal Settlements 







Total households 

29980 

29980 

29980 

29980 

29980 

29980 

Households below minimum service 
level 

0 

0 

30 

10 

10 

10 

Proportion of households below 
minimum service level 

0% 

0% 

8% 

1% 

1% 

1% 

Informal Settlements 







Total households 

0 

0 

17 

16 

16 

12 

Households ts below minimum 
service level 

0 

0 

0 

0 

0 

0 

Proportion of households ts below 
minimum service level 

0% 

0% 

1% 

1% 

1% 

1% 

T 3.2.4 


Access to Sanitation 


35000 

30000 

Z5000 

20000 

15000 

10000 

5000 

0 


29980 29980 29980 



Proportion of households with access to sanitation 


■ Year 2010/2011 

■ Year 2011/12 

■ Year 2012/15 
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V\itete V\ifeiter (Sanitaticn) Service Policy Objectives Taken Rom IDP 

Service Objectives 

Outline 

^VT\/icp 

2011/2012 

2012/2013 

2013/2014 

2014/2015 


Targets 

Target 

Actual 

Target 

Actual 

Target 

^^Ser\A€:e Indicators 


*Previous 

Year 


*Revious 

Year 

*Current 

Year 


^Current Year 

*Current 

Year 

*RDllciv\iing Year 

0) 

Oi) 

(iii) 


(V) 

(Vi) 

(vii) 

(viii) 

(ix) 

(X) 

Service Objective xxx 

Provision of toilets 

]A4thin standard 

Additional 

Households 

(htHs) 

provided 

vvith 

mini mum 

sanitation 
during the 
year (556) 

29980 

additional 

HHs 

(1000 

HHs 

remaining) 

29980 

additional 

HHs 

(1000 

HHs 

remaining) 

29980 

additional 
HHs (1000 
HHs 

remaining) 

29980additi 

onal HHs 
(1000 HHs 
remaining) 

29980 

additional 
HHs (1000 
HHs 

remaining) 

29980 

additional 
HHs (1000 
HHs 

remaining) 

29980 

additional 
HHs (1000 
HHs 

remaining) 

29980 additional 
HHs (lOOOHHs 
remaining) 

T 3.2.6 


Employees: Sanitation Services 

Job Level 

2011/2012 

2012/13 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a 
% of total posts) 

No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

100% 

4-6 

1 

1 

1 

0 

100% 

7-9 

3 

6 

3 

3 

50% 

10-12 

10 

21 

10 

11 

83% 

13-15 

7 

27 

7 

20 

30% 

Total 

22 

56 

22 

34 

57% 

T3.2.7 


Financial Performance Year 2012/13: Sanitation Services 

R'OOO 

Details 

Year 2011/12 

Year 2012/13 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 


5748 

5748 

6543 

12% 

Expenditure: 






Employees 


8903 

8903 

8538 

-4% 

Repairs and Maintenance 


2871 

2871 

2084 

-38% 

Other 


5863 

5863 

3863 

-52% 

Total Operational Expenditure 


17637 

17637 

14485 

-22% 

Net Operational Expenditure 


11889 

11889 

7942 

-50% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are caiculated by 

dividing the difference between the Actual and Original Budget by the Actual. T32 8 


Capital Expenditure Year 0: Sanitation Services 

R' 000 




YearO 



Capital Projects 

"Tz-itol All 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

0~7Q 

Variance from 
original 
budget 

Total Project 
Value 

1 otai AN 

ZoU 

oZo 

O lO 

olvo 


Project A 

100 

130 

128 

22% 

280 

Project B 

80 

91 

90 

11% 

150 

Project C 

45 

50 

80 

44% 

320 

Project D 

35 

55 

80 

56% 

90 

Total project value represents the estimated cost of the project on approval by council (including past 
and future expenditure as appropriate. 

T 3.2.9 


COMMENT ON SANITATION SERVICES PERFORMANCE OVERALL: 

The following targets were set in the I DP: 

Repairs blockages on mainline without delay. 

Clean up after blockages 
Enhance maintenance of the entire network 
Refurbishment of the current Treatment Plant and 
Update and Implement the WSP 

T 3.2.10 


3.3 ELECTRICITY 


INTRODUCTION TO ELECTRICITY 

Note: Recent legislation includes the Electricity Amendment Acts 1989; 1994; 1995; and the Electricity 
Regulation Act 2006. 

The Electrical Department strives to supply basic services to all formal households and will electrify all 
new developments within our financial ability. Service Backlog will be addressed during Human 
Settlement Projects within our financial ability. Partial funding was obtained for the electrification of 
Borwa. Process of upgrading the Electrical Network of Extension 2, Simunye has started. Upgrading 
of the streetlight network in Westonaria is up to acceptable standards. The Electrical Section has 
planned maintenance programs to ensure the sustainability of Basic electrical Services. 
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Electricity Service Deiivery Levels 
Households 2012/2013 Actual No. 
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■ Electricity Service 
Delivery Levels 
Households 2012/2013 
Actual No. 


T 3.3.2 


Electricity Service Delivery Levels 

Households 

Description 

2009/2010 

2010/2011 

2011/12 

2012/13 

Actual 

Actual 

Actual 

Actual 

No. 

No. 

No. 

No. 

EnerQv: (above minimum level) 





Electricity (at least min. service level) 

- 

14000 

14000 

14000 

Electricity - prepaid (min. service level) 





Minimum Service Levei and Above sub- 

totoi 


14000 

14000 

14000 

Minimum Service Levei and Above 

Percentage 

0 

48.3% 

48.3% 

48.3% 

Energy: (below minimum level) 





Electricity (< min. service level) 





Electricity - prepaid (< min. service level) 

- 

15000 

15000 

15000 

Other energy sources 





Beiow Minimum Service Levei sub-totai 

- 

15000 

15000 

15000 

Beiow Minimum Service Levei Percentage 

0 

51.7% 

51.7% 

51.7% 

Total number of households 

- 

29980 

29980 

29980 
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Households - Electricity Service Delivery Levels below the minimum 






Households 

Description 

2009/10 

2010/11 

2011/12 

2012/2013 

Actual 

Actual 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 


No. 

No. 

No. 

No. 

No. 

No. 

Formal Settlements 







Total households 

- 

40 

40 

40 

40 

40 

Households below minimum 

service level 

" 






Proportion of households below 

minimum service level 

0% 

0% 

0% 

0% 

0% 

0% 

Informal Settlements 







Total households 

- 

16 

16 

16 

16 

16 

Households ts below minimum 

service level 

“ 

16 

16 

16 

16 

16 

Proportion of households ts below 

minimum service level 

0% 

100% 

100% 

100% 

100% 

100% 
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Electricity Service Policy Objectives Taken From IDP 

Service 

Objectives 

Outline Service Targets 

2011/2012 

2012/2013 

2013/2014 

2014/2015 


Target 

Actual 

Target 

Actual 

Target 

Service 

Indicators 

*Previous 

Year 


* Previous 

Year 

*Current 

Year 


*Current 

Year 

*Current 

Year 

*Following 

Year 

(i) 

(ii) 

(Hi) 

(iv) 

(V) 

(Vi) 

(vii) 

(viii) 

(ix) 

(X) 

Service Objective xxx 

Provision of 

minimum 

supply of 

electricity 

Additional households 

(HHs) provided with 
minimum supply during 
the year (Number of HHs 
below minimum supply 
level) 

1500 

additional HHs 

1500 HHs 

below 

minimum) 

0 additional 

HHs 0 HHs 

below 

minimum) 

1500 

additional 

HHs 1500 

HHs below 

minimum) 

0 

additional 

HHs 0 

HHs 

below 

minimum) 

0 

additional 

HHs 0 

HHs 

below 

minimum) 

0 

additional 

HHs 0 HHs 

below 

minimum) 

0 

additional 

HHs 0 

HHs 

below 

minimum) 

0 

additional 

HHs 0 HHs 

below 

minimum) 

Borwa 
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Employees: Electricity Services 

Job Level 

2011/2012 

2012/2013 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a 
% of total posts) 

No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 


100% 

4-6 

2 

2 

2 


100% 

7-9 

5 

10 

6 

4 

40% 

10-12 

7 

14 

7 

7 

50% 

13-15 

9 

24 

8 

16 

67% 

Total 

24 

51 

24 

27 

59% 
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Financial Performance Year 2012/13: Electricity Services 

R'OOO 

Details 

Year 

2011/12 

Year 2012/13 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 


92182 

92182 

76637 

-20% 

Expenditure: 






Employees 


8404 

8404 

7821 

-7% 

Repairs and Maintenance 


1223 

1223 

2274 

46% 

Other 


80820 

80820 

70701 

-14% 

Total Operational Expenditure 


90447 

90447 

80796 

-12% 

Net Operational Expenditure 


-1735 

-1735 

4159 

142% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are caiculated by 

dividing the difference between the Actual and Original Budget by the Actual. t 337 


Capital Expenditure Year 2012/13: Electricity Services 

R' 000 

Capital Projects 

2012/2013 

Budget 

Adjustm 

ent 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total Project 

Value 

Total All 

12m 


12m 









Westonaria Street Lights 

8 000 000.00 

0 

8 000 000.00 

0 

100% 

Simunye upgrading of the N 

4 000 000.00 





Total project value represents the estimated cost of the project on approval by council 
(including post and future expenditure os appropriate. 
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COMMENT ON ELECTRICITY SERVICES PERFORMANCE OVERALL: 

The following targets were set out in the IDP: 

1. Roll-out electro-wise campaigns. 

2. Develop and implement the demand side management (DSM) 

3. Enhance maintenance of the entire network 

4. Implement a proactive maintenance plan. 

5. Upgrade the main feeder to Simunye Township and 

6. Refurbishment of the Transformers, Substations and associated networks.- 
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3.4 WASTE MANAGEMENT (THIS SECTION TO INCLUDE: REFUSE COLLECTIONS, 
WASTE DISPOSAL, STREET CLEANING AND RECYCLING) 

INTRODUCTION TO WASTE MANAGEMENT 

The Waste Management section comprises of the following sub-sections:- 

* Refuse Collection 

* Street Cleaning 

* Bulk Waste & Illegal Dumping 

* CBD (Central Business District) & Public Facilities 

* Libanon Landfill site where all general waste collected gets disposed. 

The different sub-sections’ activities are planned and co-ordinated in such a manner that they all 
compliment sound Environmental Management, which is something that the section strives for in 
its everyday activities. 

Refuse collection sub-section constitute households and business refuse removal services and this are 
provided at least once a week as per the Gauteng Collection Standards. This section is continuously 
doing its best to improve this service, and to date a total of 3 529 Wheelie Bins were procured and 
distributed in formal areas of Westonaria, Simunye, Glenharvie, Hiiishaven, Zuurbekom & 
Venterspost. 

The CBD area, open spaces, public facilities and the streets clean, the sub-section are kept clean 
through the utilization temporary employees under the auspices of Extended Public Works 
Programme (EPWP). The temporary employees are appointed on 6 month’s interval. 

The cleaning, maintenance and eradication of illegal dumping hotspots was done through the 
procurement of a private service provider. 

The Landfill site plays a pivotal role in that without its existence, there would be no area where all the 
cleaned and collected refuse is disposed. It is thus very important that all be carried out as per the 
relevant regulations, as this will not only assist the Municipality to comply and retain its license but to 
also be in a better position to prolong the landfill’s lifespan. 

The Eco-bin Project was launched in collaboration with the West Rand District Municipality for the 
promotion of recycling at source. The Eco-bins are placed strategically in conspicuous places where 
they can be accessed by all reclaimers and are maintained by the Waste Management employees. 

These are just some of the processes undertaken by the Municipality in order to improve service 
delivery, and, meet one (1) of the commitments outlined in the Turnaround Strategy, namely to render 
the refuse removai service to every household by 2014. 

A Hundred (100) jobs were created through the EPWP Programme, focusing on implementation of 
environmental programmes such as cleaning of streets, illegal dumping and litter. Some of the 
dumping areas were converted into mini-parks and food gardens. Several waste management 
programmes and campaigns were embarked on through the use of EPWP working in collaboration 
with Community Works Programme (CWP). 
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Solid Waste Service Deiivery Leveis 




Households 

Description 

2009/2010 

2010/2011 

2011/2012 

2012/2013 

Actual 

Actual 

Actual 

Actual 


No. 

No. 

No. 

No. 

Solid Waste Removal: (Minimum level) 





Removed at least once a week 

0.00 

29980 

29980 

29980 

Minimum Service Level and Above sub-total 

0.00 

28643 

28643 

28643 

Minimum Service Level and Above 
percentage 

0 

0.9947904 

0.958216245 

0.958216245 

Solid Waste Removal: (Below minimum 
level) 


1067 

1067 

1067 

Removed less frequently than once a week 

0.00 

115 

115 

115 

Using communal refuse dump 

0.00 

35 

35 

35 

Using own refuse dump 

0.00 

0 

0 

0 

other rubbish disposal 

0.00 

0 

310 

310 

No rubbish disposal 

0.00 

0 

789 

789 

Below Minimum Service Level sub-total 

0.00 

150 

1249 

1249 

Below Minimum Service Level percentage 

0 

0.0052096 

0.041783755 

0.041783755 

Total number of households 

0.00 

28793 

29892 

29892 
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Households 

; - Solid Waste Service Delivery Levels below the minimum 








Households 


2009/2010 

2010/2011 

2011/2012 

2012/13 

Description 

Actual 

Actual 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 


No. 

No. 

No. 

No. 

No. 

No. 

Formal Settlements 







Total households 

29880 

29880 

29880 

100000000 

100000000 

100000000 

Households below minimum 
service level 

1249 

1249 

1249 

25000000 

25000000 

25000000 

Proportion of households below 
minimum service level 

0.0418005 

0.0418005 

0.0418005 

0.25 

0.25 

0.25 

Informal Settlements 







Total households 

13000 

13000 

13000 

100000000 

100000000 

100000000 

Households ts below minimum 
service level 

0 

0 

0 

25000000 

25000000 

25000000 

Proportion of households ts below 
minimum service level 

0 

0 

0 

0.25 

0.25 

0.25 

T 3.4.3 


Municipality | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 74 



V\itete Management Service Policy Obfectives Taken From IDP 

Service Obiectives 

IncBcators 

(i) 

Outline Service 
Targets 

Oi) 

2011/2012 

2012/2013 

2013/14 

2014/15 

Target 

Actual 

Target 

Actual 

Target 

*Previous 

Year 

(iii) 

(iv) 

*Previcxis 

Year 

(V) 

*Current 

Year 

(vi) 

(viO 

*Current Year 

(viii) 

*Current 

Year 

(ix) 

*Follov\iing 

Year 

(X) 

Service Objective xxx 

Provision cif ]/yeekly 
collection sen/ice per 
household (hH) 

Proportionate 
reduction in average 
v\eel<ly collection 
failures year on year 
(average number of 
collection failures each 
v\eek) 

50% v\eel<ly 
collection 

failures 

60% 

reduction 
from year -1 
(xxxNAeekly 
collection 
failures) 

60% 

reduction 
from year - 
1 (xxx 
NAeekly 
collection 
failures) 

75% 

reduction 
from year -1 
(xxxNAeekly 
collection 
failures) 

76.5% 

reduction 
from year - 
1 (xxx 
v\eel<ly 
collection 
failures) 

80% reduction 
from year -1 
(xxxv\eel<ly 
collection 
failures) 

90% 

reduction 
from year 
-1 (xxx 
v\eel<ly 
collection 
failures) 

100% 

reduction from 
year -1 (xxx 
v\eel<ly 
collection 
failures) 

Future capacity of 
existing and earmarked 
(approved use and in 
council possession) 
]/\/aste disposal sites 

The amount of spare 
capacity available in 
terms of the number of 
years capacity 
available at the current 
rate of larxifill usage 

13 years of 
unused larxifill 
capacity 
available 

13 years of 
unused 

landfill 

capacity 

available 

12 years of 
unused 

landfill 

capacity 

available 

11 years of 
unused 

landfill 

capacity 

available 

10 years of 
unused 

landfill 

capacity 

available 

9 years of 
unused landfill 
capacity 
available 

8 years 
of 

unused 

landfill 

capacity 

available 

7 years of 
unused landfill 
capacity 
available 

Proportion of \/\jaste 
that is recycled 

Recycled v\aste Vs 
total larxifill vvaste 

45%of year 0 
vvaste recycled 

12% of year 

Ovvaste 

recycled 

45% of 
year 0 

v\aste 

recycled 

45% of year 

Ovvaste 

recycled 

17% of year 

Ovvaste 

recycled 

50%of year 0 
vvaste recycled 

55% of 
year 0 

v\aste 

recycled 

55%of year 0 
vvaste recycled 

Proportion of landfill 
sites in compliance 
\Mth the Environmental 

Conservation Act 1389. 

x%of landfill sites by 
volume that are being 
managed in 
connpliarx:e vvith the 
Environmental 

Conservation Act 

1989. 

65% of sites 
corrpliant 

65% of sites 
compliant 

65% of 

sites 

coimpliant 

80% of sites 
compliant 

80% of 

sites 

compliant 

80% of sites 
compliant 

90% of 

sites 

compliant 

100% of sites 
compliant 

T3.4.4 



Employees: Solid Waste Management Services 

Job Level 

2011 / 2012 

2012/2013 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as a % 
of total posts) 

No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

1 

1 

1 

0 

0% 

7-9 

2 

2 

2 

0 

0% 

10-12 

13 

20 

13 

7 

35% 

13-15 

33 

126 

33 

93 

74% 

Total 

50 

150 

50 

100 

67% 

T3.4.5 


Employees: Waste Disposal and Other Services 


2011/2012 

2012/2013 


Employees 

Posts 

Employees 

Vacancies 

Vacancies (as a % of 

Job Level 




(fulltime 

equivalents) 

total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

1 

2 

1 

1 

50% 

7-9 

3 

3 

3 

0 

0% 

10-12 

2 

11 

2 

9 

82% 

13-15 

0 

30 

0 

30 

100% 

Total 

7 

47 

7 

40 

85% 

T3.4.6 


Financial Performance Year 2012/13: Solid Waste Management Services 

R'OOO 

Details 

Year 2011/12 

Year 2012/13 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 


0 

0 

0 

0% 

Expenditure: 






Employees 


3387 

3387 

3850 

12% 

Repairs and Maintenance 


7930 

7930 

0 

0% 

other 


944 

944 

348 

-171% 

Total Operational Expenditure 


12261 

12261 

4198 

-192% 

Net Operational Expenditure 


12261 

12261 

4198 

-192% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are caiculated by 

dividing the difference between the Actual and Original Budget by the Actual. t 347 


Capital Expenditure Year 0: Waste Management Services 

R' 000 

Capital Projects 

2012/2013 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

1000000 

348000 

1347725 

26% 


Project A ( 240L Bins) 

R 

1,000,000.00 

R 

348,000.00 

R 

1,347,725.10 

26% 

R 

1,347,725.10 



















T 3.4.9 


COMMENT ON WASTE MANAGEMENT SERVICE PERFORMANCE OVERALL 

TOP THREE (3) SERVICE DELIVERY PRIORITIES THAT IMPACTED POSITIVELY INCLUDED: 

The provision of minimum basic refuse removal service, which covered the clearing and eradication of 
illegal dumping hotspots: 

The provision of waste storage facilities (2401 bins): 

Meeting the waste disposal standard as per the minimum requirement for disposal. 

During the period under review, 80% compliance rate was attained. This is quite a remarkable 
improvement compared to the previous year’s compliance rate of 63% 

The year’s focus was on the procurement of waste collection fleet. The Municipality went the route of 
leasing for five (5) years and the procurement process is in its final stages. 

There were challenges experienced during the year, and this included, amongst others, delays in 
repairs of broken fleet, increasing illegal dumping hotspots, lack of understanding and buy-in by 
community members on environmental related issues. 

The section has prioritized procurement of Wheelie-Bins to the amount of R1 348 000.00. Hundred 
per cent (100%) of the funds was expended. Waste Awareness and Education Strategy was 
developed and approved by the Council. The Strategy is being implemented in phases over a three 
year period. Implementation of ward based cleaning campaigns, safe storage of waste and 
transportation is undertaken 
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The initiative to commission the weighbridge has begun with the purpose to generate revenue at the 
Landfill Site and cover costs of operating the landfill. This move will assist the site to comply with the 
waste disposal requirements. 

To improve efficiency and effective service, key vacant posts such as those at Supervisory levels, 
drivers and operators were filled. The Municipality is planning to use external alternative service 
delivery mechanisms in order to augment its refuse removal service through community based 
contract model. 

T3.4.10 
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3.5 HUMAN SETTLEMENT 


INTRODUCTION TO HUMAN SETTLEMENT 

The development goal is to create sustainable communities in Westonaria subject to the budget 
allocation and project implementation mandate by the Department of Local Government and Housing. 

The strategic focus is to coordinate and facilitate housing development processes within Westonaria 
Local Municipality to lobby and communicate with other land owners to obtain sufficient land for the 
relocation of Bekkersdal, formalisation of Thusanang and Waterworks informal settlements. Of 
particular importance, it is the ultimate to provide high quality services and amenities in settlements 
being built or upgraded. 

Westonaria Borwa is a project that embraces the BNG principles with high quality infrastructure and 
mixed housing development. In a space of a year alOOO slabs and 880 houses nearing completed. To 
achieve this we have worked on a strategy with the Developer and the Department that three main 
contractors be on site and several sub-contractors being on hand to work. This was made easy due to 
the database compiled by CLO’s on site. The objective to relocate beneficiaries will be attained in the 
forthcoming year. The project’s success is attributed to a workable Public Private Partnership. 

T 3.5.1 


Percentage of households with access to basic Human Settlement 

Year end 

Total households 
(including in formal and informal 
settlements) 

Households in formal 
settlements 

Percentage of HHs in formal 
settlements 

2009/2010 

29372 

12818 

43.6% 

2010/2011 

29372 

13074 

44.5% 

2011/2012 

29372 

13330 

45.4% 

2012/2013 

40092 

20071 

50.1% 

T 3.5.2 
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Human Settlement Service Policy Objectives Taken From IDP 

Service Objectives 

Outline Service Targets 

2010/2011 

2011/2012 

2012/2013 

2013/2014 


Target 

Actual 

Target 

Actual 

Target 

Service Indicators 

*Previou 

s Year 


*Previou 

s Year 

*Current 

Year 


*Current 

Year 

^Current 

Year 

*Followin 

g Year 

(i) 

(ii) 

(Mi) 

(iv) 

(v) 

(Vi) 

(vii) 

(viii) 

(ix) 

(x) 

Human settlements management 

Provision for housing for 

all households 

Additional houses 

provided during the year 
(Houses required at year 
end) 

16500 

additiona 

1 houses 

16500 

houses 

required) 

0 

additiona 

1 houses 

0 houses 

required) 

16500 

additiona 

1 houses 

16500 

houses 

required) 

270 

additiona 

1 houses 

270 

houses 

required) 

16230 

additiona 

1 houses 

16230 

houses 

required) 

1000 

additional 

houses 

1000 

houses 

required) 

1000 

additiona 

1 houses 

1000 

houses 

required) 

0 

additional 

houses 

0 houses 

required) 

Informal settlements 

formalized (Thusanang) 

0 






0 

0 


Human Settlement 

projects planned by 

Province v/s supported 

100 






100 

100 

100 

T3.5.3 


Employees: Human Settlement Services 

Job Level 

2011-2012 

2012-2013 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies (as a 
% of total posts) 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

1 

1 

1 

0 

0% 

7-9 

2 

4 

2 

2 

50% 

Total 

4 

6 

4 

2 

33% 

T 3.5.4 


Financial Performance Year 2012/13: Human Settlement Services 

R'OOO 

Details 

Year 2011/12 

Year 2012/13 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 


0 

0 

0 

0% 

Expenditure: 






Employees 


1755 

1755 

1009 

-74% 

Repairs and Maintenance 






other 


100 

100 

55 

-82% 

Total Operational Expenditure 


1855 

1855 

1064 

-74% 

Net Operational Expenditure 


1855 

1855 

1064 

-74% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by 

dividing the difference between the Actual and Original Budget by the Actual. T 3 55 


Capital Expenditure Year 0: Housing Services 

R' 000 

Capital Projects 

YearO 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original 
budget 

Total Project 
Value 

Total All 

260 

326 

378 

31% 








Project A 

100 

130 

128 

22% 

280 

Project B 

80 

91 

90 

11% 

150 

Project C 

45 

50 

80 

44% 

320 

Project D 

35 

55 

80 

56% 

90 

Total project value represents the estimated cost of the project on approval by council (including past 
and future expenditure as appropriate. 

T 3.5.6 
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COMMENT ON THE PERFORMANCE OF THE HUMAN SETTLEMENT SERVICE OVERALL: 

Our current priority projects: Westonaria Borwa, Thusanang Integrated Development, Protea Ext, 23 
Simunye Ext 2, Mohlakeng Ext 11 and their housing yield will be 6200, 8000, 160, 800 and 629 
respectively. These projects are a cornerstone of our Housing Plan contained in our I DP. 

The first phase of Borwa will yield 1000 houses in the 2012/13 financial year, planning for Thusanang 
will be completed by March 2014 with EIA expected in July 2013, Protea will most likely get off the 
ground in 2014, Simunye has not commenced and Mohlakeng will be completed in November 2013 

Note should be taken that all Housing Delivery programmes are funded by the Department of Local 
Government and Housing in full. The problem faced by the whole of the West Rand is the reduced 
budget for the Sedibeng/ West Rand Region of Housing. 

T 3.5.7 


3.6 FREE BASIC SERVICES AND INDIGENT SUPPORT 


INTRODUCTION TO FREE BASIC SERVICES AND INDIGENT SUPPORT 

WLM supply free basic services to all registered indigents consumers. Council approved an indigent 
policy to provide poor households with access to basic services through specially subsidised tariffs. 

The provision of free basic social services by local government is part of the broader social agenda 
and anti-poverty strategy of government. 

The HIV/AIDS Unit contributes to the Municipality’s Indigent Programme by assisting destitute families 
through indigent burials. 

Services provided comprises of a grave, coffin, hearse and a family car. Twenty Six (26) indigent 
burials were requested and all were assisted during the period under review. 

T 3.6.1 
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Free Basic Household Services 



T 3.6.2 


Free Basic Services To Low Income Households 


Number of households 



Total 

Households earning less than Rl,100 per month 


Free Basic 
Water 

Free Basic 
Sanitation 

Free Basic 
Electricity 

Free Basic Refuse 

Total 

Access 

% 

Access 

% 

Access 

% 

Access 

% 

Year 2012/13 

26828 

26888 

26828 

100 

26828 

100 

12101 

100 

26828 

100 
























T 3.6.3 
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Financial Performance Year2012/13: Cost to Municipality of Free Basic Services Delivered 

Services Delivered 

Year 2011/12 

Year 2012/13 

Actual 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Water 

8922 

9369 

9369 

9369 

0% 

Waste Water (Sanitation) 

6558 

6951 

6951 

6951 

0% 

Electricity 

2676 

2810 

2810 

2810 

0% 

Waste Management (Solid Waste) 

12371 

13116 

13116 

13116 

0% 

Total 

30527 

32246 

32246 

32246 

0% 

T 3.6.4 
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Free Basic Service Polic 

/ Objectives Taken From IDP 

Service Objectives 

Outline Service 
Targets 

(ii) 

Year-1 

YearO 

Yearl 

Years 

Target 

Actual 

Target 

Actual 

Target 

Investors 

(i) 

*Previous 

Year 

(iii) 

0'^ 

*Previous 

Year 

*Current 

Year 

(Vi) 

^i) 

*Current 

Year 

(viii) 

^Current 

Year 

*Following Year 

(5^ 

Service Objective xxx 

Provision of 
alternative support 
to low income 

householcis that do 

not receive all Free 

Basic Services 

Low income househdeds 
(UHs) who do not 
receive all the free basic 
services but ^ receive 
alternative support 
(Total number of UHs 
not in rec^eipt of free 
basic services) 

xxxx UHs 
receiving 
support (out of 
xxx UHs in 
total) 

xxxx UHs 
receiving 
support (out of 
xxx UHs in 
total) 

xxxx UHs 
receiving 
support (out of 
xxx UHs in 
total) 

xxxx 

UHs 

receiving 

support 

((XltOf 
xxx UHs 
in total) 

XXXX UHs 
receiving 
support 
(out of 
xxx UHs 
in total) 

XXXX 

UHs 
receiving 
support 
(out of 
xxx UHs 
in total) 

xxxx UHs 
receiving 
support (out 
of xxx UHs in 
total) 

xxxx UHs receiving 
support (out of xxx 
UHs in total) 

NIA 












Note: This statement should include no more than the top four priority service objectives. The indicators and targets spedfied above (columns (i) and (ii)) must 
be incoporated in the indicator set for each municipality to \Atiich they apply These are 'universal municipal indicators'. * 'Previous YeaT refers to the targets 
that \Aore set in the Year -1 Budget/IDP round; *' Current Year' refers to the targets set in the Year 0 Budget/I DP round. ^'FoUcwng Year" refers to the targets 
set in the Year 1 Budget/IDP rourd. Note that all targets in the 1 DP must be fundable wthin approved budget provision. MSA 2000 chapter 5 sets out the 
purpose and character of Intergrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of performance management 

arrangement by munidpalities in v\/iich IDPs play a key rde. T 3.6.5 


COMMENT ON FREE BASIC SERVICES AND INDIGENT SUPPORT: 

Indigents households receive 50 units electricity, 6kl water, free sewerage and refuse removal on a 
monthly basis. Registered indigents will also receive 100% on rebate on property tax 

T 3.6.6 


COMPONENT B: ROADS TRANSPORT 


This component includes: roads; transport; and waste water (Stormwater drainage). 


INTRODUCTION TO ROADS TRANSPORT 

West Rand District Municipality is the transport authority that deals with matters relating to transport. A 
Local Integrated Transport Plan is in place up to 2015, and there are no public bus services within 
Westonaria Local Municipality’s area of jurisdiction. 

The strategic objective has been to ensure the provision of sustainable basic services to communities 
by eradicating the gravel roads backlog. The roads development provision have been done in priority 
areas like Simunye and Zuurbekom where roads were developed into tarred roads, and those priority 
projects have assisted in reducing the backlog. There are maintenance plans in place to assist to 
operationalize the daily activities. 

Westonaria Local municipality has a strategic document adopted. The strategy is to eradicate 
approximately 99 Kilometers of gravel/dirt roads within the municipal jurisdiction, attend to potholes on 
municipal roads, tarred roads maintenance and storm water maintenance to be undertaken. The 
priority is to attend to all municipal roads, both tarred and dirt roads infrastructure. There is budget 
provision from Municipal Infrastructure Grand (MIG) to construct the dirt roads to tarred roads, the 
project is undertaken annually until all the backlog is addressed. The municipality also makes provision 
for maintenance of roads on the operational budget on annual basis. There are no public bus services 
within Westonaria Local Municipality’s area of jurisdiction. 

The strategic objective has been to ensure the provision of sustainable basic services to communities 
by eradicating the gravel roads backlog. The roads development provision have been done in priority 
areas like Simunye and Zuurbekom where roads were developed into tarred roads, and those priority 
projects have assisted in reducing the backlog. There are maintenance plans in place to assist to 
operationalize the daily activities. 

T3.7 



3.7 ROADS 


INTRODUCTION TO ROADS 

Westonaria Local municipality is responsible for rendering roads services within the municipal area, 
and therefore there is no municipal entity. Westonaria Local Municipality has approximately 296km of 
paved roads. It is within the service delivery and budge implementation plan of the municipality to 
maintain the existing roads. The municipality has succeeded in maintaining the infrastructure to an 
acceptable level of standard. A major challenge has been cash flow resulting in proactive maintenance 
not being carried out, rather, reactive maintenance was done. The priorities have been to attend to all 
potholes, undertake crack sealing and attending to road edge breaking and maintenance of gravel 
roads. 

The major successes achieved was the successful completion of Boitumelo Street and some internal 
roads in Simunye, the construction of George Sacks street in Zuurbekom, the replacement of guard 
rails in Simunye and the resurfacing of roads in Westonaria. The above mentioned projects had a 
posetive impact on communities affected. The service delivery priority is to eradicate the gravel roads 
within the municipal jurisdiction and to maintain the existing infrastructure. 

The challenges experienced where the delay during the procurement processes of securing service 
providers and the lack of cooperation of some community members during construction process. 

T 3.7.1 




Gravel Road Infrastructure 

Kilometers 


Total gravel 
roads 

New gravel 
roads 

constructed 

Gravel roads upgraded to tar 

Gravel roads 
graded/maintained 

2010/2011 

99 

0 

0 

99 

2011/2012 

97 

0 

2 (Boitumelo road) 

97 

2012/2013 

91 

0 

6 (Simunye internal roads & George sacks) 

91 

T 3.7.2 


Tarred Road Infrastructure 

Kilometers 


Total tarred 
roads 

New tar roads 

Existing tar 
roads re-tarred 

Existing tar roads 
re-sheeted 

Tar roads maintained 

2010/2011 

290 

0 

0 

0 

290 

2011/2012 

292 

2 

0 

0 

292 

2012/2013 

298 

6 

0 

3 

298 

T 3.7.3 
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Cost of Construction/Maintenance 

R' 000 


Gravel 

Tar 

New 

Gravel - Tar 

Maintained 

New 

Re-worked 

Maintained 

2010/2011 

0 


0 

0 



2011/2012 

0 

7 , 400,000 

0 

0 



2012/2013 

0 

24000000 

0 

0 

2500000 


T 3.7.4 
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Employees: Road & Stormwater Services 


2011-2012 

2012-2013 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 


Vacancies (as a % 
of total posts) 


No. 

No. 

No. 

No. 


% 

0-3 

1 

1 

1 

0 

0% 

4-6 

2 

5 

2 

3 

60% 

7-9 

1 

3 

1 

2 

67% 

10-12 

12 

17 

12 

5 

29% 

13-15 

20 

20 

20 

0 

0% 

Total 

36 

46 

36 

10 

22% 

T3.7.7 


Financial Performance Year 2012/13: Road Services 

R'OOO 

Details 

Year 2011/12 

YearO 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 


0 

0 

0 

0% 

Expenditure: 






Employees 


5353 

5353 

5565 

4% 

Repairs and Maintenance 


1091 

1091 

833 

-31% 

other 


1049 

1049 

823 

-27% 

Total Operational Expenditure 


7493 

7493 

7221 

-4% 

Net Operational Expenditure 


7493 

7493 

7221 

-4% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by 

dividing the difference between the Actual and Original Budget by the Actual. T378 


Capital Expenditure 2011/2012: Road Services 

R' 000 

Capital Projects 

Year 2012/13 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 






Roads in Zuurbekom 

12028995 

12516260 

12516260 

4% 

12516260 

Simunye Internal Roads 

9758789 

11465456 

11465456 

15% 

11465456 

Total project value represents the estimated cost of the project on approval by council (including 

past and future expenditure as appropriate. t 37 9 


Capital Expenditure Year 2012/13: Road Services 

R' 000 

Capital Projects 

Year 20121 

113 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project Value 







Simunye internal roads 

5.9m 

5.9M 



5.9m 

Total project value represents the estimated cost of the project on approval by council (including 

past and future expenditure as appropriate. t 37 9 


COMMENT ON THE PERFORMANCE OF ROADS OVERALL: 

The largest capital projects are as follows: 

The construction of George Sacks road in Zuurbekom was completed in June 2013, The Boitumelo 
street and other Simunye internal streets were also completed in February and June 2013 
respectively. The resurfacing of roads in Westonaria was also completed during June 2013. The 
continuation of the construction of other Simunye internal street will proceed during 2013/14 financial 
year. The construction of the above mentioned streets are MIG funded projects, and assists in the 
reduction of gravel roads backlog in the municipality. The total budget is R5.9million. 

The priority is to eradicate the gravel roads backlog by developing into tarred roads through MIG 
funding. The George Sack road was a provincial road and was delegated to be a municipal road, 
hence it was budgeted through MIG funding for its construction into a tarred road. 

The municipality does not provide the operational budget for gravel roads maintenance separately, and 
the operational budget for roads in general is less than what is anticipated, hence proactive 
maintenance cannot be done. As a result, the standard of roads is deteriorating due to lack of funding 
for proactive maintenance like resurfacing of roads. 

T 3.7.10 
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3.8 TRANSPORT (INCLUDING VEHICLE LICENSING & PUBLIC BUS OPERATION) 


INTRODUCTION TO TRANSPORT 

Westonaria Local Municipality is currently not a Public Transport Service. This authorization in the 
West Rand Region has been given to the West Rand District Municipality (WRDM) as the Transport 
Authority for the region. 

There is no municipal entity responsible for transport services within Westonaria municipal area, and 
there are no public bus operations in the area. The municipality through the coordination of the WRDM 
has compiled the Local integrated transport plan (LITP). The vehicle licensing is taken care of by the 
Public Safety section of the municipality. 

T 3.8.1 


3.9 WASTE WATER (STORMWATER DRAINAGE) 


INTRODUCTION TO STORMWATER DRAINAGE 

Westonaria Local Municipality is responsible for rendering storm water services within its jurisdictions, 
and there is no any municipal entity rendering the service. There is a lot of progress made to improve 
the storm water drainage, and that is achieved through proper and effective maintenance of storm 
water infrastructure. 

In the previous years there have been no risk of flooding ever recorded on the formal settlement, which 
can be regarded as a major success achieved, and that is as a result of proper storm water systems 
and infrastructure in place within the municipal area. Flooding was only recorderd on informal 
settlement, particularly Waterworks where residents are staying on a risk area. 

There have been consistent challenges of residents throwing waste into the storm water channels and 
inlets. The municipality has maintenance plans to attend to such a challenge on reactive basis. 

The municipality have also procured the steer loader which will maily be used in the cleaning of storm 
water channels, and that will assist as a measure to improve the performance of the storm water 
infrastructure. 

There is a total of approximatley 29 kilometers of storm water channels within greater Westonaria that 
need to be mainatined on regular basis, particularly during rainy season. Storm-water drainage 
consists of open storm-water channels, catch-pit inlets and covered storm-water channels. The 
maintainance of these various infrastructure determines the effectiveness of storm-water management. 
The effectiveness of the storm-water drainage system is evident during the rainy season when informal 
areas are easily flooded and damaged to property occurs. 
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The Roads and Stormwater Section undertake repairs to catch-pit inlets and clean catchpits of debris 
e.g. beer bottles, cans and other waste materials. The cleaniliness of the streets also impact on the 
effectiveness of the storm-water system requiring that streets are regularly cleaned and maintained. 

To prevent accidents, concrete grinds and cap stones are regurlary maintained. There are storm water 
retention dams where some of the stormwater is retained, and most of it goes to Donaldson dam. 

T 3.9.1 


Storm water Infrastructure 

Kilometers 


Total Storm water 

measures 

New storm water measures 

Storm water 
measures upgraded 

storm water measures 
maintained 

2010/11 

29 

0 

0 

29 

2011/12 

29 

0.024km culverts, 0.32km 
channel Boitumelo road 

0 

29.5 

2012/13 

29.5 

0.67km channels, 0.576km 
pipes (Simunye internal roads), 
0.20m pipes, 6Km gravel 
channel (George sacks) 

0 

37 

T 3.9.2 


Cost of Construction/Maintenance 

R' 000 


storm water Measures 

New 

Upgraded 

Maintained 

2010/2011 




2011/12 

Accounted to roads costs 

0 

389 000 

2012/13 

Accounted to roads costs 

0 

389 550 

T 3.9.3 
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stormwater infrastructure costs 


^ 50,000 

^ 00,000 

350.000 

300.000 

250.000 

200.000 

150.000 

100.000 

50,000 

0 



2010/2011 


2011/2012 


2012.'2013 


•New 


T 3.9.4 
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StorrriAater Policy Objectives Taken From IDP 

Service Objectives 

Outline 

2011.-2012 

2012123 

2013/14 

201^15 


Service 

Target 

Actual 

Target 

Actual 

Target 


Targets 

*Previous 


*Previous 

*Current 


^Current 

*Cur rent Year 

*Follov\Ang 

^ — — Sendee Indicators 


Year 


Year 

Year 


Year 


Year 

0) 

(ii) 

(iii) 

0'^ 

(V) 

(vi) 

(vii) 

(viii) 

(ix) 

(X) 

Physical Infrastructure 

Deyelopment of fully integrated 

Phasing in of 

Strategy 

Strategy 

strategy 

Strategy 

Strategy 

Strategy 

Completion 

Completion 

StomiA/ater management s>stems 

systems 

approval 

approval 

approval 

approval 

approval 

approval 

(Yes/No); x 

(Yes/No); x 

Including ]/yetlands and natural 


(Yes/No); 

(Yes/No); 

(Yes/No); 

(Yes/No); 

(Yes/No); 

(Yes/No); 

yrs. remaining 

yrs. remaining 

]A/ater courses 


Timescale X yrs. 

Timescale 

Timescale X 

Timescale 

Timescale 

xyrs. 






xyrs. 

yrs. 

xyrs. 

xyrs. 

remaining 



StoriTkAater drainage maintenance 
completed 

30 



30 

30 


30 

30 

30 

T3.9.5 


Job Level 


0-3 


4-6 


7-9 


10-12 


13-15 


Total 


Employees: Stormwater Services 


2011/2012 

2012/2013 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as a % 
of total posts) 

No. 

No. 

No. 

No. 

% 

Employees are accounted for under Roads 


T3.9.6 


Financial Performance 2012/13: Stormwater Services 








R'OOO 


2011/12 

2012/13 

Details 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance 
to Budget 

There is no performance stand alone for storm water, accounted for under roads 

T3.9.7 



Capital Expenditure 2012/13: Stormwater Services 

R' 000 


2012/13 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project Value 

There is no capital expenditure stand alone for storm water, accounted for under roads 






T3.9.8 




COMMENT ON THE PERFORMANCE OF STORMWATER DRAINAGE OVERALL: 

Storm-water drainage consists of open storm-water channels, catch-pit inlets and covered storm-water 
channels. The maintenance of these various infrastructures determines the effectiveness of storm- 
water management. The effectiveness of the storm-water drainage system is evident during the rainy 
season when informal areas are easily flooded and damaged to property occurs. 

The Roads and Storm water Section undertake repairs to potholes, catch-pit inlets and clean catch pits 
of debris e.g. beer bottles, cans and other waste materials. The cleanliness of the streets also impact 
on the effectiveness of the storm-water system requiring that streets are regularly cleaned and 
maintained. 

There is no specific storm water projects prioritize alone, all storm water projects are incorporated and 
build together with roads projects, hence there is no capital budget for storm water. 

T3.9.9 


COMPONENT C: PLANNING AND DEVELOPMENT 


This component includes: planning; and local economic development. 


INTRODUCTION TO PLANNING AND DEVELOPMENT 

The core function of a Town Planning Department is to manage and co-ordinate the harmonious 
development and optimal use of land as a means to address and plan for community needs for land 
development, as well as to manage and promote Integrated Spatial Development Planning, within the 
framework of economic development, creation of liveable communities and means to extend the 
municipal revenues base. 

Within the above-mentioned parameters sustainable development is introduced to the communities 
within the municipal boundaries so that these previously disadvantaged communities could not only 
reap the benefit of housing developments but also enjoy job opportunities within close proximity of their 
homes. 

T3.10 
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3.10 PLANNING 


INTRODUCTION TO PLANNING 

The Town Planning Unit’s core function and strategic objective is to manage all Town Planning matters 
of Council and provide Spatial and Area Planning Services to Council and to the public. 

ACHIEVEMENTS 

Various applications for the rezoning of existing properties to allow the development on non-residential 
uses have been dealt with during the report period. Although the downward trend in the property 
market continued, one of the major role players in the area, Goldfields SA, was still positive about the 
future of Westonaria and is in the process to carry out rezoning on some properties in Glenharvie and 
Hillshaven. 

T 3.10.1 


Applications for Land Use Development 

Detail 

Formalisation of 

Townships 

Rezoning 

Built Environment 

2011/2012 

2012/13 

2011/2012 

2012/2013 

2011/2012 

2012/13 

Planning application 

received 

1 

1 

10 

5 



Determination made in 

year of receipt 

1 

0 

6 

4 



Determination made in 

following year 

0 

1 

6 

1 



Applications withdrawn 

0 

0 

0 

0 



Applications 
outstanding at year end 

0 

1 

4 

1 



T3.10.2 
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Planning Policy Objectives Taken From IDP 

Service 

Objectives 

Outline 

Service 

Targets 

2011/2012 

2012/2013 

2013/2014 

2014/2015 


Target 

Actual 

Target 

Actual 

Target 

Service 

Indicators 

* Previous 

Year 


* Previous 

Year 

*Current Year 


*Current Year 

*Current Year 

*Following 

Year 

(i) 

(ii) 

(Hi) 

(iv) 

(V) 

(Vi) 

(vii) 

(viii) 

(ix) 

(X) 

Service Objective xxx 

To finalise 

applications 

within 90 

days from 
compliance 
by applicant 

Approval or 
rejection of 

all build 

environment 

applications 

within a 12 

weeks 

Determination 

within 

12weeks 

Determination 

within 12 

weeks 

Determination 

within 12 

weeks 

Determination 

within 12 

weeks 

Determination 

within 12 

weeks 

Determination 

within 11 

weeks 

Determination 

within 8 

weeks 

Determination 

within 8 

weeks 

Reduction in 

planning 

decisions 

overturned 

60% planning 

decisions 

overturned 

60% planning 

decisions 

overturned 

5% planning 

decisions 

overturned 

100% 

planning 

decisions 

overturned 

70% planning 

decisions 

overturned 

100% 

planning 

decisions 

overturned 

No planning 

decisions 

overturned 

No planning 

decisions 

overturned 

T3.10.3 


Employees: Planning Services 

Job 

Level 

2011/2012 

2012/2013 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 

No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 


0% 

Total 

1 

1 

1 


0% 

T3.10.4 


Financial Performance Year 2012/13: Housing Services 

R'OOO 

Details 

Year 2011/12 

YearO 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 


0 

0 

95 

100% 

Expenditure: 






Employees 


1678 

1678 

1172 

-43% 

Repairs and Maintenance 






other 


393 

393 

68 

-478% 

Total Operational 

Expenditure 


2071 

2071 

1240 

-67% 

Net Operational 

Expenditure 


2071 

2071 

1145 

-81% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are caicutated by 

dividing the difference between the Actual and Original Budget by the Actual. T 3 10 5 




Capital Expenditure Year 0: Planning Services 

R' 000 

Capital Projects 

YearO 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original 
budget 

Total Project 
Value 

Total All 

260 

326 

378 

31% 








Project A 

100 

130 

128 

22% 

280 

Project B 

80 

91 

90 

11% 

150 

Project C 

45 

50 

80 

44% 

320 

Project D 

35 

55 

80 

56% 

90 

Total project value represents the estimated cost of the project on approval by council (including past 
and future expenditure as appropriate. 

T 3.10.6 


COMMENT ON THE PERFORMANCE OF PHYSICAL PLANNING OVERALL: 

The Town Planning Section has performed well in light of the lack of capacity both in respect of town 
planners/assistants as well as the fact that the section does not have access to any electronic 
programme to assist with information on plans and layouts. Surrounding municipalities have all their 
planning data and maps available in electronic format whilst Westonaria’s data and maps are all hard 
copies and this makes for very ineffective working circumstances 

Turn-around time on applications, where applicants have complied with the submission of outstanding 
documents and information is within the required time as set out in the SDBIP within 909 days of 
compliance by applicants. 

The Town Planning Section has performed well in light of the lack of capacity both in respect of town 
planners/assistants as well as the fact that the section does not have access to any electronic 
programme to assist with information on plans and layouts. Surrounding municipalities have all their 
planning data and maps available in electronic format whilst Westonaria’s data and maps are all hard 
copies and this makes for very ineffective working circumstances 

Turn-around time on applications, where applicants have complied with the submission of outstanding 
documents and information is within the required time as set out in the SDBIP within 909 days of 
compliance by applicants. 

T 3.10.7 


3.11 LOCAL ECONOMIC DEVELOPMENT (INCLUDING TOURISM AND MARKET 
PLACES) 

INTRODUCTION TO ECONOMIC DEVLOPMENT 

Economic development is defined as a process to improve the standard of living of people within the 
communities and the improvement of economic wealth for increased well-being of the citizens within a 
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country. Economic growth can be defined as the rise in an economy’s capacity to produce goods 
and services over a period of time. Economic development and growth is a vital process that takes 
place concurrently and is therefore an important part of LED. 

The Westonaria Local Municipality Revised Local Economic Development Plan, which is aligned with 
relevant provincial and national government initiatives, to guide the WLM in terms of coordinating 
various role-players to facilitate development, coordinate focused LED implementation, unlock latent 
economic development potential, encourage private sector investment and create economic 
development and job opportunities for the poor in its drive to alleviate poverty. 

Although the LED strategy will be developed for the WLM, the influences and linkages with other 
neighbouring local municipalities. It is important to take note that the WLM is operating in an open 
economic system, which denotes that the economy will be influenced by the economies in 
neighbouring geographical areas. 

With regard to tourism and business, some quest houses and accommodation facilities are established 
in the area, although tourism activities and attractions are limited due to the relatively small population 
and the town’s close proximity to the CBD of Johannesburg and Mogale City. 

Although SMME’s are limited at the area, the employment in the WLM is mainly provided by the mines 
that the operational with the West Rand Region. This mines consists of: 

Goldfields South Deep Mine 
Gold One International Limited and 
Sibanye Gold Mine. 

T 3.11.1 


Economic Activity by Sector 


R'OOO 

Sector 

2010/11 

2011/12 

2012/2013 

Agric, forestry and fishing 



0.3 

Mining and quarrying 



52.4 

Manufacturing 



8.1 

Wholesale and retail trade 



7 

Finance, property, etc. 



7 

Govt, community and social services 



13.2 

Infrastructure services 



2.8 

Total 



90.8 

Source: Stats SA Census, 2011 

Note: This present the GVA % of the Economic Sectors 

• The Westonaria Local Municipality’s economy is is driven by the primary sector, where other LM’s in the region 
are driven by the tertiary sector. 

• The WLM is mainly driven by the Mining sector, which c contributes 52% of the local economy’s GVA. The tertiary 
sector also contributes to some extent, however limited, with a total of 35% across all tertiary sub-sectors. 




T 3.11.2 
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Economic Employment by Sector (%) 

Jobs 

Sector 

2010/11 

No. 

2011/12 

No. 

2012/2013 

No. 

Agric, forestry and fishing 



1% 

Mining and quarrying 



47% 

Manufacturing 



5% 

Wholesale and retail trade 



11% 

Finance, property, etc. 



6% 

Govt, community and social services 



24% 

Infrastructure services 



4 

Total 



96.8 

Source: Stats SA Census, 2011 

Note: This present the Employment Structure % per Economic Sectors 



• In 2011, WLM’s unemployment rate is equal to 44.2% and labour force participation rate is equal to 57.8% 

• The WLM has 57.8% of the working age population participating in the local economy, indicating a poorer situation 
than in the district and the province. In 2011, there was 24 902 unemployed people in the primary study area, 
which means that in light of the labour force figure the unemployment rate in the municipality was 44.2%. 




T 3.11.3 


COMMENT ON LOCAL JOB OPPORTUNITIES 

The Westonaria Local Municipality is implementing Extended Public Works Programme 
(EPWP) which aims to alleviate poverty by creating work opportunities for unemployed 
community members for a period of six months. 

The Expanded Public Works Programme was launched in April 2004 to promote economic 
growth and create sustainable development. The immediate goal of the EPWP Phase 1 was to 
help alleviate unemployment by creating at least 1 million work opportunities, of which at least 
40% of beneficiaries will be women, 30% youth and 2% people with disabilities. 

The Expanded Public Works Programme Phase 2 was launched in April 2009. The goal of 
EPWP phase 2 is to create 2 million full time equivalent (FTE) jobs for poor and unemployed 
people in South Africa by 2014. 

Since 2001, the performance of the WLM’s economy was growing on average at a slower rate 
than that of the country or the province. Also during this period, the WLM’s economy has been 
struggling when the Rand depreciated and the national economy slowed down, experiencing a 
negative growth rate far below that of economies in the West Rand DM or Gauteng. 

The WLM’s economy is very sensitive to the changes on the global and regional arenas, due 
to the dependency of the mining sectors; its territory sector though is relatively developed but 
since it is reliant on the derived demand and the local disposable income, any changes in the 
mining sector’s employment situation would have spin offs (positive or negative) in the tertiary 
sector. 
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The economy of the WLM has a comparative advantage over the other LM’s in the district in 
one sector, namely the mining and quarrying sector. It can further be observed that the 
Merafong LM has a comparative advantage in four sectors over the other LM’s, the largest 
advantage being in the agriculture sector. The WLM’s economy is in desperate need for 
development and diversification of the various sectors in order to gain a better location 
quotient. 

T3.11.4 


Jobs Created during Year 2012/13 by LED Initiatives (Excludini 

g EPWP projects) 

Total Jobs created / 
Top 3 initiatives 

Jobs created 

No. 

Jobs 

lost/displaced by 
other initiatives 

No. 

Net total jobs 
created in year 

No. 

Method of validating jobs 
created/lost 

Total (all initiatives) 





2010/2011 





2011/2012 

512 

None 

400 

Contracts & Timesheets 

2012/2013 

816 

None 

179 

Contracts & Timesheets 


EPWP Grant 
(2012/2013) 

59 


59 

Contracts & Timesheets 

WLM Fund (2012/2013) 

120 

- 

120 

Contracts & Timesheets 

MIG Grant (2012/2013) 

637 

- 

637 

Contracts & Timesheets 

T 3.11.5 


Job creation through EPWP* pro 

ects 


EPWP Projects 

Jobs created through EPWP projects 

Details 

No. 

No. 

2010/2011 

- 

- 

2011/2012 

- 

512 

2012/2013 

13 

816 

* - Extended Public Works Programme 

T3.11.6 
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Ijocal EcxDnomic Development Policy Objectives Taken From IDP 

Service Oft]jectives 

Outline Service 
Targets 

(ii) 

201172012 

2012/2013 

Yearl 

Years 

Target 

Actual 

Target 

Actual 

Target 

^ ' Sen/ice IncBcators 

(i) 

*Previous 

Year 

(iii) 

(i'4 

*Previous 

Year 

*Current 

Year 

(Vi) 

(vii) 

*Current 

Year 

(viii) 

*Current 

Year 

(i)^ 

*Follov\Ang 

Year 

(x) 

Service Objective xxx 

%of LED projects implemented 
vs planned (external) 

Three projects at the 
implementation Stage 




7 Projects 





%of LED projects implemented 
vs planned (Internal) 

Eleven Cooperative 
Registered 




11 

Cooperatives 





Review LED Strategy 

Council approved 
Reviev\^ LED Strategy 




ILED 

Strategy 





Coordination of EPV\P projects 

179 beneficiaries (9 
projects) 

400 

beneficiaries 



179 

beneficiaries 















T 3.11.7 


Em 

ployees: Local Economic Development Services 

Job Level 

2011/2012 

2012/2013 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies (as a % of 
total posts) 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

0 

2 

0 

2 

100% 

7-9 

0 

3 

1 

2 

67% 

Total 

1 

6 

2 

4 

67% 

T3.11.8 


Financial Performance Year 2012/13: Local Economic Deveiopment Services 

R'OOO 

Detail 

Year 2011/12 

Year 2012/13 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 


0 

0 

0 

0% 

Expenditure: 






Employees 


1050 

1050 

41 

-2461% 

Repairs and Maintenance 


0 

0 

0 

0% 

Other 


354 

354 

292 

-21% 

Total Operational Expenditure 


1404 

1404 

333 

-322% 

Net Operational Expenditure 


1404 

1404 

333 

-322% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are caiculated by 

dividing the difference between the Actual and Original Budget by the Actual. t 3 11 9 


Capital Expenditure Year 0: Economic Development Services 

R' 000 

Capital Projects 

YearO 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original 
budget 

Total Project 
Value 

Toy All 

260 

326 

378 

31% 








Project A 

100 

130 

128 

22% 

280 

Project B 

80 

91 

90 

11% 

150 

Project C 

45 

50 

80 

44% 

320 

Project D 

35 

55 

80 

56% 

90 

Total project value represents the estimated cost of the project on approval by council (including past 
and future expenditure as appropriate. 

T 3.11.10 


COMMENT ON LOCAL ECONOMIC DEVELOPMENT PERFORMANCE OVERALL: 

The Westonaria Local Municipality has joined hands with its partners to develop a comprehensive 
initiative that will raise the range of growth to higher levels, and do so in a manner that benefits all 
South Africans. While we take pride in the progress that has been made in Westonaria, we are acutely 
aware of the massive challenges that remain before the accumulated legacy of poverty and 
underdevelopment can be eradicated. This also implies that specific attention will be given to BBBEE. 

At this stage the role of the LED unit will become strictly consultative, while the WLM will participate in 
monitoring (utilizing the project inventory system logic) and revenue re-investment. The focus of the 
LED unit will shift to the implementation of other priority projects, namely; 

Poultry Farming (broiler and egg production) 

Grain beneficiaries plant (extruder) 

Sunflower seed crushing plant 

Organic fertilization, e.g. Vermiculture / Chicken manure 
Spaza plaza retail concept (SMME’s) 

Establishment of tyre recycling factory 
Vegetable production (Hydroponics) and 
Manufacturing of mining apparel 

Subsequent to these projects, pre-feasibility business plan has been developed and have been 
submitted for funding assistance. The Westonaria Local Municipality has approved an implementation 
plan budget, although it is limited budget. 

T3.ll.il 


COMPONENT D: COMMUNITY & SOCIAL SERVICES 


This component includes: libraries and archives; museums arts and galleries; community halls; 
cemeteries and crematoria; child care; aged care; social programmes, theatres. 


INTRODUCTION TO COMMUNITY AND SOCIAL SERVICES 

HIV/AIDS PROGRAMME: 

The approved organogram in the HIV/AIDS Unit is five (5) personnel, which are as follows:- 
1 Assistant Manager 
1 Office Administrator 
3 Community Development Officers 

To date the Community Development Officers’ posts are still vacant. 

During the period under review, there were Thirty Eight (38) Ward Based Volunteers and during the 
month of June 2013, Twenty Three (23) volunteers were recruited, bringing to total Sixty One (61) 
volunteers for the whole Municipality. 
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Most of the wards are serviced by three (3) volunteers but in some wards there are only two (2) 
volunteers because of the demographic area. 

The volunteers are paid a monthly stipend, funded by the Gauteng Department of Health through the 
West Rand District Municipality. 


HIV/AIDS SERVICES PROVIDED: 

Ward Based / HIV Counselling and Testing Programme: Projected quarterly target exceeded by 1 402 
brining the annual performance to 9 424, exceeding the annual target by 1 024. 

Number of Local Aids Council (LAC) meetings held: 

Quarterly target met, bringing the annual performance to 5, exceeding the annual target by 1. 
Number of Support Programmes implemented: 

Projected quarterly target met, bringing the annual performance to 2, thereby meeting the annual 
target. 

Number of NGO’s supported: 

Quarterly target exceeded by 13, bringing the annual performance to 17, thereby exceeding the 
annual target by 15. 

Number of people reached during the campaigns: 

Annual exceeded by 1 554. 

% of Indigent burials done vs qualifying requests: 

Projected target me 100% 


Lack of transport was a major issue as volunteers did not render services to far off areas as expected. 
This is however a thing of the past because the Municipality managed to purchase a new Kombi for 
the Unit. 

INDIGENT: 

HIV/AIDS Unit contributes to the Municipality’s Indigent Programme by assisting destitute families 
through indigent burials. Services provided comprises of a grave, coffin, hearse and a family car. 
Twenty Six (26) Indigent burials were requested and all were assisted during the period under review. 

SOCIAL SERVICES PROGRAMME: 

The approved organogram for the Social Programme Unit is 3 x personnel:- 
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1 Assistant Manager 

2 Social Workers 

However, the appointment of the Assistant Manager was only done on the 1®* November 2012. 
SOCIAL SERVICES PROVIDED: 

PREVENTION OF SUBSTANCE ABUSE: 

This programme took place on 28 February 2013 at TM LETLHAKE SECONDARY SCHOOL. Three 
Hundred and Sixteen (316) learners participated in this programme. Another programme took place 
on 11 March 2013 at VENTERSPOST INTERMIDIATE PRIMARY SCHOOL’S assembly. 

A third programme was held on 13 March 2013 at ZUURBEKOM INTERMIDATE PRIMARY 
SCHOOL, where eighty (80) learners participated. 

FOOD GARDENING: 

A programme was held at Bekkersdal Care for the Aged on 17 April 2013. Sixty Two (62) 
Participants attended. 

AWARENESS ON CHILD ABUSE: 

The 1®‘ programme was held on 14 June 2013 at Maputle Primary School in Bekkersdal during 
assembly. A 2"'’ programme was held on 18 June 2013 at Zanokhanyo Primary School’s assembly. 

WELLNESS FOR THE AGED: 

Programme was held on 15 May 2013 at the Bekkersdal Care for the Aged. Sixty seven (67) elders 
participated. Issues discussed were hypertension. Cancer and HIV/AIDS. 

A second programme was held on 29 May 2013 at Zuurbekom Luncheon Club where ten (10) 
elders participated. 

T3.12 
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3.12 LIBRARIES; ARCHIEVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES; OTHER 
(THEATRES, ZOOS, ETC) 


INTRODUCTION TO LIBRARIES; ARCHIEVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES 

Westonaria Municipality has eight (8) Liibrary Service Points, spread throughout its jurisdictional area 
namelly; Westonaria, Glenharvie, Hillshaven, Thusanang, Zuurbekom, Bekkersdal, Simunye and 
Waterworks. Two (2) of these service points are in the form of modular libraries in Thusanang and 
Waterworks informal settlements. 

The main objective of this programme is to deliver effective, efficient and accessible library 
services to all communities in Westonaria. 

Library infrastructure development is solely funded externally through a grant received from the 
Department of Arts and Culture, as well as a Equitable Share Grant received from Gauteng Province. 

Plans are already ahead to build another library in Venterspost. 

T3.12.1 


SERVICE STATISTICS FOR LIBRARIES; ARCHIVES; MUSEUMS; GALLERIES; COMMUNITY 
FACILITIES; OTHER (THEATRS; ZOOS; ETC.) 

Number of people utilising the library and information services: 

Annual Target - 60 533, 

Annual Performance - 160 837 

Number of library resources (books, cd’s and periodicals) circulated: 

Annual Target - 45 594, 

Annual Performance - 49 834 


Number of library outreach programmes presented: 

Annual Target - 5, 

Annual Performance - 20 


Grants spent v/s Grants received: 

Annual Target - 100%, 

Annual Performance - 100% 


Number of exhibitions staged in libraries: 

Annual Target - 12, 

Annual Performance - 23 


Number of exhibitors at Westonaria Arts and Culture Event: 

Annual Target - 28, 

Annual Performance - 29 

T 3.12.2 
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J 


Libraries; Archives; Museums; Galleries; Corrrnunity Facilities; CXher Policy Objectives Taken FromIDP 

Service Objectives 

Indicators 

0) 

Outline Service 
Targets 

(ii) 

2011/2012 

2012/2013 

2013/2014 

2014/2015 

Target 

Actual 

Target 

Actual 

Target 

*Previous 

Year 

(iii) 


*Previcxis 

Year 

*Current 

Year 

(vi) 

(viO 

*Current 

Year 

(viii) 

*Current 

Year 

*Follov\ring 

Year 

(x) 

Service Objective xxx 

Libraries 

Library Services 
planned v/s provided 

(o/o) 



90% 

90% 

90% 

90% 

90% 

90% 





































































































T3.12.3 


Employees: Libraries; Archives; Museums; Galleries; Community Facilities; Other 

Job Level 

2011/12 

2012/13 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies (as a % 
of total posts) 

% 

0-3 

0 

0 

0 

0 

0% 

4-6 

1 

1 

1 

0 

0% 

7-9 

15 

8 

11 

2 

25% 

10-12 

11 

15 

11 

4 

27% 

13-15 

2 

15 

2 

13 

87% 

Total 

29 

39 

25 

19 

49% 

T3.12.4 


Financial Performance Year 2012/13: Libraries; Archives; Museums; Galleries; Community 

Facilities; Other 

R'OOO 


Year 2011/12 

Year 2012/13 

Details 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 


45 

45 

75 

40% 

Expenditure: 






Employees 


3510 

3510 

2255 

-56% 

Repairs and Maintenance 


615 

615 

29 

-2021% 

Other 


565 

565 

59 

-858% 

Total Operational Expenditure 


4690 

4690 

2343 

-100% 

Net Operational Expenditure 


4645 

4645 

2268 

-105% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are caicutated by 
dividing the difference between the Actual and Original Budget by the Actual. 

T 3.12.5 


Capital Expenditure Year 2012/13: Libraries; Archives; Museums; Galleries; Community Facilities; Other 

R' 000 




Year 2012/13 



Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 






NO CAPITAL PROJECTS 






Total project value represents the estimated cost of the project on approval by council (including past and 
future expenditure as appropriate. 

T 3.12.6 



3.13 CEMETORIES AND CREMATORIUMS 


INTRODUCTION TO CEMETORIES & CREMATORIUMS 

Westonaria Local Municipality is rendering cemetery services with two (2) operational cemeteries. 
Westonaria Cemetry has 8.56ha in extend and Bekkersdal Cemetery hs 20.5ha in extend. 

An additional cemetery was developed in Simunye during the period under review and will become 
operational during the month of July 2013. This project formed part of the top three service delivery 
priorities which included provision of burial space, implementation & intensification of security 
measures. Security measures were introduced in order to prevent criminal activity in the 
cemeteries. 

Burial tariffs were reviewed, in line with the District’s tarrifs as a way of moving towards standardized 
tarrifs. 

Regarding grave digging, the Municipality has appointed a private service provider, and this enabled 
the section to meet the needs of the Community, through provision of 100% burial graves as 
requested. 

Burial options currently available in the Westonaria Municipality include the followinq:- 

- Standard First Burials 

- Second Burials, available to existing family members 

- Memoral Walls 

CHALLENGES: 

Westonaria municipality does not have, cremation fascilities of which cremation means easy burial and 
should be looked upon as merely a preparation of the body for interment. Trenching will be reduced 
and the natural landscape can be preserved. Cultuaral bilives resorting to one time of burial which 
affect the burial space and lifespna of the cemetery. 

Other challeges include vandalism, theft, lack of funding, manual cemetery management system, low 
cemetery tarrif which leads to influx from other areas and therefore reducing our burial space rapidly. 

T 3.13.1 
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SERVICE STATISTICS FOR CEMETORIES & CREMATORIUMS 
For the period under review, the following statistics is applicable:- 

Westonaria Cemetery: 


- Total Burials = 57 

- Reservations = 3 

- Re-burials = 14 

-Tombstones = 27 

- Indigent Burials= 0 

Bekkersdal Cemetery 

- Total Burials = 458 

- Reservations = 7 

- Re-burials = 9 

-Tombstones = 109 

- Indigent Burials= 7 


Simunve Cemetery 

- Not yet operational. 

T 3.13.2 
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J 


Cemeteries and Crematoriums Policy Objectives Taken From IDP 

Service Oft]jectives 

Indicators 

(i) 

Outline Service 
Targets 

(ii) 

2011/2012 

2012^2013 

2013/2014 

2014/2015 

Target 

Actual 

Target 

Actual 

Target 

*Previous 

Year 

(iii) 

fiv) 

*Previous 

Year 

(V) 

*Current 

Year 

(vi) 

(vii) 

*Current 

Year 

(viii) 

*Current 

Year 

(ix) 

*Follc)v\Ang 

Year 

(X) 

Service Objective xxx 

Ens/ircnrnentEd Managernent 

Cemetery services 
planned versus 
provided (%) 

60% 

65% 

60% 

70% 

76% 

90% 

90% 

90% 





































































































T3.13.3 


Employees: Cemeteries and Crematoriums 

Job Level 

2011 / 2012 

2012/2013 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies (as a % 
of total posts) 

% 

0-3 

1 

1 

1 

0 

0 % 

4-6 

1 

1 

1 

0 

0 % 

7-9 

3 

3 

3 

1 

33% 

10-12 

2 

5 

2 

3 

60% 

13-15 

9 

18 

9 

9 

50% 

Total 

16 

28 

16 

13 

46% 

T 3.13.4 


Financial Performance Year 2012/13: Cemeteries and Crematoriums 

R'OOO 

Details 

Year 2012/13 

Year 2012/13 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 


204 

204 

145 

-41% 

Expenditure: 






Employees 


22370 

2270 

1880 

-1090% 

Repairs and Maintenance 


122 

122 

12 

-917% 

Other 


1130 

1130 

136 

-731% 

Total Operational Expenditure 


23622 

3522 

2028 

-1065% 

Net Operational Expenditure 


23418 

3318 

1883 

-1144% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are caiculated by 

dividing the difference between the Actual and Original Budget by the Actual. j 3 J 3 5 


Capital Expenditure Year 2012/13: Cemeteries and Crematoriums 







R' 000 


Year 2012/13 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total 

Project 

Value 

Total All 

3858869 

4407784 

4407784 

12 % 



Simunye Cemetery 

3858869 

4407784 

4407784 

12 % 

4407784 

Total project value represents the estimated cost of the project on approval by council (including past and 
future expenditure as appropriate. 

T 3.13.6 


COMMENT ON THE PERFORMANCE OF CEMETORIES & CREMATORIUMS OVERALL: 

Simunye Cemetery was developed to provide additional burial space for the Municipality, since the 
Bekkersdal Cemetery is nearing its full capacity. 

The new cemetery consists of office blocks, public ablution facilities as well as storage and 
change rooms for workers, a guardhouse and the Muslim Khab-Khan. 

Security is deployed in all the three (3) cemeteries, mainly to prevent vandalism and theft to the 
Municipality’s property. 

This remains the Section’s largest Capital Project undertaken during the period under review 
A total of sixty eight (68) jobs were created through the EPWP programme 

T 3.13.7 
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3.14 CHILD CARE; AGED CARE; SOCIAL PROGRAMMES 


INTRODUCTION TO CHILD CARE; AGED CARE; SOCIAL PROGRAMMES 


N/A 


T 3.14.1 


N/A 


SERVICE STATISTICS FOR CHILD CARE 


T 3.14.2 
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Employees: Child Care; Aged Care; Social Programmes 


2011 / 2012 

2012 / 2013 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

4-6 

1 

7 

2 

5 

71% 

7-9 

1 

1 

1 

0 

0% 

Total 

2 

8 

3 

5 

63% 

T 3.14.4 


Financial Performance Year 2012/13: Child Care; Aged Care; Social Programmes 

R'OOO 


2011/12 

2012/13 

Details 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

N/A 





T 3.14.5 


Capital Expenditure Year 2012/13: Child Care; Aged Care; Social Programmes 

R' 000 



Year 2012/13 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total 

Project 

Value 


NO CAPITAL PROJECTS 


Total project value represents the estimated cost of the project on approval by council (including past 
and future expenditure as appropriate. 




COMPONENT E: ENVIRONMENTAL PROTECTION 


This component includes: pollution control; biodiversity and landscape; and costal protection. 


INTRODUCTION TO ENVIRONMENTAL PROTECTION 

N/A 


T3.14 


3.15 POLLUTION CONTROL 


INTRODUCTION TO POLLUTION CONTROL 
N/A 


T 3.15.1 


SERVICE STATISTICS FOR POLLUTION CONTROL 

N/A 


T 3.15.2 


Municipality | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 121 



Pollution Control Policy Objectives Taken From IDP 


YearO 

Year 1 

Year 2 

Years 

Target 

Actual 

Target 

Actual 

Target 

*Previcxis 

Year 

(iii) 

(i'^ 

*Previous 

Year 

(V) 

*Current 

Year 

(Vi) 

(vii) 

*Current 

Year 

(viii) 

*Current 

Year 

(ix) 

*Follovving 

Year 

(X) 


Service Objectives 


/fee indicators 

J!) 


Outline Service 
Targets 


00 


Service Objective xxx 


Water and sur purity 


\A^er: x%of all 
readings taken 
throughout the year on 
at least v\eel<ly to be 
found acceptable 
(dean) by National 
Standards 


"nO%dean 


A0% 

clean 


Tl%dean 


Tl%dean 


Al% clean 


T2% 

acceptable 


T5% 

acceptable 


T5% 

acceptable 


N/A 


Note: This statement should include no more than the top four priority sen/ice objectives. The indicators and targets specified above (columns (i) and (ii)) must 
be incoporated in the indicator set for each munidpality to vUiich they apply These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that 
loere sef in the Year -1 Budget/I DP round; ^'Current Year' refers to the targets set in the Year 0 Budget/I DP round. *'RDllovtng Year' refers to the targets set in 
the Year 1 Budget/IDP round. Note that all targets in the IDP must be fundable vvthin approved budget provision. MSA 2000 chapter 5 sets out the purpose and 
character of Intergrated Development Plans (I DPs) and chapter 6 sets out the requirements for the reduction of performance management arrangement by 
municipalities in v\^ich I DPs play a key rote. 


T3.15.3 


Employees: Pollution Control 



Year 2011/12 

Year 2012/13 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 


N/A 


T 3.15.4 


Financial Performance Year 2012/13: Pollution Control 

R'OOO 


Year 2011/12 


Year 2012/13 


Details 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 



N/A 



Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are caiculated by 


dividing the difference between the Actual and Original Budget by the Actual. 


T 3.15.5 


Capital Expenditure Year 0: Pollution Control 


R' 000 




YearO 



Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

260 

326 

378 

31% 


N/A 






Totai project vaiue represents the estimated cost of the project on approvai by council (including past and 
future expenditure as appropriate. 

T 3.15.6 


COMMENT ON THE PERFORMANCE OF POLLUTION CONTROL OVERALL: 


N/A 


T 3.15.7 





3.16 BIO-DIVERSITY; LANDSCAPE (INCL. OPEN SPACES); AND OTHER 


INTRODUCTION BIO-DIVERSITY AND LANDSCAPE 

Bio-diversity is the variety of life around us from the largest animal to the smallest plant. 

Bio-diversity plays a critical role in meeting human needs directly while maintaining the ecological 
process upon which our survival depends. The Municipality is maintainining 26 recreational parks 
and open spaces in contribution to bio-diversity. 

Top three (3) service delivery priorities that impacted on the commmunity and service delivery 
during the period under review, included:- 

Greening & Beautifation, which improved the image of town 
Development of parks for recreational activities and leisure. 

Tree planting in support and participation for the district wide Green IQ Strategy. 

Programmes for sub-sections within Parks were implemented as per Service Delivery 
Implementation Plan, through monitoring, control and reporting on quarterly basis. 

Open Space Management Policy was reviewed. Municipal serivce partneships was established with 
outside service providers for grass-cutting, maintenance of side walks and open spaces 
One (1) grass-cutting co-operatives was established. 

The following key vacant posts were filled within the section:- 
1 X Team Leader for Parks 
1 X Cemetery Clerk 

A total of fifteen (15) food gardens were established and supported to assist communities living in 
porverty. 

Thirty (30) temporary employment opportunities were created through Expanded Public Works 
Programme (EPWP). 

T 3.16.1 


SERVICE STATISTICS FOR BIO-DIVERSITY AND LANDSCAPE 

GREENING & BEAUTIFICATION: 

The Municipality has developed and beautified road islands in Westonaria located at Cnr Botha & 
Forbes, Cnr Allen & Davies, Cnr Botha & President Steyn, Cnr Neptunus & Van Riebeeck roundabout. 
Van Riebeeck road islands and the Westonaria taxi rank. In addition, a portion of the Civic Centre was 
also beautified in the parking area. 
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Road islands along the Simunye houses on the R28 were established as part of scope extension. 
This project will be continued in the next financial year as part of on-going efforts to improve the image 
and living space of the area. 


DEVELOPMENT OF PARKS: 

Eight (8) parks were designed for development through the Bekkersdal Urban Renewal Programme. 
Two (2) parks were developed in Bekkersdal & Simunye in partnership with GDARD and West Rand 
District Municipality respectively. 

Other existing parks were consistently and maintained and constitute 90% of the annual 
maintenance target as per the SDBIP. 


TREE PLANTING: 

The section exceeded the set target by planting 1 051 trees as against the set target of 1 000 trees. 
This was done in order to promote greening in the area and to contribute towards the District Wide 
Green IQ Strategy. 


FOOD GARDEN SUPPORT PROGRAMME: 

A total of sixteen (16) food gardens were supported during the year under review and more than 20 
families benefited from the support programme. This programme forms part of food security and 
poverty alleviation. 


ESTABLISHMENT CO-OPERATIVES: 

One (1) co-operative for grass cutting was established under Parks for primarily sidewalk 
maintenance and as an exit strategy for the EPWP beneficiaries. 

T 3.16.2 
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Bio-Diversity; Landscape and CXher Policy Objectives Taken From IDP 

Service Objectives 

Outline Service 
Targets 

(ii) 

2011/2012 

2012/2013 

2013/2014 

2014/2015 

Target 

Actual 

Tar 

get 

Actual 


Target 


indicators 

(i) 

*Previous 

Year 

Oii) 


*Previcxis 

Year 

(V) 

*Current 

Year 

(vi) 

(vii) 

*Current 

Year 

(viii) 

*Current 

Year 

(ix) 

*Follov\^ng 

Year 

(X) 

Service Objective xxx 

Environmental 
management (Parks ) 

Parks services planned 
vs provided 

60% 

65% 

65% 

90% 

90% 

90% 

90% 

90% 









































T3.16.3 


Employees: Bio-Diversity; Landscape and Other 


2011 / 2012 

2012 / 2013 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

1 

3 

1 

2 

67% 

7-9 

1 

2 

1 

1 

50% 

10-12 

4 

15 

4 

11 

73% 

13-15 

15 

74 

15 

59 

80% 

Total 

22 

95 

22 

73 

77% 

T 3.16.4 


Financial Performance Year 2012/13: Bio-Diversity; Landscape and Other 

R'OOO 

Details 

Year 2011/12 

Year 2012/13 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 


0 

0 

0 

0% 

Expenditure: 






Employees 


4217 

4217 

3429 

-23% 

Repairs and Maintenance 


1357 

1357 

172 

-689% 

Other 


941 

941 

218 

-332% 

Total Operational Expenditure 


6515 

6515 

3819 

-71% 

Net Operational Expenditure 


6515 

6515 

3819 

-71% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are caiculated by 

dividing the difference between the Actual and Original Budget by the Actual. T 3 16 5 


Capital Expenditure Year 2012/13: Bio-Diversity; Landscape and Other 

R' 000 




Year 2012/13 



Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 






NO CAPITAL PROJECTS 






Total project value represents the estimated cost of the project on approval by council (including past and 
future expenditure as appropriate. 

T3.16.6 



COMMENT ON THE PERFORMANCE OF BIO-DIVERSITY; LANDSCAPE AND OTHER OVERALL: 

A total of eight (8) parks were designed for development and two (2) additional parks were 
upgraded in collaboration with the Gauteng Department of Agriculture and Rural Development 
(GDARD) and the West Rand District Municipality (WRDM) respectively. 

Six (6) sites were developed and beautified with the aim to improve the image of Westonaria Town. 

A total of 1 042 trees were planted to promote greening in the area. 

Four illegal dumping hotspots were also turned into mini-parks as part of Education and Awareness 
on Environmental Conservation. 

Two (2) trailers were procured for the transportation of horticultural equipment. 

T 3.16.7 


COMPONENT F: HEALTH 


This component includes: clinics; ambulance services; and health inspections. 


INTRODUCTION TO HEALTH 

Note: Recent legislation includes the National Health Act 2004. 

Provincial Function 


T3.17 


3.17 CLINICS 


INTRODUCTION TO CLINICS 


Provincial Function 

T 3.17.1 
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Employees: Clinics 


Year -1 

YearO 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 

No. 

No. 

% 

PROVINCIAL FUNCTION 

T 3.17.4 



Financial Performance Year 0: Clinics 

R'OOO 


Year -1 

YearO 

Details 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

PROVINCIAL FUNCTION 







T 3.17.5 



Capital Expenditure Year 2012/13: Clinics 








R' 000 


Year 2012/13 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

540000 

540000 

540000 

0% 



Zuurbekom Clinic 

540000 

540000 

540000 

0% 

540000 

Total project value represents the estimated cost of the project on approval by council (including past and 
future expenditure as appropriate. 

T 3.17.6 


COMMENT ON THE PERFORMANCE OF CLINICS OVERALL: 

PROVINCIAL FUNCTION 


T 3.17.7 



3.18 AMBULANCE SERVICES 


INTRODUCTION TO AMBULANCE SERVICES 

REGIONAL FUNCTION 


T 3.18.1 


Ambulance Service Data 


Details 

Year -2 

Year -1 

YearO 



Actual No. 

Estimate 

No. 

Actual No. 

Estimate No. 

6 

REGIONAL FUNCTION 





7 






T 3.18.2 


Concerning T 3.18.2 


REGIONAL FUNCTION 


T 3.18.2.1 
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Employees: Ambulances 


Year -1 

YearO 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

Total 

REGIONAL FUNCTION 

T 3.18.4 


Financial Performance Year 0: Ambulances 

R'OOO 

Details 

Year -1 

YearO 

Actual 

Original Adjustment Actual Variance to 

Budget Budget Budget 

Total Operational Revenue 

REGIONAL FUNCTION 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are caiculated by 

dividing the difference between the Actual and Original Budget by the Actual. T3185 


Capital Expenditure Year 0: Ambulances 


R' 000 




YearO 



Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total Project 
Value 

Total All 






REGIONAL FUNCTION 






Total project value represents the estimated cost of the project on approval by council (including past 
and future expenditure as appropriate. 

T 3.18.6 


COMMENT ON THE PERFORMANCE OF AMBULANCE SERVICES OVERALL: 


REGIONAL FUNCTION 


T 3.18.7 





3,19 HEALTH INSPECTION; FOOD AND ABBATOIR LICENSING AND INSPECTION; 
ETC 


INTRODUCTION TO HEALTH INSPECTIONS; FOOD AND ABATTOIR LICENCING AND 

INSPECTIONS, ETC 

REGIONAL FUNCTION 

T 3.19.1 


SERVICE STATISTICS FOR HEALTH INSPECTION, Etc 

REGIONAL FUNCTION 


T 3.19.2 
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Health Inspecticn and Etc Policy Objectives Taken From IDP 

Service Objectives 

Outline Service 
Targets 

Oi) 

YearO 

Year 1 

Year2 

Years 

Target 

Actual 

Tare 

jet 

Actual 


Target 


^ IncBcators 

(i) 

*Previous 

Year 

Oii) 

(i'4 

*Previc5us 

Year 

(V) 

*Current 

Year 

(Vi) 

(vii) 

*Current 

Year 

(viii) 

*Current 

Year 

Ox) 

*F^lovving Year 

(X) 

REGIONAL FUNCTION 















































































































Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be 
incoporated in the indicator set for each munidpality to vUiich they apply. These are 'universal municipal indicators'. * 'Previous YeaT refers to the targets that 
loere set in the Year -1 Budget/I DP round; ^'Current Year' refers to the targets set in the Year 0 Budget/I DP round. *'FdlloAAng Year' refers to the targets set in the 

Year 1 Budget/IDP round. Note that all targets in the IDP must be fundable w'thin approved budget provision. MSA 2000 chapter 5 sets out the purpose and 
character of Intergrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of performance management arrangement by 

municipalities in v\bich IDPs play a key rde. T 3. 19. 3 


Employees: Health Inspection and Etc 

Job Level 

Year -1 

YearO 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies (as a % 
of total posts) 

% 

Total 

REGIONAL FUNCTION 

T 3.19.4 


Financial Performance Year 2012/13: Health Inspection and Etc 

R'OOO 

Details 

Year- 

1 

YearO 

Actual 

Original Adjustment Actual Variance to Budget 

Budget Budget 

Total Operational Revenue 

REGIONAL FUNCTION 

T 3.19.5 


Capital Expenditure Year 2012/13: Health Inspection and Etc 

R' 000 

Capital Projects 

YearO 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 







REGIONAL FUNCTION 

T 3.19.6 


COMMENT ON THE PERFORMANCE OF HEALTH INSPECTIONS, Etc OVERALL: 


T 3.19.7 


REGIONAL FUNCTION 





COMPONENT G: SECURITY AND SAFETY 


This component includes: police; fire; disaster management, licensing and control of animals, and 
control of public nuisances, etc. 


INTRODUCTION TO SECURITY & SAFETY 

The Safety and Security aspects of which Westonaria Local Municipality is responsible cover only the 
following areas: 

- Traffic Law Enforcement 

- By-Law Enforcement 

- Disaster Management - co-ordinated at the level of the West Rand District Municipality 

- Social Crime Prevention with SAPS & Gauteng Province Dept of Community Safety 

T 3.20.1 


3.20 PUBLIC SAFETY 


INTRODUCTION TO PUBLIC SAFETY 

Policing in terms of Crime Prevention is not the competency of Westonaria Local Municipality. This is 
a competency of the SAPS as well as the Metropolitan Municipality Police Departments. The role 
that Westonaria Local Muncipality plays in terms of policing is limited to: 

Traffic Law Enforcement 

By - Law Enforcement and 

Social Crime Prevention to a very limited extend. 

T 3.20.2 
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Emp 

oyees: Police (Public Safety) 

Job Level 

2011 / 2012 

2012 / 2013 

Police ^ 

Administrators 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies 

(fulltime 

equivalents) 

No. 

Vacancies (as a 
% of total posts) 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

2 

11 

2 

9 

82% 

7-9 

22 

63 

29 

34 

54% 

10-12 

2 

10 

2 

8 

80% 

13-15 

0 

1 

0 

1 

100% 

Total 

27 

86 

34 

52 

60% 

T 3.20.4 


Financial Performance Year 2012/13: Police (Public Safety) 

R'OOO 

Details 

Year 2011/12 

Year 2012/13 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 


15600 

15600 

17158 

9% 

Expenditure: 






Other employees 


10153 

10153 

8990 

-13% 

Repairs and Maintenance 


6292 

6292 

3678 

-71% 

Other 


21783 

21783 

18419 

-18% 

Total Operational Expenditure 


38228 

38228 

31087 

-23% 

Net Operational Expenditure 


22628 

22628 

13929 

-62% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are caiculated by 

dividing the difference between the Actual and Original Budget by the Actual. T 3 20 5 


COMMENT ON THE PERFORMANCE OF POLICE/PUBLIC SAFETY OVERALL: 

In terms of the Safety and Security Planned Programmes for the year under review, the following 
targets were achieved: 

Social Crime Prevention - A Community Safety Forum was established 

Drunken Driving Operations - Fifteen (15) operations were carried out 

Scholar Patrollers Training - 198 Primary school learners were trained as Scholar Patrollers 

Disaster Management & Safety Campaigns - Three (3) Safety Campaigns were carried out 

Road Block Operations - Nine (9) operations were carried out 

By-Law Enforcement - Ten (10) By-Law Enforcement operations were carried out 

Maintenance of Road Traffic Signs - Seventy (70) signs were replaced 

Road Marking - 16 kilometers of road marking was done 

Learners Licence Tests - 1 807 applicants were tested for a learners licence 

Driving Licence Tests - 2 088 applicants tested for a driving licence 

Vehicle Licence Renewals - 24 004 vehicles licence renewals were processed 

Vehicle Registrations - 10 466 vehicles registrations were processed 

Traffic Law Enforcement - 117 541 speeding infringements were recorded 

Traffic Law Enforcement (General Traffic Offences) - 1 867 traffic fines were issued 

KEY SERVICE DELIVERY CHALLENGES: 

Percentage reduction in Road Traffic Accidents: 

The computer system (Ciprus) for capturing the road traffic accident data crashed in December 2012 
and was only repaired in June 2013 

Disaster Management Safety Awareness Campaigns:- 

Due to the non-existence of a dedicated official, the annual target could not be reached. 

The position was advertised and the short listing was done in June 2013 and it is expected that a 
dedicated person will be appointed soon. 

Road Blocks conducted: 

Shortage of manpower coupled with poor planning and monitoring resulted the target not being 
achieved. Arrangements are underway to bolster the staff capacity of the unit. 

T 3.20.7 
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INTRODUCTION TO FIRE SERVICES 
This function resides at West Rand District Municipality. 


T 3.21.1 


Metropolitan Fire Service Data 

Details 

Year -1 

YearO 

Yearl 

Actual No. 

Estimate No. 

Actual No. 

Estimate No. 

DISTRICT FUNCTION 





T 3.21.2 
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DISTRICT FUNCTION 


Service CX]jectives 

Outline Service Targets 

Year-1 

YearO 

Yearl 

Years 



Target 

Actual 

Target 

Actual 

Target 



*Previc5us 


*Previous 

*Current 


^Current 

*Current 

*Follov\^ng 

^ Service Indicators 


Year 


Year 

Year 


Year 

Year 

Year 

(0 

(ii) 

(iiO 

(i'4 

(V) 

(vi) 

(vii) 

(viii) 


Vi 


Fire Service Policy Objectives Taken Rom IDP 


Service Objective xxx 

Turnout time compared to 
National guidelines 

DISTRICT FUNCTION 



Note: This statement should include no more than the top four priority sen/ice objectives. The indicators and targets specified above (columns (i) and (ii)) must be 
incoporated in the indicator set for each municipality to \Atiich they apply These are 'universal municipal indicators'. * 'Previous YeaT refers to the targets that iiere set in the 
Year -1 Budget/I DP round; *' Current YeaT refers to the targets set in the Year 0 Budget/I DP round. *'RDllovvng YeaT refers to the targets set in the Year 1 Budget/IDP round. 
Note that all targets in the IDP must be fundable w'tNn approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of Intergrated Development 
Plans (I DPs) and chapter 6 sets out the requirements for the reduction of performance management arrangement by municipalities in v\Tiich I DPs play a key role. 


T3.21.3 


Employees: Fire Services 


Job Level 

Year -1 



YearO 


Fire Fighters 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as a % of 
total posts) 

Administrators 

No. 

No. 

No. 

No. 

% 


DISTRICT FUNCTION 


Totals should equate to those Included In the Chapter 4 total employee schedule. Employees and Posts numbers are as at 
30 June. *Posts must be established and funded In the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains 
vacant and adding together all such days lost by all posts within the same set (e.g. ‘senior management') then dividing that 
total by 250 to give the number of posts equivalent to the accumulated days. 

T 3.21.4 


J 



Financial Performance Year 0: Fire Services 

R'OOO 


Year -1 



YearO 


Details 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 



DISTRICT FUNCTION 



A/ef expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by 


dividing the difference between the Actual and Original Budget by the Actual. 


T 3.21.5 



Capital Expenditure Year 0: Fire Services 








R' 000 


YearO 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

260 

326 

378 

31% 


DISTRICT FUNCTION 


Total project value represents the estimated cost of the project on approval by council (including past and 
future expenditure as appropriate. 

T 3.21.6 


COMMENT ON THE PERFORMANCE OF FIRE SERVICES OVERALL: 


T 3.21.7 


DISTRICT FUNCTION 



3.22 OTHER (DISASTER MANAGEMENT, ANIMAL LICENCING AND CONTROL, 
CONTROL OF PUBLIC NUISANCES AND OTHER) 


INTRODUCTION TO DISASTER MANAGEMENT, ANIMAL LICENCING AND CONTROL, CONTROL 

OF PUBLIC NUISANCES, ETC 

Although Westonaria Local Municipality is expected to play an important role as far as Disaster 
Management is concerned, this function statutorily remains a District Municipality competency 
where all the necessary resources required in the event of a disaster such as a budget are found. 

Westonaria Local Municipality only plays a limited role, which includes among others the compilation 
of a Disaster Management Plan for its area of jurisdiction and the implementation thereof. 

Animal licensing is a function, which is no longer being done, while the responsibility of the control of 
animals has been delegated to the SPCA. 

T 3.22.1 


SERVICE STATISTICS FOR DISASTER MANAGEMENT, ANIMAL LICENCING AND CONTROL, 

CONTROL OF PUBLIC NUISANCES, ETC 

Westonaria Local Municipality, with the assistance of the District Municipality was able to conduct a 
number of Disaster Management Safety Campaigns aimed at educating vulnerable members of 
the community. 

Disaster Management & Safety Campaigns - Three (3) Safety Campaigns were carried out 

T 3.22.2 
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J 


Disaster Management, Animal Licencing and Control, Oontrol of Public Nuisances, Etc Policy Objectives Taken From IDP 


Service Objectives 

Outline Service 

YearO 

Year 1 

Year2 

Years 


Targets 

Target 

Actual 

Target 

Actual 

Target 

IncticRtors 


*Previous 

Year 


*Previous 

Year 

*Current 

Year 


*Current 

Year 

*Current Year 

*Follovving Year 

(i) 

(ii) 

(iii) 


(V) 

(vi) 

(vii) 

(viii) 

Ox) 

(X) 


Regional Function 


T3.22.3 


Employees: Disaster Management, Animal Licencing and Control, Control of Public Nuisances, Etc 


Year -1 

YearO 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies 
(as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

T 3.22.4 


Financial Performance Year 0: Disaster Management, Animal Licencing and Control, Control of Public 

Nuisances, Etc 

R'OOO 

Details 

Year -1 

YearO 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Varia 
nee to 
Budg 
et 

Total Operational Revenue 

N/A 

N/A 

N/A 

N/A 

N/A 

T 3.22.5 


Capital Expenditure Year 0: Disaster Management, Animal Licencing and Control, Control of Public 

Nuisances, Etc 


R' 000 



YearO 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 


NOT APPLICABLE 


T 3.22.6 


COMMENT ON THE PERFORMANCE OF DISASTER MANAGEMENT, ANIMAL LICENCING AND 
CONTROL OF PUBLIC NUISANCES, ETC OVERALL: 

The situation with regard to Westonaria Local Municipality’s capacity to effectively execute the 
important function of Disaster Management has not changed at all, as compared to the previous 
Financial Year. 

This applies to both the budget and human resources as up to this point, no dedicated person has 
been appointed yet. In terms of budget however, a provision has been made for Disaster Management 
for the year 2013/14. 

The control of public nuisances still remains a joint responsibility of the following agencies: 

Westonaria Public Safety 
Westonaria SAPS 

Westonaria Environmental Health Unit 

T 3.22.7 





COMPONENT H: SPORT AND RECREATION 


This component includes: community parks; sports fields; sports halls; stadiums; swimming pools; and 
camp sites. 


INTRODUCTION TO SPORT AND RECREATION 

The Sport and Recreation Unit of the Municipality is vested with the responsibility to impact positively 
on the community, and ensure that Sports, Recreation, Arts and Culture (SRAC) activities are 
developed, promoted and implemented. 

Furthermore, the existing sports facilities are maintained to acceptable levels, and the sections also 
facilitates, manage the building of new sport and recreation facilities. 

TOP THREE (3) SERVICE DELIVERY PRIORITIES: 

Development and Implementation of SRAC Programmes: 

For the period under review, 10 programmes were planned for implementation by the section in 
accordance with the SDBIP 2012/2013 approved by Council. 

However, the section developed and implemented 13 programmes, targeting the youth, women, the 
elderly and people living with disabilities. 3 129 persons participated in the programmes that 
included, amongst others, wheelchair basketball, balls games tournament. Youth Month Soccer 
Tournament, Arts and Culture Exhibition and Sports Against the Abuse of Women and Children. 

Promotion of Mass Sport Participation; 

Renovations of both Bekkersdal Gymnasium and Westonaria Sports Complex, impacted negatively on 
mass sport participation, especially with regard to indoor games, during the fourth quarter. 

The projected figures for mass sport participation and the actuals are as follows: 

First quarter 2 500, actuals 1 484 

Second quarter 2 500, actuals 1 192 

Third quarted 75% of requests were granted 

Maintenance of Sports Facilities: 

Regular planned maintenance of facilities is undertaken, including scraping of informal soccer 
fields. 

Twenty two (22) fields were targeted to be scraped for the period undereview. The unit exceeded by 
scraping thirty five (35) fields. 

Maintenance work was initially targeting only two (2) formal sport facilities for the period under review. 
However, with the completion of the Simunye Multi-Purpose Sport and Recreation Community Centre, 
the section is maintaining three (3) formal facilities to acceptable standards. 
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The following Capital Projects were undertaken for the period under review: 

Combi courts, caretaker’s facility and ablution - Simunye 
Palisade Fencing - Westonaria Sports Complex 
Construction of the Gymnasium - Simunye, 

Refurbishment of Gymnasium - Bekkersdal 

Refurbishment of Multipurpose Hall and Lodge - Westonaria Sports Complex 

T3.23 


3.23 SPORT AND RECREATION 


SERVICE STATISTICS FOR SPORT AND RECREATION 


% of request for usage of WLM SRAC facilities v/s granted: 


First quarter 
Second quarter 
Third quarter 
Fourth quarter 


2 500, actuals 1 484 
2 500, actuals 1 192 
75% of requests were granted 

0% - Reason: Renovations, therefore no bookings were accepted. 


Number of Sport and Recreation programmes implemented: 


Annual Target - 10, Annual Performance - 13 


Number of informal sports fields maintained: 

Annual Target - 22, Annual performance - 35 


Number of formal sports facilities maintained: 

Annual Target - 2, Annual Performance - 8 


Number of people participating in the O R Tambo games: 
Annual Target - 130, Annual Performance - 150 


T 3.23.1 
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Sport and Recreation Policy Objectives Taken From IDP 

Service Objectives 

^ — — — Service Indicators 

(i) 

Outline Service 
Targets 

00 

2012/13 

2013/14 

2014/15 

2015/16 

Target 

Actual 

Target 

Actual 

Target 

*Previous 

Year 

(iiO 

O'O 

*Previous 

Year 

(V) 

*Current 

Year 

(vO 

(vii) 

*Current 

Year 

(viiO 

*Current 

Year 

(ix) 

*Follov\Ang Year 

Service Objective xxx 

Integrated social development 
interventions planned versus 
implemented (%) (HIV, vulnerable 
groups, youth, irxiigent management, 
sports, arts arxl culture development, 
etc.) 


60 


60 

70 

0 

80 

90 


Promotion of Mass Sport 
Participation 

% request for usage of 
WLM SRAC facilities 
v/s granted 

90 

- 

90 

90 


90 

90 

- 

Development and Implementation 
of SRAC programmes 

Number of sport arxl 
recreation programmes 
implemented 

10 

13 







Maintenance of sport facilities 

Number of informal 
sports fields maintained 

22 

35 


70 

- 

80 

90 


Number of formal 
sports facilities 
maintained 

2 

8 







O RTambo Inter Municipal Games 

Number of people 
participating in the O R 
Tambo Games 

120 

150 

















T3.23.2 


Employees: Sport and Recreation 

Job Level 

2012/13 

2012/13 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as a 
% of total posts) 

No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

2 

3 

2 

1 

33% 

1-^ 

0 

0 

0 

0 

0% 

10-12 

2 

4 

2 

2 

50% 

13-15 

9 

11 

9 

2 

18% 

Total 

14 

19 

14 

5 

26% 

T 3.23.3 


Financial Performance Year 2012/13: Sport and Recreation 

R'OOO 

Details 

Year 2011/12 

Year 2012/13 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 


48 

48 

1 

-4700% 

Expenditure: 






Employees 


2583 

2583 

2571 

0% 

Repairs and Maintenance 


192 

192 

33 

-482% 

Other 


709 

709 

343 

-107% 

Total Operational Expenditure 


3484 

3484 

2947 

-18% 

Net Operational Expenditure 


3436 

3436 

2946 

-17% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are caiculated by dividing the 

difference between the Actual and Original Budget by the Actual. T3234 


Capital Expenditure Year 2012/13: Sport and Recreation 

R' 000 

Capital Projects 

2012/2013 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

9053031 

7852190 

7852190 

-15% 



Simunye Multipurpose facility Sport 
& recreation community centre 
(caretakers facility and 
ablution)(phase 2) 

3802292 

3283722 

3283722 

-16% 

-518570 

Zuurbekom MPSRCC 

600000 

47608 

47608 

-1160% 

-552392 

Westonaria sports complex 

2320596 

2328825 

2328825 

0% 

8229 

Upgrading of Paul Nel Gymnasium 

2330143 

2192035 

2192035 

-6% 

-138108 

T3.23.5 


COMMENT ON THE PERFORMANCE OF SPORT AND RECREATION OVERALL: 


N/A 


T 3.23.6 
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COMPONENT I: CORPORATE POLICY OFFICES AND OTHER SERVICES 


This component includes: corporate policy offices, financial services, human resource services, ICT 
services, property services. 

3.24 EXECUTIVE AND COUNCIL 

This component includes: Executive office (mayor; councilors: and municipal manager). 


INTRODUCTION TO EXECUTIVE AND COUNCIL 

Westonaria Local Municipality is the sphere of governance closest to the people. Hopes and 
expectations of the community are placed at this level for provision thereof. The Annual Performance 
Report (APR) provides a snapshot of the implementation of the Service Delivery and Budget 
Implementation Plans, the budget of the 2012/2013 financial year and the Integrated Development 
Plan (I DP). It reflects on when projects and programmes were started with, when they were 
completed, and reflects upon the types of evidence to be provided proving that the projects have been 
completed. 

14 Council Meetings Planned v/s 12 implemented 
12 Maycom Meetings Planned and 10 Implemented 

8 Ward Councillors Forum Planned and 7 Implemented 

15 IDP meetings planned and 15 implementation 

64 Ward Public Meetings Planned and 61 Implemented. 

Priorities 

Providing Free Basic Services 

Waste Management 

Public Participation and Accountability 

Successes 

Piloted the provisioning of alternative sources of energy e.g. 

Solar lights 
TEDCOR. 

Five full time office based staff in the Office of the Speaker has been appointed to provide additional 
support to the Ward Councillors and committees 


T 3.24.1 
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SERVICE STATISTICS FOR THE EXECUTIVE AND COUNCIL 

NO INFORMATION PROVIDED 


T 3.24.2 
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The Executive and Council Policy Objectives Taken From IDP 

Service Oft^gectives 

CXitline 

Service 

Targets 

Oi) 

Year 2011712 

Year 2012/13 

Year 

2013/14 

Year 2014/15 

Target 

Actual 

Target 

Actual 

Target 

______ — — Sen/ice Indicators 

(i) 

*Previous 

Year 

(iii) 

(n/t 

*Previous 

Year 

(V) 

*Current 

Year 

(vi) 

(vii) 

*Current 

Year 

(viii) 

*Current 

Year 

(ij^ 

*Follovving 

Year 

(X) 

Broaden local democracy 

• Ward committee support programmes 
conducted versus planned (%) 





80 


90 

90 

90 

• Ward committee issues raised versus 
addressed (%) 





90 


90 

90 

90 

• Council committees’ functionality (%) 





90 


90 

90 

90 

• Ward committee meetings planned 
versus conducted (%) 





90 


90 

90 

90 

• Public participation meetings / events / 
imbizo’s planned versus conducted (%) 





90 


90 

90 

90 

• Special mayoral programmes planned 
versus implemented (%) 





90 


90 

90 

90 

• Functional Ward committees (n) 





16 


16 

16 

16 

• IDP representative forum meetings 
conducted (n) 





3 


3 

3 

3 

Corporate Governance 

• Reports required in terms of legislation 
versus submitted timeously (%) 





100 


100 

100 

100 

• Average lead time from community 
queries / petitions received until 
responded to (working days) 





7 


7 

7 

7 

• Compliance to regulatory framework (%) 





100 


100 

100 

100 

• Council resolutions made versus 
implemented (%) 





80 


80 

80 

80 

• Audit queries received versus corrective 
action taken within specified time (%) 





85 


90 

95 

100 

• Enterprise Risk Management actions 
planned versus implemented (%) 





90 


90 

90 

90 

• 







T3.24.3 



J 



Employees: The Executive and Council 


2012/13 

2012/13 


Employees 

Posts 

Employees 

Vacancies 

Vacancies (as a 

Job Level 




(fulltime 

% of total posts) 





equivalents) 



No. 

No. 

No. 

No. 

% 

0-3 

32 

32 

32 

0 

0% 

Total 

32 

32 

32 

0 

0% 

T 3.24.4 



Financial Performance Year 2012/13: The Executive and Council 

R'OOO 

Details 

Year 2011/12 

Year 2012/13 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 


68683 

68683 

69142 

1% 

Expenditure: 






Employees 


15742 

15742 

11136 

-41% 

Repairs and Maintenance 


123 

123 

92 

-34% 

other 


11309 

11309 

10771 

-5% 

Total Operational Expenditure 


27174 

27174 

21999 

-24% 

Net Operational Expenditure 


-41509 

-41509 

-47143 

12% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are caiculated by 

dividing the difference between the Actual and Original Budget by the Actual. T 3 24 5 


Capital Expenditure Year 2012/13: The Executive and Council 

R' 000 

Capital Projects 

Year 2012/13 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 







Project A 






Project B 






Project C 






Project D 






Total project value represents the estimated cost of the project on approval by council (including past and 

future expenditure as appropriate. T3 24 6 


COMMENT ON THE PERFORMANCE OF THE EXECUTIVE AND COUNCIL: 


T3.24.7 


3.25 FINANCIAL SERVICES 


INTRODUCTION FINANCIAL SERVICES 


The financial position of the municipality is still precarious as a result of non-payment and high water 
and electricity distribution losses. Cash holdings have declined further in the year under review when 
compared to last year due to the age of infrastructure. This is coupled to rising levels of abuse of the 
indigent system of free basic services by those who can pay but will not- the notion of entitlement to 
free services irrespective of ability to pay is still prevalent and perhaps growing. The steep rises in the 
cost of electricity from Eskom when combined with non-payment has made for another difficult year. 


Net deficit of the municipality was R16,971,608 (2012: surplus R18,415,862). 


T 3.25.1 


Debt Recovery 

R' 000 

Details of the 
types of 
account raised 
and recovered 

Year 2011/12 

Year 2012/13 

Year 2013/14 

Actual 

for 

accounts 
billed in 
year 

Proportion 

of 

accounts 
value 
billed that 
were 

collected 
in the year 

% 

Billed in 
Year 

Actual for 
accounts 
billed in 
year 

Proportion 

of 

accounts 
value 
billed that 
were 

collected 

% 

Estimated 
outturn for 
accounts 
billed in 
year 

Estimated 
Proportion of 
accounts 
billed that 
were 

collected % 

Property Rates 

29541 

91% 

29541 

31403 

88% 

33287 

90% 

Electricity - B 

13842 

91% 

13842 

69526 

88% 

75088 

90% 

Electricity - C 

13842 

91% 

13842 





Water - B 

28842 

91% 

28842 

96983 

88% 

106681 

90% 

Water - C 

28842 

91% 

28842 





Sanitation 

28842 

91% 

28842 

16644 

88% 

17642 

90% 

Refuse 

28842 

91% 

28842 

6546 

88% 

6938 

90% 

Other 








B- Basic; C= Consumption. See chapter 6 for the Auditor General's rating of the quality of the financial 

Accounts and the systems behind them. T3252 


Municipality | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 157 




Employees: Financial Services 


Year 

2011/12 

Year 2012/13 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

3 

5 

3 

2 

40% 

4-6 

7 

9 

7 

2 

22% 

7-9 

16 

32 

16 

16 

50% 

Total 

26 

46 

26 

20 

43% 

Totals should equate to those Included In the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 
June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains 
vacant and adding together all such days lost by all posts within the same set (e.g. ‘senior management') then dividing that 
total by 250 to give the number of posts equivalent to the accumulated days. T 3.25.4 


Financial Performance Year 2012/130: Financial Services 

R'OOO 

Details 

Year 2011/12 

Year 2012/13 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 


13905 

13905 

134141 

90% 

Expenditure: 






Employees 


10317 

10317 

11206 

8% 

Repairs and Maintenance 


107 

107 

52 

-106% 

Other 


7179 

7179 

6271 

-14% 

Total Operational Expenditure 


17603 

17603 

17529 

0% 

Net Operational Expenditure 


3698 

3698 

-116612 

103% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by 

dividing the difference between the Actual and Original Budget by the Actual. t 3 25 5 


Capital Expenditure Year 2012/12: Financial Services 

R' 000 

Capital Projects 

Year 2012/13 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

93,6 

93,6 

61,2 

34% 



WESTONARIA LOCAL MUN 

38,8 

38,8 

9 

78% 


MIG 

65728000 

65728000 

65728000 

0% 

65728000 

DAC 

0,6 

0,6 

0,6 

0% 


DBSA 

2,0 

0 

0 

100% 


Total project value represents the estimated cost of the project on approval by council (including past and 


future expenditure as appropriate. 





T 3.25.6 


COMMENT ON THE PERFORMANCE OF FINANCIAL SERVICES OVERALL: 

The financial position of the municipality is still precarious as a result of non-payment and high water 
and electricity distribution losses. Cash holdings have declined further in the year under review when 
compared to last year due to the age of infrastructure. This is coupled to rising levels of abuse of the 
indigent system of free basic services by those who can pay but will not- the notion of entitlement to 
free services irrespective of ability to pay is still prevalent and perhaps growing. The steep rises in the 
cost of electricity from Eskom when combined with non-payment has made for another difficult year. 

Net deficit of the municipality was R16, 971,608 (2012: surplus R18, 415,862). 

T 3.25.7 


3.26 HUMAN RESOURCE SERVICES 


INTRODUCTION TO HUMAN RESOURCE SERVICES 

Performance appraisal policy has been adopted and approved. Currently it’s only Section 57 that are 
evaluated the process still need to be escalated to other officials. 

T 3.26.1 


SERVICE STATISTICS FOR HUMAN RESOURCE SERVICES 

Since 2008 till to date performance has been done for all section 57 but no bonuses were paid 
currently. 

T 3.26.2 
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Human Resourc^e Service Policy Objectives Taken Rom IDP 

Service Objectives 

— — Sendee Indicators 

(i) 

Outline 

Service 

Targets 

(ii) 

Year 2012/13 

Year 2013/14 

Year 

2014/15 

Year 2015/16 

Target 

Actual 

Target 

Actual 

Target 

*Revious 

Year 

Oii) 

Ov) 

*Previous 

Year 

(V) 

*Current 

Year 

(Vi) 

(vii) 

^Current 

Year 

(viii) 

*Current 

Year 

(ix) 

*R5llov\^ng 

Year 

(X) 

Human Resource Management 

Funded position filled (%) 

90% 

90% 


90% 

90% 


90% 



Skills Development Target met (%) 

80% 

80% 


80% 

80% 


80% 



Equity targets met (%) 

60% 

70% 


80% 

90% 





Labour relations issues lodged v/s attended 
to vvithin regulatory guidelines (%) 

80% 

80% 


80% 



80% 









































































Note: This statement should indude no more than the top four priority sen/ice objectives. The indicators and targets spedfied above (columns (i) and (ii)) must be 

incoporated in the indicator set for each munidpality to \A/hich they apply. These are 'universal munidpal indicators'. * 'Previous YeaT refers to the targets that 

uere sef in the Year -1 Budget/IDP round; ^'Current Year' refers to the targets set in the Year 0 Budget/I DP round. *'FollcMAng Year' refers to the targets set in 

the Year 1 Budget/IDP round. Note that all targets in the IDP must be fundable wthin approved budget provision. MSA 2000 chapter 5 sets out the purpose and 

character of Intergrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of performance management arrangement by 

munidpalities in vTiich IDPs play a key rde. T 3.26.3 


Employees: Human Resource Services 


Year 2011/12 

Year 2012/13 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

3 

4 

3 

1 

25% 

7-9 

3 

6 

3 

3 

50% 







Totals should equate to those Included in the Chapter 4 total employee schedule. Employees and Posts numbers are as 
at 30 June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents 
are calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post 
remains vacant and adding together all such days lost by all posts within the same set (e.g. ‘senior management') then 
dividing that total by 250 to give the number of posts equivalent to the accumulated days. 

T3.26.4 


Financial Performance Year 2012/13: Human Resource Services 

R'OOO 

Details 

Year 2011/12 

Year 2012/13 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 






Expenditure: 






Employees 


3232 

3232 

3128 


Repairs and Maintenance 


24 

24 

0 


other 


980 

980 

854 


Total Operational Expenditure 


6744239 

3982994 



Net Operational Expenditure 






Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by 

dividing the difference between the Actual and Original Budget by the Actual. T 3 26 5 


Capital Expenditure Year 2012/13: Human Resource Services 







R' 000 


YearO 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

268000 

0 

268000 

0% 



Employee satisfaction survey 

268000 

0 

268000 

0% 

268000 

Total project value represents the estimated cost of the project on approval by council (including past 
and future expenditure as appropriate. 

T 3.26.6 


COMMENT ON THE PERFORMANCE OF HUMAN RESOURCE SERVICES OVERALL: 

Development and implementation of integrated HR strategy and plan. Development of HR Manual. 
Implement the approved staff structure of Council. Implementation of EAP programme. To conduct a 
Skills Audit to identify gaps and develop strategies to address the gaps and review and align HR 
policies within the UniCity. All this project will be achieved within the financial year. 

T 3.26.7 


3.27 INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) SERVICES 

This component includes: Information and Communication Technology (ICT) services. 


INTRODUCTION TO INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) SERVICES 

Management of ICT Infrastructure 
Resolution of ICT calls logged 
Replacement of Old Hardware 
Upgrading of Radio Links. 

Provision of additional Data Storage. 

T 3.27.1 


SERVICE STATISTICS FOR ICT SERVICES 

± 250 Users 
8 Servers 

1 Data Storage Devise (NAS) 

8 Mission Critical Systems 

9 6 TB of Data. 

T 3.27.2 
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ICr Services Policy Objectives Taken From IDP 

Service Objectives 

IncBcators 

0) 

Outline Service 
Targets 

(ii) 

Year 2011712 

Year 2012/13 

Year 

2013/14 

Year 2014/15 

Target 

Actual 

Target 

Actual 

Target 

*Previous 

Year 

(iii) 

(i'4 

*Previous 

Year 

*Current 

Year 

(Vi) 

(viO 

^Current 

Year 

(viii) 

^Current 

Year 

(i)^ 

*Follov\^ng 

Year 

(X) 

Icr Managernent 

ICr audit queries 
received v/s corrected (%) 

90% 

90% 

90% 

90% 

90% 

90% 

90% 

90% 

90% 

















































































Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) 
and (ii)) must be incoporated in the indicator set for each munidpality to vUiich they apply These are 'universal munidpal indicators'. * 'Previous 

Year refers to the targets that loere set in the Year -1 Budget/I DP round; *' Current YeaT refers to the targets set in the Year 0 Budget/ IDP round. 

*'Pollovvng YeaT refers to the targets set in the Year 1 Budget/I DP round. Note that all targets in the IDP must be fundable w'thin approved 

budget provision. MSA 2000 chapter 5 sets out the purpose and character of Intergrated Development Plans (IDPs) and chapter 6 sets out the 

requirements for the reduction of performance management arrangement by munidpalities in v\biich IDPs play a key rote. T 3.27. 3 


Employees: ICT Services 


Year 2011/12 

Year 2012/13 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 

Vacancies (as a 




equivalents) 

% of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

2 

4 

2 

2 

50% 

7-9 

0 

3 

0 

3 

100% 

Total 

3 

8 

3 

5 

63% 

Totals should equate to those Included In the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 
June. *Posts must be established and funded In the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains 
vacant and adding together all such days lost by all posts within the same set (e.g. ‘senior management’) then dividing that 

total by 250 to give the number of posts equivalent to the accumulated days. 








T3.27.4 


Financial Performance Year 2012/13: ICT Services 

R'OOO 

Details 

Year 2011/12 

Year 2012/13 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 


0 

0 

0 

0% 

Expenditure: 






Employees 


1347 

1347 

1380 

2% 

Repairs and Maintenance 


124 

124 

261 

52% 

Other 


6780 

6780 

5742 

-18% 

Total Operational Expenditure 


8251 

8251 

7383 

-12% 

Net Operational Expenditure 


8251 

8251 

7383 

-12% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by 

dividing the difference between the Actual and Original Budget by the Actual. T3275 


Capital Expenditure Year 2012/13: ICT Services 

R' 000 

Capital Projects 

Year 2012/13 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

500 

950 

781 

36% 



Additional Data Storage 

70 

70 

70 

0% 

280 

Operating System Upgrade 

50 

50 

50 

0% 

150 

Upgrade of Radio Links to Satellite 
Offices 

150 

150 

150 

0% 

320 

IT Hardware 

230 

680 

511 

55% 

90 

Total project value represents the estimated cost of the project on approval by council (including past and 

future expenditure as appropriate. T3276 


COMMENT ON THE PERFORMANCE OF ICT SERVICES OVERALL: 

Additional Data Storage, IT Hardware, Upgrade of Operating Systems, Upgrade of Radio Links to 
Satellite Offices. The only variation was on IT hardware where the budget was adjusted from 230 000 
to 680. Targets set out in the IDP schedule cannot be attained within approved budget provision and 
that can only be rectified by increasing the ICT budget. Upgrade of Radio Links to Satellite Offices, 
Master Systems and Development Plan, Network Security Upgrade, Replacement of IT Hardware. No 
variations expected. 

T3.27.7 


3.28 PROPERTY; LEGAL; RISK MANAGEMENT AND PROCUREMENT SERVICES 

This component includes: property: legal; risk management and procurement services. 


INTRODUCTION TO PROPERTY AND LEGAL SERVICES 

A priority in the Section was to sell of vacant stands belonging to the Municipality, which are not 
needed for the provision of basic services, to the public by way of a competitive bidding process, with 
prices determined by the Municipal Valuers as the reserve price. The purpose of this was to provide in 
some way in the enormous need of the people in the area for land, especially residential land. 

This process came to an end in July 2012 and resulted in 43 of the 46 residential stands being sold, 
and 31 of the 58 Business and Industrial stands. 

The unsold stands were then made available for sale on application and this process resulted in the 
remaining 3 residential stands being sold, and 21 of the remaining 31 Business and Industrial stands 
being sold. 

Although there had been a few challenges during the process, the main objectives determined by 
Council when it approved this project have been achieved in that: 

The exercise is expected to generate a total income for the Municipality of R3.2 Million during the year 
under review; 

Out of the 43 ‘Residential 1’ stands sold, 42 (97.7%) were sold to people who can broadly be 
described as ‘previously disadvantaged’, of whom 38 (88.4%) are from Westonaria and 4 from the 
West Rand Region. Only 1 purchaser was from outside the West Rand Region; and 
Out of the 27 Business and Industrial stands sold, 22 (81.5%) were sold to people who can broadly be 
described as ‘previously disadvantaged’, of whom 18 (66.7%) are from Westonaria and 1 from the 
West Rand Region. Only 4 purchasers were from outside the West Rand Region; 

T3.28.1 (a) 
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INTRODUCTION TO RISK MANAGEMENT 

During 2012/13 Financial Year, the Risk Management Unit managed to achieve the following as per 
the Risk Management Plan: 

The approval of the Risk Management Policy which assists with clearly outlining the roles and 
responsibilities of risk management. 

The approval of the Risk Management Framework by the Accounting Officer. 

Operational and Strategic Risk assessment were conducted during the 2012/13 financial year. 

To commit risk management as a standing item in Management and Audit Committee agenda. 
Conducted risk management training and awareness workshops. 

Senior Management actively identified, assessed, managed and monitored key risks on an on-going 
basis. 

Continuous implementation of action plans to mitigate risks to acceptable levels in order to assist the 
municipality to achieve its objectives. 

Follow ups were made on the implementation of action plans. 

The Risk Management E-Learning training provided by National Treasury was introduced to the Risk 
Management Unit and it is to be extended to all departments of Council during 2013/14 Financial Year. 

T3.28.1 (b) 


SERVICE STATISTICS FOR PROPERTY AND LEGAL SERVICES 


N/A 


T 3.28.2(a) 


SERVICE STATISTICS FOR RISK MANAGEMENT SERVICES 
Development and implement culture of risk management within Council. 

1. Risk Management Policy was approved in July 2012 

2. Risk Assessment was conducted in August 2012. 

3. Risk Assessment Management Framework was signed off by the Accounting Officer in November 
2012 

4. Risk Management Implementation Plan was signed off by the Accounting Officer in January 2013. 

T 3.28.2(b) 


SERVICE STATISTICS FOR PROCUREMENT SERVICES 

N/A 


T 3.28.2(c) 
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J 


Risk Management Servic^es Policy 

f Objectives Taken From IDP 

Service Objectives 

^ — — — Sendee Indicators 

0) 

Outline Service 
Targets 

(ii) 

1-Dec-U. 

YearO 

Yearl 

Years 

Target 

Actual 

Target 

Actual 

Target 

*Previous 

Year 

(Hi) 

fiv) 

*Previous 

Year 

(V) 

*Current 

Year 

(vi) 

(vii) 

*Current 

Year 

(viii) 

*Current Year 

(ix) 

*Follovving 

Year 

(X) 

Service Objective: Corporate Governance 











Enterprise Risk management actions 
planned versus implemented (%) 

90 

90 

90 

90 

90 

90 

90 

90 

90 

T3.28.3(b) 


Procxjrement Services Policy Objectives Taken From IDP 

Service Objectives 

Outline Service 

2011/12 

2012/13 

2013/14 

201^14 


Targets 

Target 

Actual 

Target 

Actual 

Target 

Indicstots 


*Previous 

Year 


*Previcxis 

Year 

*CuiTent Year 


*Current Year 

^Current 

Year 

*Follovving 

Year 

(0 

(ii) 

Gii) 


(V) 

v^vii 1 vri 1^ 1 

(vi) 

(vii) 

(viii) 

(i)^ 

(x) 

Service Objective: Finanaal Management 











Average lead time from 
tender advert until 
service provider appointed / 
goods delivered (Days) 

90 

90 days 

90 days 

90 Days 

90 Days 

90 Days 

90 Days 

90 Days 

90 Days 

T3.28.3 
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Employees: Property and Legal Services 

Job Level 

2011/12 

2012/13 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies (as 
a % of total 
posts) 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

1 

2 

1 

1 

50% 

7-9 

1 

1 

1 

0 

0% 

Total 

3 

4 

4 

0 

0% 

T 3.28.4(a) 


Employees: Risk Management; IDP and PMS Services 

Job Level 

2011/12 

2012 

(13 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

2 

3 

3 

0 

0% 

7-9 

1 

4 

2 

2 

50% 

Total 

4 

8 

6 

2 

25% 

This table includes IDP and Performance Management employees. 

T 3.28.4(b) 




Employees: 

Procurement Services 


Job 

Level 

2011/12 

2012/13 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as a % 
of total posts) 

No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

3 

3 

2 

1 

33% 

7-9 

1 

7 

1 

6 

86% 

Total 

5 

11 

4 

7 

64% 

T 3.28.4(c) 


Financial Performance Year 2012/13: Property; Legal; Risk Management and Procurement Services 

R'OOO 

Details 

Year 2011/12 

Year 2012/13 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 


0 

0 

0 

0% 

Expenditure: 






Employees 


1488 

1488 

1870 

20% 

Repairs and Maintenance 


0 

0 

0 

0% 

Other 


587 

587 

395 

-49% 

Total Operational 

Expenditure 


2075 

2075 

2265 

8% 

Net Operational 

Expenditure 


2075 

2075 

2265 

8% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are caiculated by 

dividing the difference between the Actual and Original Budget by the Actual. t 3 28 5 


Capital Expenditure Year 2012/13: Property and Legal Services 

R' 000 

Capital Projects 

Year 2012/13 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total Project Value 






^ 

There were no capital expenditure in the Legal/Property Services during the year under review 

Total project value represents the estimated cost of the project on approval by council 



(including past and future expenditure as appropriate. 




T 3.28.6 (a) 


Capital Expenditure Year 2012/13: Risk Management Services 

R' 000 

Capital Projects 

Year 2012/13 

Budget Adjustment Actual Variance Total 

Budget Expenditure from original Project 

budget Value 

Total All 

No Capital Expenditure 

T 3.28.6(b) 
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Year 2 


Capital Projects 


Budget Adjustment Actual Variance Total Project 

Budget Expenditure from original Value 
budget 


Total All 


No Capital Expenditure 


T 3.28.6(c) 


COMPONENT J: MISCELLANEOUS 


This component includes: the provision of Airports, Abattoirs, Municipal Courts and Forestry as 
municipal enterprises. 


COMPONENT K: ORGANISATIONAL PERFOMANCE SCORECARD 


This component includes: Annual Performance Scorecard Report for the current year. 


ORGANISATIONAL ANNUAL PERFORMANCE SCORECARD 


Westonaria Local Municipality is the sphere of governance closest to the people. Hopes and expectations of 
the community are placed at this level for provision thereof. The Annual Performance Report (APR) provides a 
snapshot of the implementation of the Service Delivery and Budget Implementation Plans, the budget of the 
2012/2013 financial year and the Integrated Development Plan (IDP). It reflects on when projects and 
programmes were started with, when they were completed, and reflects upon the types of evidence to be 
provided proving that the projects have been completed. 

The Annual Performance Report (APR) is one of the tools that indicates whether Westonaria Local Municipality 
implemented the strategies and policies agreed upon by Council to serve the community and improve the 
quality of life of its residents. These strategies are aligned to policies at provincial and national level. The 
Annual Performance Report provides an indication of Westonaria Local Municipality's commitment to provide 
service delivery and improving the quality of life of its people. 

The Municipal Finance Management Act (MFMA), Act 56 of 2003, Section 54 1(b) requires that the mayor must 
check whether the municipality's approved budget is implemented in accordance with the Service Delivery and 
Budget Implementation Plan (SDBIP). Progress reports from the various Departments of Council on the progress 
made with regard to the implementation of the programmes and projects are submitted to Council on a 
quarterly basis via the Quarterly Performance Reports (QPR) based on the approved and reviewed SDBIPs. 


See full report attached as Appendix T. 


T3.30 


Municipality | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 172 





I 


CHAPTER 4 - ORGANISATIONAL DEVELOPMENT PERFORMANCE 


(PERFORMANCE REPORT PART II) 


INTRODUCTION 

Westonaria Local Municipality is a Category B municipality within Gauteng Province, and forms part of 
West Rand District Municipality which consists of four local municipalities namely: Mogale City, 
Randfontein, Merafong City and Westonaria Local Municipality, (with an Executive Mayor Governance 
System). 

The Westonaria Local municipality (WLM) is not unique from other similar local municipalities in the 
country since it also faces challenges relating to balancing the escalation of urban developmental 
needs and assets management challenges, high rate of poverty, unemployment and crime, non- 
payment of services culture by the community, declining mining sector, geo-technological complexities, 
unavailability of scarce resources, electricity tariff escalation, and inadequate resources to deal with 
increasing demands. 

The challenges that the municipality are facing were identified through a process of analysing and 
acknowledging them and were used as the basis to justify strategies, approaches and sector plans 
with specific interventions.Westonaria Local Municipality has lots of opportunities for development. As 
indicated in this Integrated Development Plan (IDP) document the municipality has land available for 
development through partnerships with land owners, agricultural development, transport, Westonaria 
Urban Renewal, applying the new formula for the equitable share and the 2016 Uni-city Vision. 

WLM has committed itself to ensure provision of sustainable basic service delivery to its communities, 
excel in internal municipal business by positioning itself strategically, integrate sustainable 
development and provide a democratic and accountable government for local communities by 
broadening local democracy. Section 66 of the Municipal Systems Act 2000 states that: 

“(1) A municipal manager, within a policy framework determined by the municipal council and 
subject to any applicable legislation, must — 

(a) Develop a staff establishment for the municipality, and submit the staff establishment to the 
municipal council for approval; 

(b) Provide a job description for each post on the staff establishment: 

(c) Attach to those posts the remuneration and other conditions of service as may be determined 
in accordance with any applicable labour legislation; and 

(d) Establish a process or mechanism to regularly evaluate the staff establishment and, if 
necessary, review the staff establishment and the remuneration and conditions of service. 

Due to change management emanating from organisational development and strategy review 
addressing shared interest, for the municipality to respond to service delivery demands, the Municipal 
Manager deemed it necessary to review the approved structure, as it is appropriate in responding to 
the changes in the operating environment by adjusting the service delivery models. The reviewed 
structure will address alignment with TASK and benchmarking as per work study against sister 
municipalities in the region. 

T 4.0.1 
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COMPONENT A; INTRODUCTION TO THE MUNICIPAL PERSONNEL 


4.1 EMPLOYEE TOTALS, TURNOVER AND VACANCIES 


Employees 


Year 2011/12 

Year 2012/13 

Description 

Employees 

Approved 

Posts 

Employees 

Vacancies 

Vacancies 


No. 

No. 

No. 

No. 

% 

Waste Management, Parks & 
Cemeteries 

155 

355 

185 

170 

% 

Waste Water (Sanitation) 

19 

89 

50 

39 

% 

Eiectrical 

20 

38 

0 


% 

Supply Chain Management 

7 

14 

4 

10 

% 

Expenditure & Budget Office 

15 

19 

17 

2 

% 

Asset Management 

2 

6 

2 

4 

% 

Office of the Municipai Manager 

35 

47 

38 

9 

% 

Revenue , Credit Control & Debt 
Collection 

10 

19 

14 

5 

% 

Roads & Transport 

Human Settlement & Rural 

34 

48 

37 

11 

% 

Development 

5 

18 

5 

13 

% 

Reticulation Losses Control 

1 

6 

1 

5 

% 

PMU 

2 

4 

4 

0 

% 

Human Resources 

7 

13 

8 

5 

% 

Legal 

3 

5 

2 

3 

% 

Administration 

39 

51 

43 

8 

% 

ICT 

3 

8 

5 

3 

% 

Fleet Management 

1 

27 

1 

26 

% 

Public Safety 

35 

85 

47 

38 

% 

Totals 






Headings follow the order of services as set out in chapter 3. Service totals should equate to those included in 
the Chapter 3 employee schedules. Employee and Approved Posts numbers are as at 30 June, as per the 


approved organogram. 





T4.1.1 
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I 


Vacancy Rate: Year 20 

112/13 

Designations 

*Total Approved 
Posts 

No. 

*Vacancies 
(Total time that 
vacancies exist 
using fulltime 
equivalents) 

No. 

*Vacancies 

(as a proportion of total 
posts in each category) 

% 

Municipal Manager 

1 

0 

0.00 

CFO 

1 

0.00 

0.00 

Other S57 Managers (excluding Finance Posts) 

0.00 

0.00 

0 

other S57 Managers (Finance posts) 

0.00 

0.00 


Police officers 

NA 



Fire fighters 

NA 

3 


Senior management: Levels 13-15 (excluding 
Finance Posts) 

6 

1 


Senior management: Levels 13-15 (Finance 
posts) 

7 

3 


Highly skilled supervision: levels 9-12 
(excluding Finance posts) 

25 

8 


Highly skilled supervision: levels 9-12 (Finance 
posts) 

14 

4 


Total 

54 

19 


Note: *For posts which are established and funded in the approved budget or adjustments 
budget (where changes in employee provision have been made). Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public 
holidays) while a post remains vacant and adding together all such days lost by all posts within 
the same set (e.g. ‘senior management’) then dividing that total by 250 to give the number of 

posts equivalent to the accumulated days. T 4.1.2 


Turn-over Rate 

Details 

Total Appointments as of 
beginning of Financial 
Year 

Terminations during the 
Financial Year 

Turn-over Rate* 


No. 

No. 


Year 2010/11 




Year 2011/12 

68 

21 

31% 

Year 2012/13 

43 

14 

33% 

* Divide the number of employees who have left the organisation within a year, 
by total number of employees who occupied posts at the beginning of the year 

74.13 
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COMMENT ON VACANCIES AND TURNOVER: 

The recruitment process within the municipality applies to both internal and external candidates where 
our internal staffs gets priority on filling vacant posts. If the requirements are not met we open to 
external candidates that meet the requirement to fill the vacant post and all our section 57 posts are 
filled. 

T 4.1.4 


COMPONENT B: MANAGING THE MUNICIPAL WORKFORCE 


INTRODUCTION TO MUNICIPAL WORKFORCE MANAGEMENT 

Note: MSA 2000 S67 requires municipalities to develop and adopt appropriate systems and 
procedures to ensure fair; efficient; effective; and transparent personnel administration in accordance 
with the Employment Equity Act 1998. 

As per the employment equity plan and the employment equity targets for 2012/13. The approved EE 
policy its guiding us as per the target set for 2012 - 2017. The requirements as per the Department of 
labour to submit the EE report annually as the basis of monitoring our plan. The establishment of our 
EE Forum that sits once in a month. 

T 4.2.0 
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4.2 POLICIES 


HR Policies and Pians 


Name of Policy 

Completed 

Reviewed 

Date adopted by council or comment 
on failure to adopt 



% 

% 


1 

Affirmative Action 

NA 

NA 

NA 

2 

Attraction and Retention 

NA 

NA 

NA 

3 

Code of Conduct for employees 

100.00 

100.00 

6-Jun-13 

4 

Delegations, Authorisation & 

Responsibility 

100.00 

100.00 

l-Feb-13 

5 

Disciplinary Code and Procedures 

100.00 

100.00 

6-Jun-13 

6 

Essential Services 

0 

0 

this should be concluded at provincial 
SALGBC 

7 

Employee Assistance / Wellness 

100.00 

100.00 


8 

Employment Equity 

100.00 

100.00 

27-JUI-12 

9 

Exit Management 

NA 

NA 


10 

Grievance Procedures 

100.00 

100.00 

6-Jun-13 

11 

HIV/Aids 

100.00 

100.00 


12 

Human Resource and Development 



l-Mar-13 

13 

Information Technology 

100.00 



14 

Job Evaluation 



6-Jun-13 

15 

Leave 



6-Jun-13 

16 

Occupational Health and Safety 



7-Jun-13 

17 

Official Journeys 

NA 

NA 


18 

Official transport to attend Funerals 

NA 

NA 


19 

Official Working Hours and Overtime 

100.00 

100.00 

7-Jun-13 

20 

Organisational Rights 

100.00 

100.00 


21 

Payroll Deductions 

NA 

NA 


22 

Performance Management & Development 

100.00 

100.00 


23 

Recruitment, Selection and Appointments 

100.00 

100.00 

Awaiting Council Approval 

24 

Remuneration Scales and Allowances 

100.00 

100.00 

Awaiting Job Evaluation and Job Grading 

25 

Resettlement 

NA 

NA 


26 

Sexual Harassment 

100.00 

100.00 

6-Jun-13 

27 

Skills Development 

100.00 

100.00 

7-Jun-13 

28 

Smoking 

100.00 

100.00 

l-Dec-06 

29 

Special Skills 

NA 



30 

Work Organisation 

NA 



31 

Uniforms and Protective Clothing 

100.00 

100.00 

7-Jun-13 

32 

other: 




Use name of local policies If different from above and at any other HR policies 
not listed. 

T 4.2.1 
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COMMENT ON WORKFORCE POLICY DEVELOPMENT: 

The process as per the audit on policy that were tabled for our last quarter. All policies have been 
work shopped and reviewed, awaits Council approval. 

The following are not policies but collective agreement concluded by SALGBC Code of Conduct, 
Disciplinary Code, Essential Services, Grievance Procedure, Job Evaluation, Leave, Housing, 
Travelling, Overtime, Organizational Rights, and Payroll Deductions. The rest are the polices that were 
developed a long time ago and they were reflected in the previous Annual Reports. There were no 
policies that were reviewed in that year. 

T4.2.1.1 


4.3 INJURIES, SICKNESS AND SUSPENSIONS 


Number and Cost of Injuries on Duty 

Type of injury 

Injury Leave 
Taken 

Employees 
using injury 
leave 

Proportion 
employees 
using sick 
leave 

Average 
Injury Leave 
per 

employee 

Total 

Estimated 

Cost 


Days 

No. 

% 

Days 

R'OOO 

Required basic medical attention oniy 

50 

11 

11% 

5 

0 

Temporary total disablement 

0 

0 

0 

0 

0 

Permanent disablement 

0 

0 

00 

0 

0 

Fatal 

0 

0 

0 

0 

0 

Total 

50 

11 

11% 

5 

0 

T 4.3.1 


Number of days and Cost of Sick Leave (excluding injuries on duty) 

Salary band 

Total sick 
leave 

Proportion 
of sick 
leave 
without 
medical 
certificatio 

n 

% 

Employees 
using sick 
leave 

Total 

employees 
in post* 

‘Average 
sick leave 
per 

Employees 

Estimated 

cost 


Days 

No. 

No. 

Days 

R' 000 

Lower skilled (Levels 14 

350 

70% 

10 

30 

2.26 

N/A 

Skilled (Levels 10-11 

120 

40% 


22 

0.77 

N/A 

Highly skilled production 
(levels 6-8) 

90 

20% 


58 

0.58 

N/A 

Highly skilled supervision 
(levels 5-7) 

70 

15% 

2 

26 

0.45 

N/A 

Senior management (Levels 
2-4) 

30 

10% 


11 

0.19 

N/A 
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MM and S57 

10 

5% 


8 

0.06 

N/A 

Total 

670 

27% 

12 

155 

4.32 

0 

* - Number of employees in post at the beginning of the year 

*Average is calculated by taking sick leave in column 2 divided by total employees in column 5 


T 4.3.2 


Average Number of Days Sick Leave (excluding lOD) 

2.50 

200 

1.50 

1.00 

0.50 

0.00 

Lower skilled Skilled (Levels Highly skilled Highlyskiled Senior MMandS57 
(Levei5l4 10-11 production supervision management 

(ieveis 5-8) (ieveis 5-7) (Leveis 2-4) 


7 4.3.3 



COMMENT ON iNJURY AND SiCK LEAVE: 

Each injury is attended to by externai medicai practitioners at various hospitais, Lenmed Randfontein 
hospitai, Robinson hospitai and Krugersdorp Netcare Private Hospitai. injuries are monitored untii the 
finai report is issued by the examining doctor of the injured empioyee. To try to reduce incidents, safety 
meetings are heid with different sections, as weii heaith and safety meetings attended by heaith and 
safety reps, management and iabour unions. 

7 4.3.4 
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Number and Period of Suspensions 

Position 

Nature of Alleged Misconduct 

Date of 
Suspension 

Details of Disciplinary Action 
taken or Status of Case and 
Reasons why not Finalised 

Date 

Finalised 

Cashier 

Financial Misconduct 

25-08-2011 

Suspension Lifted 

Pending 

Traffic Officer 

Gross Negligence missing of 
mayoral chain 

21-11-2011 

Pending of DC Hearing 

Pending 

Plumber 

Assault & insubordination 

29-11-2012 

DC Finaiised 30th May 2013 





Dismissal on the 28th June 2013 

31-04-2013 

T 4.3.5 


Disciplinary Action Taken on Cases of Financial Misconduct 

Position 

Nature of Alleged Misconduct and 
Rand value of any loss to the 
municipality 

Disciplinary action taken 

Date 

Finalised 

Cashier Senior Clericai 
Assistant 0 

Gross Negiigence 0 

Depending 0 

Pending 

T 4.3.6 


COMMENT ON SUSPENSIONS AND CASES OF FINANCIAL MISCONDUCT: 

There is only one case for financial misconduct that is pending for more than four (4) months. One is 
the merit and complexity of the matter. 

T 4.3.7 


4.4 PERFORMANCE REWARDS 


Performance Rewards By Gender 


Designations 

Beneficiary profile 

Gender 

Total number 
of employees 
in group 

Number of 
beneficiaries 

Expenditure 
on rewards 
Year 2013/14 

R' 000 

Proportion of 
beneficiaries within 
group 

% 


N/A 


T 4.4.1 


COMMENT ON PERFORMANCE REWARDS: 

N/A 


T4.4.1.1 
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I 



COMPONENT C: CAPACITATING THE MUNICIPAL WORKFORCE 


INTRODUCTION TO WORKFORCE CAPACITY DEVELOPMENT 

Note: MSA 2000 S68 (1) requires municipalities to develop their human resource capacity to a level 
that enables them to perform their functions and exercise their powers in an economical, effective, 
efficient and accountable way. 

Councillors and officials are acknowledge as vital and critical human resource assets within our 
municipality as a result there are subjected to a structured and a systematic training and development 
programmes that are submitted through a workplace skills plan to the local government LG SETA. We 
have priority skills area informal and formal qualification further education and training and skills 
development intervention in the municipality. Lastly we have critical and scarce skills as part of 
intervention. We have skills development policy and capacity building and skills development policy 
for Councillors. 

T 4.5.0 
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4.5 SKILLS DEVELOPMENT AND TRAINING 


Skills Matrix 


Management level 

Gender 

Employees 

Number of skilled employees required and actual as at 30 June Year 0 



in post as 
at 30 June 

Year 

Learnerships 

Skills programmes & other 
short courses 

Other forms of training 


Total 




2012/13 
















Actual: 

Actual: 

Year 

Actual: 

Actual: 

Year 

Actual: 

Actual: 

Year 

Actual: 

Actual: 

Year 



No. 

End of 

End of 

2012/13 

End of 

End of 

2012/13 

End of 

End of 

2012/13 

End of 

End of 

2012/13 



Year 

Year 

Target 

Year 

Year 

Target 

Year 

Year 

Target 

Year 

Year 

Target 




2011/12 

2012/13 


2011/12 

2012/13 


2011/12 

2012/13 


2011/12 

2012/13 


MM and s57 

Female 

2 




4 


4 


0 

0 

4 


4 


Male 

3 




4 


4 


0 

0 

4 


4 

Councillors, senior 

Female 

19 




18 


18 


0 

0 

18 


18 

officials and managers 

Male 

32 




37 


37 


0 

0 

37 


37 

Technicians and 

Female 

2 




3 


3 


0 

0 

3 


3 

associate professionals* 

Male 

16 




8 


8 


0 

0 

8 


8 

Professionals 

Female 

14 




51 


51 


0 

0 

51 


51 


Male 

19 




91 




0 

0 

91 


91 

Subtotal 

Female 

37 




79 


76 


0 




76 


Male 

70 




140 


49 



0 



140 

Total 


214 

0 

0 

0 

435 

0 

250 

0 

0 

0 

216 

0 

432 


^Registered \AAth professional Associate Body eg CA (SAJ T 4.5.1 


Financial Competency Development: Prog 

iress Report* 

Description 

A 

Total number of 
officials employed 
by municipality 
(Regulation 14 ( 4 )(a) 
and (c)) 

B. 

Total number of 
officials employed by 
municipal entities 
(Regulation 14 ( 4 )(a) 
and (c) 

Consolidated: Total 

of Aand B 

Consolidated: 

Competency 

assessments 

completed for A 
and B (Regulation 
14 ( 4 )(b) and (d)) 

Consolidated: Total 

number of officials 
\Ahose perforrnance 
agreements comply 
vvith Regulation 16 
(Regulation I 4 ( 4 )(f)) 

Consolidated: Total 

number of officials that 
meet prescribed 
competency levels 
(Regulation I 4 ( 4 )(e)) 

Financial Officials 







Accounting officer 

8 

0 

0 

0 

0 

0 

Chief financial officer 

1 

0 

0 

0 

0 

0 

Senior managers 

4 

0 

0 

0 

0 

0 

Any other financial officials 

46 

0 

0 

0 

0 

0 

Supply Chain Management 
Officials 

5 






Heads of supfdy chain 
management units 

1 

0 

0 

0 

0 

0 

Supply chain management 
senior managers 

2 

0 

0 

1 

1 

1 

TOTAL 

67 

0 

0 

1 

1 

1 

* This is a statutory report under the National Treasury: Local GoMernment: MF=MA Competency Regulations (June 2007 ) 7-4 5 2 
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Skills Development Expenditure 

R'OOO 

Management 

level 

Gender 

Empio 
yees 
as at 
the 

beginn 
ing of 
the 

financi 
al year 

Original Budget and Actual Expenditure on skills development Year 1 

Learnerships 

Skills 

programmes & 
other short 

courses 

Other forms of 
training 

Total 

No. 

Original 

Budget 

Actual 

Original 

Budget 

Actual 

Original 

Budget 

Actual 

Original 

Budget 

Actual 


Female 

2 



15491 




15491 

15491 

Male 

3 



60497 




60497 

60947 

Legislators, 
senior officials 
and managers 

Female 

19 



8224 




8224 

8224 

Male 

32 



33308 




33308 

33308 

Professionals 

Female 

14 



72457 




72457 

724577 

Male 

19 



118902 




118902 

118902 

Technicians 
and associate 
professionals 

Female 

2 



4385 




4385 

4385 

Male 

16 



11692 




11692 

11692 

Clerks 

Female 

72 









Male 

43 









Service and 
sales workers 

Female 

18 



16667 




16667 

16667 

Male 

11 



48333 




48333 

48333 

Plant and 
machine 
operators and 
assemblers 

Female 

0 









Male 

39 









Elementary 

occupations 

Female 

68 



151313 




151313 

151313 

Male 

148 



309812 




309812 

309812 

Sub total 

Female 

195 



117224 




117224 

268537 

Male 

311 



272733 




272733 

582994 

Total 


506 

0 

0 

389957 

0 

0 

0 

389957 

851531.68 

*% and *R value of municipal salaries (original budget) allocated for workplace skills plan. 

%* 

*R 

T4.5.3 


COMMENT ON SKILLS DEVELOPMENT AND RELATED EXPENDITURE AND ON THE FINANCIAL 

COMPETENCY REGULATIONS: 

The municipality did fairly well in implementing its Workplace Skills Plan in terms of training of 
employees and councillors. Twenty two training interventions were attended by two hundred and sixty 
nine employees and councillors during the period 1 July 2012 - 30 June 2013. Training courses were 
attended to empower councillors and officials with the necessary qualifications and skills to improve 
their performance and service delivery. 

Training Budget and Expenditure : 

Westonaria Local Municipality’s training budget for 2012/2013 = R224, 469.71 

Eight training interventions were sponsored by DBSA, DLGH & SALGA. 

Workplace Skills Plan - 2013/2014 

The municipality finalised its Workplace Skills Plan for the 2013 - 2014 financial year and submit it to 
the LGSETA on 28*'^ June 2013. This plan clearly outline what the municipality intends doing in terms 
of training. It also stated clear targets for this financial year. The success of implementing training 
relies on the active participation of all stakeholders. 

Municipal Finance Management Act 

Westonaria Local Municipality submit a Special Merit Case (SMC) application in terms of National 
Treasury Minimum Competency Regulations and Circular 60 to National Treasury on 27*'^ May 2013 in 
order to obtain a delay in the enforcement of the regulations. 

Officials affected by the regulations include the Municipal Manager, Chief Financial Officer, Top 
Managers (Section 57), Senior Finance Managers and Supply Chain Management officials. 

The current status quo relating to Section 56 and 57 officials: Two of the Executive Managers, 
Community Services and Infrastructure Services and the Senior Strategic Manager need to be 
included on the program therefore the municipality commits that the said employees will complete their 
competency training by June 2014. 

The municipality is committed to fast-tracking the achievement of compliance against the requirements 
of the National Treasury Competency Regulations and will ensure that the required quarterly reports 
are submitted to the National Treasury reflecting progress made. 

T 4.5.4 
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COMPONENT D: MANAGING THE WORKFORCE EXPENDITURE 


INTRODUCTION TO WORKFORCE EXPENDITURE 
The total expenditure on employees cost was 29.1% of the total operational expenditure that is in the 
limit of 33%. 

T4.6.0 


Workforce Expenditure Trends 
(R'OOO) 


30.2 
30 

29.8 

29.6 

29.4 

29.2 
29 

28.8 

28.6 

28.4 



2009-2010 2010-2011 2011-2012 2012-2013 


■ Financial Years 


74.6.1 


4.6 EMPLOYEE EXPENDITURE 


Number Of Employees Whose Salaries Were Increased Due To Their Positions Being Upgraded 

Beneficiaries 

Gender 

Total 

Lower skilled (Levels 1-2) 

Female 

1 

Male 

3 

Skilled (Levels 3-5) 

Female 

5 

Male 


Highly skilled production (Levels 6-8) 

Female 

5 

Male 


Highly skilled supervision (Levels9-12) 

Female 

1 

Male 


Senior management (Levelsl3-16) 

Female 


Male 


MM and S 57 

Female 

1 
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Male 


Total 

16 

Those with disability are shown in brackets '(x)' in the 'Number of beneficiaries' column as well as in the 
numbers at the right hand side of the column fas illustrated above). 

T 4.6.2 


Employees Whose Salary Levels Exceed The Grade Determined By Job Evaluation 

Occupation Number of employees 

Job evaluation level 

Remuneration level 

Reason for deviation 

NOT APPLICABLE 




T 4.6.3 


Employees appointed to posts not approved 

Department 

Level 

Date of 
appointment 

No. 

appointed 

Reason for appointment 
when no established post 
exist 



NOT APPLICABLE 


T4.6.4 


COMMENT ON UPGRADED POSTS AND THOSE THAT ARE AT VARIANCE WITH NORMAL 

PRACTICE: 

NO INFORMATION PROVIDED 


T 4.6.5 



See Appendix J 

DISCLOSURES OF FINANCIAL INTERESTS 

T 4.6.6 
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CHAPTER 5 - FINANCIAL PERFORMANCE 


INTRODUCTION 

Statement of Financial Performance^ 

For the year under review the actual revenue amounts to R452.3 million. The total expenditure 
amounts to R410, 7 million, resulting a recorded surplus of R41.625 million 

Spending against Capital Budget 

The Capital Budget amounts to R79, 2 million and the actual expenditure amounts to R76,3 million and 
reflecting an expenditure rate of 96%. 

Other Financial Matters 

Total Assets increase from Rl, 260 billion in 2012 to Rl, 297 billion in 2013. 

T 5.0.1 


COMPONENT A: STATEMENTS OF FINANCIAL PERFORMANCE 


INTRODUCTION TO FINANCIAL STATEMENTS 


Note: Statements of Revenue Collection Performance by vote and by source are included at 

Appendix K. 


See Appendix K 


T 5.1.0 




5.1 STATEMENTS OF FINANCIAL PERFORMANCE 


Financial Summary 


R' 000 



Year 2011/12 

Current: Year 2012/13 

Year 2012/13 Variance 

Description 

Actual 

Original 

Adjusted 

Actual 

Original 

Adjustments 



Budget 

Budget 


Budget 

Budget 

Financial Performance 







Property rates 

26 893 

34 147 

34 147 

34 147 

% 

% 

Service charges 

178 956 

234 859 

234 859 

234 859 

% 

% 

Investment revenue 

512 

545 

545 

545 

% 

% 

Transfers recognised - operational 

178 060 

108 261 

108 261 

108 261 

% 

% 

Other own revenue 

29 513 

38 619 

40 619 

40 619 

% 

% 

Total Revenue (excluding capital 
transfers and contributions) 

413 934 

416 431 

418 431 

418 431 

% 

% 

Employee costs 

94 017 

111 775 

110 337 

110 337 

% 

% 

Remuneration of councillors 

8 855 

8 859 

9145 

9145 

% 

% 

Depreciation & asset impairment 

63 221 

7 201 

57 830 

57 830 

% 

% 

Finance charges 

3 536 

10 866 

10 866 

182 970 

% 

% 

Materials and bulk purchases 

159 484 

183 065 

182 970 

18 297 

% 

% 

Transfers and grants 

- 

- 

- 

- 

% 

% 

Other expenditure 

67 671 

92 308 

99 679 

99 679 

% 

% 

Total Expenditure 

396 784 

414 074 

470 827 

478 258 

% 

% 

Surplus/(Deficit) 

17 150 

2 357 

(52 396) 

(59 827) 

% 

% 

Transfers recognised - capitai 
Contributions recognised - capital & 





% 

% 

contributed assets 





% 

% 

Surplus/(Deficit) after capital transfers 
& contributions 

17 150 

2 357 

(52 396) 

(59 827) 

% 

% 

Share of surplus/ (deficit) of associate 





% 

% 

Surplus/(Deficit) for the year 

17 150 

2 357 

(52 396) 

(59 827) 

% 

% 
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Capital expenditure & funds sources 

Capital expenditure 

Transfers recognised - capital 

Public contributions & donations 

Borrowing 

Internally generated funds 

Total sources of capital funds 

63 195 

54 376 

8 819 

63 195 

126 390 

79 220 

63 756 

1414 

1324 

79 220 

79 220 

63 756 

1414 

1324 

79 220 

79 220 

63 756 

1 

414 

1 

324 

79 

220 

% 

% 

% 

% 

% 

% 

% 

% 

% 

% 

% 

% 

Financial position 







Total current assets 

65 590 

43 115 

43 115 

43 115 

% 

% 

Total non-current assets 

1 364 633 

1 318 291 

1 318 291 

1 318 291 

% 

% 

Total current liabilities 

87 128 

35 533 

35 533 

35 533 

% 

% 

Total non-current liabilities 

48 898 

32 068 

32 068 

32 068 

% 

% 

Community wealth/Equity 

1 294 196 

1 293 805 

1 293 805 

1 293 805 

% 

% 

Cash flows 







Net cash from (used) operating 

(53 504) 

81 020 

81 020 

81 020 

% 

% 

Net cash from (used) investing 

(69 043) 

(65 244) 

(65 244) 

(65 244) 

% 

% 

Net cash from (used) financing 

(8 235) 

8 002 

8 002 

8 002 

% 

% 

Cash/cash equivalents at the year end 

(29 997) 

32 065 

32 065 

32 065 

% 

% 

Cash backinq/surplus reconciliation 







Cash and investments available 

(29 997) 

11 599 

11 599 

11 599 

% 

% 

Application of cash and investments 

71 

(2 113) 

(1 914) 

(1 914) 

% 

% 

Balance - surplus (shortfall) 

(30 068) 

13 712 

13 513 

13 513 

% 

% 

Asset manaqement 

Asset register summary (WDV) 

1 884 816 

1 318 291 

1 318 291 

1 318 291 

% 

% 

Depreciation & asset impairment 

63 221 

7 201 

57 830 

57 830 

% 

% 

Renewal of Existing Assets 

- 

69 076 

69 076 

69 076 

% 

% 

Repairs and Maintenance 

9 572 

3 391 

12 739 

4125 

% 

% 

Free services 







Cost of Free Basic Services provided 

61364 

67 501 

67 501 

67 501 

% 

% 

Revenue cost of free services provided 

61 031 

68 811 

68 811 

68 811 

% 

% 
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Households below minimum service 

level 

Water: 





% 

% 

Sanitation/sewerage: 

- 

- 

- 

- 

% 

% 

Energy: 

15 

15 

15 

15 

% 

% 

Refuse: 

- 

- 

- 

- 

% 

% 


Variances are calculated by dividing the difference between actual and original/adjustments budget by the actual. 

This table is aligned to MBRR table A1 T 5.1.1 


COMMENT ON FINANCIAL PERFORMANCE: 
There were no variances above 10%. 


T5.1.3 
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5.2 GRANTS 


Grants Performance: 

R' 000 

Details 

Budget 

Adjustments 

Budget 

Actual 

Variance 

Major conditions 
applied by donor 
(continue below 
if necessary) 

Budget 

Adjustment 

s 

Budget 

Equitable share 

9884000 

0 

98840000 

9884000 

0 



0 

FMG 

1250000 

1250000 

1250000 



0 

IDP Interns 

1600000 

1600000 

1600000 



0 

MSIG 

1000000 

1000000 

1000000 



0 

EPWP 

1000000 

1000000 

1000000 



0 















other Specify: 




























Total 







* This includes Neighbourhood Development Partnership Grant, Public Transport Infrastructure and 

Systems Grant and any other grant excluding Municipal Infrastructure Grant (MIG) which is dealt with 
in the main report, see T 5.8.3. Variances are calculated by dividing the difference between actual and 
original/adjustments budget by the actual. Obtain a list of grants from national and provincial 
government. T5.2.1 


COMMENT ON OPERATING TRANSFERS AND GRANTS: 


All grants were received and fully spend during the 2012/13 financial year. 


T 5.2.2 


GRANTS RECEIVED FROM SOURCES OTHER THAN DORA 


WLM does not receive any other grants except grants through DORA 


T5.2.3 


COMMENT ON CONDITIONAL GRANTS AND GRANT RECEIVED FROM OTHER SOURCES: 


WLM did not receive any other grants except grants through DORA 


T5.2.4 
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5.3 ASSET MANAGEMENT 


INTRODUCTION TO ASSET MANAGEMENT 

1. Brief overview on Asset Management as practiced within your organization. 

The Asset Management Policy governs and guides processes in the Municipality with regard to all assets 
The Municipal Manager together with the Executive Managers of the various departments manages the day to 
day issues re Assets and the control thereof. 

The asset register is computerized using the l(5)consulting IMQS Asset Register system where detailed 
componentized records are kept of all Infrastructure assets. A summarized financial record of the Infrastructure 
assets is recorded in the main Munsoft accounting system. The asset register of movable assets is directly 
recorded in the Munsoft accounting system. Physical account of assets are kept using bar coding where 
physically possible. Valuation and assessment of the physical condition of assets is done on a regular basis. 

2. Key elements of WLM Asset Management Policy. (Based on AMP - draft version 8 of 18 July 2013.) 

-The Policy covers Movable, Immovable and Intangible assets. 

-The policy commits the municipality to establishing and maintaining an asset register that complies with the 
latest accounting standards, and managing the assets in a way that is aligned with the municipality's strategic 
objectives and recognized good practice. 

2.1MANAGEMENT OF INFRASTRUCTURE AND COMMUNITY ASSETS 

Effective management of infrastructure and community facilities is central to the municipality providing an 
acceptable standard of services to the community. Infrastructure impacts on the quality of the living 
environment and opportunities to prosper. Not only is there a requirement to be effective, but the manner in 
which the municipality discharges its responsibilities as a public entity is also important. The municipality must 
demonstrate good governance and customer care, and the processes adopted must be efficient and 
sustainable. Councilors and officials are custodians on behalf of the public of infrastructure assets, the 
replacement value of which amounts to several hundred million Rand. 

2.2 OBJECTIVES 

The objective of this policy is for the municipality to: 

-Implement prevailing accounting standards; and 

-Apply asset management practice in a consistent manner and in accordance with legal requirements and 
recognized good practice. 

2.3 KEY RESPONSIBILITIES. 

The Municipal Manager is responsible for the management of the assets of the municipality, including the 
safeguarding and the maintenance of those assets. 

As Accounting Officer of the municipality, the Municipal Manager is the principal custodian of all the 
municipality's assets, and is responsible for ensuring that its policy is effectively applied on adoption by Council. 
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To this end, the Municipal Manager is responsible for the preparation, in consultation with the CFO and Head of 
Departments, of procedures to effectively and efficiently apply the policy. 

The Chief Financial Officer (CFO) is responsible to the Municipal Manager to ensure that the financial 
investment in the municipality's assets is safeguarded and maintained. The CFO is the fixed asset registrar of 
the municipality, and ensures that a complete, accurate and up-to-date computerized fixed asset register is 
maintained. 

Heads of Department(Executive Managers) are directly accountable to the Municipal Manager anointer alia 
ensures that municipal resources assigned to them are utilized effectively, efficiently, economically and 
transparently. 

Key issues under development 

Upgrading / Maintenance of roads in Zuurbekom and Simunye. 

Refurbishment and upgrading of street lights - Greater Westonaria. 

Upgrading of the Venterspost main water line. 

Installation of prepaid water meters. 

Repair and Maintenance of existing Infrastructure. 

4. APPROACH TO CAPACITY DEVELOPMENT 

Do we have capacity in-house or do we rely on service providers?? 

Service Providers are used when the backlog is unmanageable or the nature of the work requires additional 
resources / skills. 

Do we appoint new staff 

Only at lower levels to undertake operations and maintenance and as per the approved organogram. 

Can we cope with existing staff? 

The existing staff compliment of the Operations and Maintenance Teams is understaffed, under resourced and 
require training. 

5. APPROACH TO NEW ASSETS 

See questions above. 

New assets e.g. road is designed and implemented by Service Providers on behalf of the Municipality. 

Comments under item 4 apply. 

T 5.3.1 


Municipality | CHAPTER 5 - FINANCIAL PERFORMANCE 194 


TREATMENT OF THE THREE LARGEST ASSETS ACQUIRED YEAR 2012/13 

Asset 1 

Name 

ROADS IN ZUURBEKOM 

Description 

GEORGE SACK ROAD 

Asset Type 

ROAD 

Key Staff Involved 


staff Responsibilities 


Asset Value 

Year 2009/2010 

Year 

2010/11 

Year 

2011/12 

Year 2012/13 

R 

0 

683 638 

12 516 259 

Capital Implications 

MIG GRANT 

Future Purpose of Asset 


Describe Key Issues 


Policies in Place to Manage Asset 


Asset 2 

Name 

SIMUNYE INTERNAL ROAD 

Description 

BOITUMELO ROAD 

Asset Type 

ROAD 

Staff Responsibilities 

PMU 

Asset Value 

Year 2009/2010 

Year 

2010/11 

Year 

2011/12 

Year 2012/13 

R 

2 854 112 

5 717 679 

2 382 654 

Capital Implications 

MIG GRANT 

Future Purpose of Asset 

Balance was for Internal Roads R9 882 802 

Policies in Place to Manage Asset 


Asset 3 

Name 

PREPAID WATER METERS 

Description 

PREPAID WATER METERS 

Asset Type 

PREPAID METERS 

Staff Responsibilities 

PMU 

Asset Value 

Year 2009/2010 

Year 

2010/11 

Year 

2011/12 

Year 2012/13 

R 

0 

5 100 948 

5 605 413 

Capital Implications 

MIG GRANT 

Future Purpose of Asset 


Describe Key Issues 


Policies in Place to Manage Asset 


T 5.3.2 
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COMMENT ON ASSET MANAGEMENT: 


Roads in Zuurbekom (George Sacks) 

The contractor was appointed for the value of R13 608 608.59 (including VAT @ 14% which is 
R2 905 205.20). The project will reach the final completion within the 2013/14 financial year and the 
final completion certificate will be issued by the consultants. 

Simunye Internal Roads (Boitumelo Road) 

The contractor was appointed for the value of R13 838 004.00 (including VAT @ 14% which is Rl, 937 
320.56). The project will reach the final completion within the 2012/13 financial year and the final 
completion certificate will be issued by the consultants. 

Pre-Raid Water Meters 

The contractors were both individually appointed for the value of R7 261 510.84 (including VAT A 
14%) The project is still on-going. 

T 5.3.3 


Repair and Maintenance Expenditure: Year 2012/13 


R' 000 



Original Budget 

Adjustment 

Budget 

Actual 

Budget variance 

Repairs and Maintenance Expenditure 

11,9 

11,8 

7 

57% 


T 5.3.4 


COMMENT ON REPAIR AND MAINTENANCE EXPENDITURE: 

Repair and Maintenance only represent a 1.5% of the total Operating expenditure which is far less 
than the guideline expenditure of 8%. Strategies need to be implemented to increase expenditure for 
2013/14 financial year. 


T5.3.4.1 
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5.4 FINANCIAL RATIOS BASED ON KEY PERFORMANCE INDICATORS 
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Capital Charges to Operating Expenditure 



Capital Carges to 

Operating 

Expenditure 


T 5.4.6 
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Repairs & Maintenance 



Repairs & 
Maintenance 


T 5.4.8 


COMMENT ON FINANCIAL RATIOS: 

The liquidity ratio decreased and showed that the municipalities ability to pay the bills on time become 
more difficult. 

Total outstanding debtors increased from 2011/2012 to 2012/2013 due to non-payments. 

The ratio on repair and maintenance showed that expenditure on repair and maintenance was not 
significant 

T 5.4.9 
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COMPONENT B: SPENDING AGAINST CAPITAL BUDGET 


INTRODUCTION TO SPENDING AGAINST CAPITAL BUDGET 

The total MIG capital budget of R63 million was spent in the 2012/13 financial year. The municipality 
capital budget of R14million, an amount of R11.6 million was spent during the 2012/13 financial year. 


T 5.5.0 




1 5.5 

CAPITAL EXPENDITURE 
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5.6 SOURCES OF FINANCE 


Capital Expenditure - Funding Sources: Year 2011/12 to Year 2012/13 


R' 000 


Details 

Year 

2011/12 

Year 2012/13 

Actual 

Original 

Budget 

(OB) 

Adjustment 

Budget 

Actual 

Adjustment 
to OB 
Variance 
(%) 

Actual to 
OB 

Variance 

(%) 

Source of finance 









External loans 


14140 

14140 

11556 


81.70% 

Internal 

Contributions/Funds 


1324 

1324 

1029 


77.70% 

Grants and 
subsidies 


63756 

63756 

63756 


100.00% 

Other 


0 

0 

0 


0.00% 

Total 


0 

79220 

79220 

76341 

0.00% 

259.40% 

Percentage of 
finance 









External loans 







Internal 

Contributions/Funds 







Grants and 
subsidies 







Other 







Capital 

expenditure 









Water and 
sanitation 


6737 

6737 

6587 


97.70% 

Electricity 


6024 

6024 

6021 


99.90% 

Housing 


0 

0 

0 


0.00% 

Roads and storm 
water 


54013 

54013 

52653 


97.40% 

Other 


12446 

12446 

11080 


89.00% 

Total 


0 

79220 

79220 

76341 

0.00% 

384.00% 

Percentage of 
expenditure 









Water and 
sanitation 







Electricity 







Housing 







Roads and storm 
water 







Other 








T 5.6.1 
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COMMENT ON SOURCES OF FUNDING: 

The total capital expenditure of R76 million represents 96% of the total adjusted capital budget of R79 
million. Weekly capital expenditure meetings were held per department in order to accelerate the 
progress of capital projects and catch-up plans were developed by each department to ensure that the 
capital projects were completed by the end of June 2013. 

Capital expenditure funded from own resources have been structured according to the cash flow 
position of the Westonaria Local Municipality. 

T5.6.1.1 


5.7 CAPITAL SPENDING ON 5 LARGEST PROJECTS 




Capital Expenditure of 5 largest projects* 


R' 000 


Current: Year 2012/13 

Variance: Current Year 
2012/13 

Name of Project 

Original Budget 

Adjustment Budget 

Actual 

Expenditure 

Original 

Variance 

(%) 

Adjustment 

variance 

(%) 

Pre-paid Water Meters 
(Phase 4) 

R 

5 852 977.00 

R 

5 605 413.00 

5 605 413 

4% 

4% 

Simunye Multi-Purpose 

Sport & Recreation 

Community Centre 
{Caretakers Facility & 

Ablution} (Phase 2) 

R 

3 802 292.00 

R 

3 283 722.00 

3 283 722 

14% 

14% 

Roads in Zuurbekom 
(George Sacks} (Phase 2) 

R 

12 028 995.00 

R 

12 516 259.00 

12 516 259 

-4% 

-4% 

Simunye Internal Roads 
(Boitumelo Road} (Phase 2) 

R 

9 758 789.19 

R 

11 465 456.00 

11 465 456 

-17% 

-17% 

Zuurbekom Multi-Purpose 
Sport & Recreation 

Community Centre 

R 

600 000.00 

R 

47 608.00 

47 608 

92% 

92% 

Simunye Cemetery (Phase 

2) 

R 

3 858 869.00 

R 

4 407 784.00 

4 407 784 

-14% 

-14% 

Westonaria Sport Complex 
(Phase 2) 

R 

2 320 596.00 

R 

2 407 270.00 

2 407 270 

-4% 

-4% 

Refurbishment & Upgrading 
of Street Lights Greater 
Westonaria 

R 

8 129 028.00 

R 

7 890 666.00 

7 890 666 

3% 

3% 

Venterspost Waterpan 

Water (Venterspost main 
water line upgrade} 

R 

5 479 698.00 

R 

6 015 090.00 

6 015 090 

-10% 

-10% 

Venterspost Waterpan 

Water (Westonaria Industrial 
area main water line 
upgrade} 

R 

4 215 173.00 

R 

3 116 227.00 

3 116 227 

26% 

26% 

Sanitation Grater 

Westonaria (Protea Park 
outfall sewer line } 

R 

3 030 060.00 

R 

3 030 060.00 

3 030 060 

0% 

0% 
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Various Parks {Development 
of Simunye} 

R 123 750.00 

R 123 750.00 

123 750 

0% 

0% 

Various Parks (Development 
of Maselpoort Park} 

R 123 750.00 

R 123 750.00 

123 750 

0% 

0% 

Various Parks (Development 
of Edwards Avenue Park} 

R 123 750.00 

R 123 750.00 

123 750 

0% 

0% 

Various Parks (Development 
of Venterspost Park} 

R 123 750.00 

R 123 751.00 

123 751 

0% 

0% 

Zuurbekom Clinic 

R 540 000.00 

R 540 000.00 

540 000 

0% 

0% 

Upgrading of Paul Nell 
Gymnasium 

R 2 330 143.00 

R 2 192 035.00 

2 192 035 

6% 

6% 

Roads in Zuurbekom 
{George Sacks} (Phase 2) 


Objective of Project 

Rehabilitation and Construction of George Sacks Road in Zuurbekom 

Delays 

None 

Future Challenges 

None 

Anticipated citizen benefits 

The construction of the Road from soil road to tar will benefit the whole community. 

Simunye Internal Roads 
{Boitumelo Road} (Phase 

2) 


Objective of Project 

Construction and Rehabilitation of Boitumelo Road and surrounding internal roads with in 
Simunye 

Delays 

None 

Future Challenges 

A backlog is being addressed currently so this should not be a further problem 

Anticipated citizen benefits 

The whole community will benefit from the roads project 

Refurbishment & 

Upgrading of Street Lights 
Greater Westonaria 


Objective of Project 

The purchasing of street lights luminaires and bundle conductors as well as installation there 
of. 

Delays 

None 

Future Challenges 

None 

Anticipated citizen benefits 

The town of Westonaria and surrounding will benefit from the project 

Name of Project - D 


Objective of Project 


Delays 


Future Challenges 


Anticipated citizen benefits 


Name of Project - E 


Objective of Project 


Delays 


Future Challenges 


Anticipated citizen benefits 


T 5.7.1 


COMMENT ON CAPITAL PROJECTS: 
Variance is due to Supply Chain processes. 


T5.7.1.1 
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5.8 BASIC SERVICE AND INFRASTRUCTURE BACKLOGS - OVERVIEW 


INTRODUCTION TO BASIC SERVICE AND INFRASTRUCTURE BACKLOGS 

There are no backlogs on water, sanitation and electricity. All areas receive a basic minimum level of 
service. It is only persons residing on private land that are not serviced. 

T 5.8.1 



Service Backlogs as at 30 June Year 2012/13 

Households (HHs) 


*Service level above minimum 




standard 

**Service level below minimum standard 


No. HHs 

% HHs 

No. HHs 

% HHs 

Water 


% 

16500 

0 

Sanitation 


% 

16554 

0 

Electricity 


% 

9169 

0 

Waste management 


% 

0 

0 

Housing 


% 

15664 

0 

% HHs are the service above/below minimum standard as a proportion of total HHs. 'Housing' refers 
to * formal and ** informal settlements. 

T 5.8.2 
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Municipal Infrastructure Grant (MIG)* Expenditure Year 2012/13 on Service backlogs 

R' 000 

Details 

Budget 

Adjustments 

Budget 

Actual 

Variance 

Major 
conditions 
applied by 
donor 
(continue 
below if 
necessary) 

Budget 

Adjust- 

ment 

Budget 

Infrastructure - Road 
transport 




% 

% 


Roads, Pavements & 
Bridges 

R 21787 784.19 

R 23 981 717 

R 23 981 717 

-10% 

-10% 


Storm water 


Infrastructure - 
Electricity 




% 

% 


Generation 




% 

% 


Transmission & 

Reticulation 

R 6 028 443.59 

R 6 962 708 

R 6 962 708 

-15% 

-15% 


Street Lighting 

R 1 039 075 

R 775 009 

R 775 009 

25% 

25% 


Infrastructure - Water 




% 

% 


Dams & Reservoirs 




% 

% 


Water purification 




% 

% 


Reticulation 




% 

% 


Infrastructure - 
Sanitation 




% 

% 


Reticulation 




% 

% 


Sewerage purification 




% 

% 


Infrastructure - Other 




% 

% 


Waste Management 




% 

% 


Transportation 




% 

% 


Gas 




% 

% 


Other Specify: 




% 

% 


Total 




% 

% 


T 5.8.3 
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COMPONENT C: CASH FLOW MANAGEMENT AND INVESTMENTS 


INTRODUCTION TO CASH FLOW MANAGEMENT AND INVESTMENTS 

The net cash flow from operating activities amounts to R5.2 million. Specific Areas of Intervention 
Specific measures for immediate implementation 
Way forward 

To develop short term plans to guide urgent implementation of measures that will in the short term 
improve the financial position of the municipality. 

T5.9 


5.9 CASH FLOW 


Cash Flow Outcomes 







R'OOO 


Year -1 

Current: Year 0 

Description 

Audited 

Original 

Adjusted 

Actual 


Outcome 

Budget 

Budget 

CASH FLOW FROM OPERATING ACTIVITIES 
Receipts 





Ratepayers and other 

178 

293 

293 

293 

Government - operating 

171 

108 

108 

108 

Government - capital 

- 

64 

64 

64 

Interest 

15 

- 

- 

- 

Dividends 

- 

- 

- 

- 

Payments 





Suppliers and employees 

(305 934) 

(373) 

(373) 

(373) 

Finance charges 

Transfers and Grants 

(4) 

(11) 

(11) 

(11) 

NET CASH FROM/(USED) OPERATING 
ACTIVITIES 

(305 575) 

81 

81 

81 

CASH FLOWS FROM INVESTING ACTIVITIES 
Receipts 





Proceeds on disposal of PPE 

- 

(0) 

(0) 

(0) 

Decrease (Increase) in non-current debtors 
Decrease (increase) other non-current 

- 

(0) 

(0) 

(0) 

receivables 

3 

(1) 

(0) 

(0) 

Decrease (increase) in non-current investments 

Payments 





Capital assets 

(72) 

(64) 

(64) 

(64) 
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NET CASH FROM/(USED) INVESTING 

ACTIVITIES 

(69) 

(65) 

(64) 

(65) 

CASH FLOWS FROM FINANCING ACTIVITIES 
Receipts 

Short term loans 

Borrowing long term/refinancing 

Increase (decrease) in consumer deposits 


14 

14 

14 

Payments 

Repayment of borrowing 

(8) 

(6) 

(6) 

(6) 

NET CASH FR0M/(USED) FINANCING 

ACTIVITIES 

(8) 

8 

8 

8 

NET INCREASE/ (DECREASE) IN CASH HELD 

(305 652) 

24 

25 

25 

Cash/cash equivalents at the year begin: 

(6) 

8 

8 

8 

Cash/cash equivalents at the year-end: 

(6) 

32 

33 

33 

Source: MBRRA7 




T 5.9.1 


COMMENT ON CASH FLOW OUTCOMES: 

Amounts reflected in the cash flow statement represent actual cash received or paid, whereas the 
revenue and expenditure sheet (sheet 1), takes into account amounts that are billed, but not 
necessarily received in cash, and amounts that are due, but not necessarily paid in cash. 

Other Receipts include revenue receipts (including consumer debtors) and amounts to R232m year to 
date. 

99.4% of the budgeted cash grants and subsidies for the year were received. This compares with the 
transfer schedule as per DORA. 

Cash and creditor payments to date amount to R 232m which is below the targets of the cash flow 
budget estimates. 

T5.9.1.1 
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5.10 BORROWING AND INVESTMENTS 


INTRODUCTION TO BORROWING AND INVESTMENTS 

The municipality did not make any new investment in the new financial year. A loan of R14m was 
received from Standard bank for capital projects. 

T 5.10.1 


Actual Borrowings: Year 2010/11 to Year 2012/13 

R' 000 

Instrument 

Year 

2010/11 

Year 

2011/12 

Year 2012/13 

Municioalitv 


21.9 

25.8 

Long-Term Loans (annuity/reducing balance) 




Long-Term Loans (non-annuity) 




Local registered stock 




Instalment Credit 




Financial Leases 




PPP liabilities 




Finance Granted By Cap Equipment Supplier 




Marketable Bonds 




Non-Marketable Bonds 




Bankers Acceptances 




Financial derivatives 




Other Securities 




Municipality Total 


21.9 

25.8 

T 5.10.2 


Actual Borrowings 


9000 

8000 

7000 

6000 

5000 

4000 

3000 

7000 

1000 

0 



8258 









4064 



1 







1241 





2010-2011 2011-2012 2012-2013 


■ Municipality 


T5.10.3 
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Municipal and Entity Investments 


R' 000 



Year 2010/11 

Year 2011/12 

Year 2012/13 

Investment* type 


Actual 

Actual 

Actual 

Municipality 




NOT APPLICABLE 

T 5.10.4 


COMMENT ON BORROWING AND INVESTMENTS: 

The municipality did not make any new investment in the new financial year. A loan of R14m was 
received from Standard bank for capital projects. 

T 5.10.5 


5.11 PUBLIC PRIVATE PARTNERSHIPS 


PUBLIC PRIVATE PARTNERSHIPS 


N/A 


T 5.11.1 
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COMPONENT D: OTHER FINANCIAL MATTERS 


5.12 SUPPLY CHAIN MANAGEMENT 


SUPPLY CHAIN MANAGEMENT 

There is a SCM Policy adopted by council. It was reviewed and the amended policy was adopted on 
11 June 2013. The policy is in line with the SCM Regulations and the Model Policy approved by 
National Treasury. Bid committees are in place and are composed of only the officials of the 
municipality. No councilor is a member of any bid committee or is involved in the implementation of 
the SCM Policy. The SCM structure has twelve (12) positions and four (4) positions are filled and eight 
(8) are vacant. Two SCM officials are currently enrolled with the Municipal Finance Management 
Programme as required by the MFMA Competency Regulations which they will complete in September 
2013. One officials is has yet to be enrolled for the programme. 

Auditor’s General raised the following matters on his audit report: 

- Irregular Expenditure (Deviations). Controls have been put in place to manage irregular expenditure 
which has resulted to a 70% reduction in irregular expenditure in this financial year 

- Segregation of duties due to staff shortages - the SCM structure was revised (Approved in April 
2013) and more positions were added to address the problem. It is anticipated that all vacancies will 
be filled by December 2013 

- Awards to persons in the service of the state - the matter is still not resolved as the municipality still 
relies on the declarations made by the bidders, which AG has proved not to be true. The municipality 
does not access to database of all government employees to confirm the correctness of declarations 
made 

- Procurement process not followed (cheapest providers are not appointed and no reasons are 
provided) - the matter is resolved as requisition books have been revised to allow for reasons for such 
to be provided 

T 5.12.1 
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5,13 GRAP COMPLIANCE 


GRAP COMPLIANCE 

The accounting standards that apply to municipalities are in transition. The MFMA requires municipalities to 
comply with the Standards of Generally Recognised Accounting Practice (GRAP), in line with international 
practice. 

Key changes in migrating to GRAP included the recognition of depreciation of assets as an expense, and 
conditional grants as revenue when it is utilised. PPE is unbundled and each significant component is recognised 
and accounted for individually. PPE are measured at cost, though in cases where it is impracticable to establish 
the cost (e.g. where there are no reliable records, or records cannot be linked to specific assets), the cost is 
deemed to be the fair value of PPE. In cases where there is an active market for assets, valuation is on a market 
basis, whereas specialised buildings (such as community facilities) and infrastructure (such as a water supply 
network) are valued using a depreciated replacement cost (DRC). Subsequently the cost model may be applied, 
or alternatively significant changes in the value of property, plant and equipment over time may be reflected 
through periodic revaluation if the revaluation model is applied. 

As a medium capacity municipality, WLM was required to convert to GRAP from 1 July 08. When the GRAP 
standards were implemented, all asset balances were adjusted retrospectively according to the Accounting 
Standard on Changes in accounting policies. Changes in estimates and errors, unless it was be impracticable to 
do so. In applying the retrospective treatment the asset balances were adjusted as if the accounting standard 
always applied. 

T 5.13.1 
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CHAPTER 6 - AUDITOR GENERAL AUDIT FINDINGS 


INTRODUCTION 

See attached Auditor General Letter attached as Appendix U. 


T 6.0.1 


COMPONENT A: AUDITOR-GENERAL OPINION OF FINANCIAL STATEMENTS 
YEAR 2011/12 


6.1 AUDITOR GENERAL REPORTS YEAR 2011/12 (PREVIOUS YEAR) 


See Auditor General Letter attached as Appendix U. 


COMPONENT B: AUDITOR-GENERAL OPINION YEAR 2012/13 (CURRENT 
YEAR) 


6.2 AUDITOR GENERAL REPORT YEAR 2012/13 


T6.2.1-T6.2.3 

See Auditor General Report attached as Appendix U (1). 

T6.2.1 - T6.2.3 


COMMENTS ON AUDITOR-GENERAL’S OPINION YEAR 2012/13: 

See management response to Auditor General Management letter attached as Appendix U (2). 

T 6.2.4 


N/A 


T6.2.5 


COMMENTS ON MFMA SECTION 71 RESPONSIBILITIES: 






w 

GLOSSARY 



Accessibility 

indicators 

Explore whether the intended beneficiaries are able to access services or 
outputs. 

Accountability 

documents 

Documents used by executive authorities to give “full and regular" reports on 
the matters under their control to Parliament and provincial legislatures as 
prescribed by the Constitution. This includes plans, budgets, in-year and 
Annual Reports. 

Activities 

The processes or actions that use a range of inputs to produce the desired 
outputs and ultimately outcomes. In essence, activities describe "what we 
do". 

Adequacy indicators 

The quantity of input or output relative to the need or demand. 

Annual Report 

A report to be prepared and submitted annually based on the regulations set 
out in Section 121 of the Municipal Finance Management Act. Such a report 
must include annual financial statements as submitted to and approved by the 
Auditor-General. 

Approved Budget 

The annual financial statements of a municipality as audited by the Auditor 
General and approved by council or a provincial or national executive. 

Baseline 

Current level of performance that a municipality aims to improve when setting 
performance targets. The baseline relates to the level of performance 
recorded in a year prior to the planning period. 

Basic municipal 

service 

A municipal service that is necessary to ensure an acceptable and 
reasonable quality of life to citizens within that particular area. If not provided 
it may endanger the public health and safety or the environment. 

Budget year 

The financial year for which an annual budget is to be approved - means a 
year ending on 30 June. 

Cost indicators 

The overall cost or expenditure of producing a specified quantity of outputs. 

Distribution 

indicators 

The distribution of capacity to deliver services. 

Financial 

Statements 

Includes at least a statement of financial position, statement of financial 
performance, cash-flow statement, notes to these statements and any other 
statements that may be prescribed. 

General Key 

performance 

indicators 

After consultation with MECs for local government, the Minister may prescribe 
general key performance indicators that are appropriate and applicable to 
local government generally. 

Impact 

The results of achieving specific outcomes, such as reducing poverty and 
creating jobs. 

Inputs 

All the resources that contribute to the production and delivery of outputs. 
Inputs are "what we use to do the work". They include finances, personnel, 
equipment and buildings. 
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Integrated 

Development Plan 
(IDP) 

Set out municipal goals and development plans. 

National Key 

performance areas 

• Service delivery & infrastructure 

• Economic development 

• Municipal transformation and institutional development 

• Financial viability and management 

• Good governance and community participation 

Outcomes 

The medium-term results for specific beneficiaries that are the consequence 
of achieving specific outputs. Outcomes should relate clearly to an institution's 
strategic goals and objectives set out in its plans. Outcomes are "what we 
wish to achieve". 

Outputs 

The final products, or goods and services produced for delivery. Outputs may 
be defined as "what we produce or deliver". An output is a concrete 
achievement (i.e. a product such as a passport, an action such as a 
presentation or immunization, or a service such as processing an application) 
that contributes to the achievement of a Key Result Area. 

Performance 

Indicator 

Indicators should be specified to measure performance in relation to input, 
activities, outputs, outcomes and impacts. An indicator is a type of 
information used to gauge the extent to 

which an output has been achieved (policy developed, presentation delivered, 
service rendered) 

Performance 

Information 

Generic term for non-financial information about municipal services and 
activities. Can also be used interchangeably with performance measure. 

Performance 

Standards: 

The minimunn acceptable level of performance or the level of performance 
that is generally accepted. Standards are informed by legislative requirements 
and service-level agreements. Performance standards are mutually agreed 
criteria to describe how well work must be done in terms of quantity and/or 
quality and timeliness, to clarify the outputs and related activities of a job by 
describing what the required result should be. In this EPMDS performance 
standards are divided into indicators and the time factor. 

Performance 

Targets: 

The level of performance that municipalities and its employees strive to 
achieve. Performance Targets relate to current baselines and express a 
specific level of performance that a municipality aims to achieve within a 
given time period. 

Service Delivery 

Budget 

Implementation Plan 

Detailed plan approved by the mayor for implementing the municipality’s 
delivery of services; including projections of the revenue collected and 
operational and capital expenditure by vote for each month. Service delivery 
targets and performance indicators must also be included. 

Vote: 

One of the main segments into which a budget of a municipality is divided for 
appropriation of money for the different departments or functional areas of the 
municipality. The Vote specifies the total amount that is appropriated for the 
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Section 1 of the MFMA defines a “vote” as: 

a) one of the main segments into which a budget of a municipaiity is divided 
for the appropriation of money for the different departments or functional 
areas of the municipaiity; and 

b) which specifies the total amount that is appropriated for the purposes of the 
department or functional area concerned 
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APPENDICES 


APPENDIX A - COUNCILLORS; COMMITTEE ALLOCATION AND COUNCIL 
ATTENDANCE 


Councillors, Committees Allocated and Council Attendance 

Council Members 

Full 

Time/ 

Part 

Time 

Committees Allocated 

‘Ward and/ or Party 
Represented 

Percentage 

Council 

Meetings 

Attendance 

Percenta 

ge 

Apologia 
s for non- 
attendanc 
e 


FT/PT 



% 

% 

CllrNMBaza(Ms) 

PT 

Health & Social Development 
PF 

PR-ANC 

82% 

18% 

Cllr PHC de Jager 

PT 


WD 6 - DA 

73% 

27% 

Cllr PN Dyase (Ms) 

PT 

MPAC 

WD 7 - ANC 

91% 

9% 

CllrAGela(Ms) 

FT 

MMC - Health & Social 
Development PF 

PR-ANC 

100% 

0% 

Cllr M Jokazi 

PT 

Health & Social Development 
PF 

WD 2 - ANC 

64% 

36% 

Cllr S Khenene (Ms) 

FT 

Human Settlement & Rural Dev. 
PF/ Infrastructure Services PF 

WD 11 - ANC 

91% 

9% 

Cllr IG Khoza (Ms) 

FT 

MMC - Infrastructure Services 
PF 

WD 16 - ANC 

91% 

9% 

Cllr NS Kolo 

PT 

Fluman Settlement & Rural Dev. 
PF 

WD 9 - ANC 

100% 

0% 

Cllr JS Letihake 

PT 

Infrastructure Services PF / 

PR -DA 

100% 

0% 

Cllr V Lwabi (Ms) 

PT 

Finance PF 

PR-ANC 

100% 

0% 

Cllr JM Mafika 

PT 

MMC - Finance PF 

PR-ANC 

73% 

27% 

Cllr D Mampe 

PT 

Human Settlement PF / 
Infrastructure Services PF 

WD 12 - ANC 

91% 

9% 

Cllr 1 Merabe 

PT 

Finance PF 

WD 13 - ANC 

91% 

9% 

Cllr NR Mkhumbuzi 
(Ms) 

FT 

MMC - Corporate Services PF 

WD 4 - ANC 

64% 

36% 

Cllr PM Mkhungekwana 

PT 

Corporate Services PF 

WD 5 - ANC 

82% 

18% 

ClIrTA Mncube 

FT 

MMC - Human Settlement & 
Rural Dev. 

WD 15 - ANC 

82% 

18% 

ClIrTS Mngomezulu 

PT 

Corporate Services PF 

WD 10 - ANC 

55% 

45% 

Cllr E Molatihwa (Ms) 

PT 

Public Safety PF 

WD 8 - ANC 

100% 

0% 

Cllr SP Monoane 

FT 

SPEAKER 

PR-ANC 

91% 

9% 

Cllr MM Mthimkhulu 

PT 

Public Safety PF 

PR-IFP 

73% 

27% 
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Cllr K Neele 

PT 

Public Safety PF 

WD 14 - ANC 

91% 

9% 

Cllr D Ndzipho 

PT 

Public Safety PF 

PR - COPE 

82% 

18% 

Cllr MA NgamtwinI 

PT 

Infrastructure Services PF 

WD 1 - ANC 

19% 

81% 

Cllr S Ngweventsha 

PT 

Corporate Services PF 

PR -ANC 

73% 

27% 

Cllr T Nkwatheni 

PT 

Finance PF 

PR-UDM 

55% 

45% 

Cllr A Ntshiba 

FT 

MMC - Public Safety 

PR -ANC 

82% 

18% 

Cllr CM Seltheiso (Ms) 

PT 

Corporate Services PF 

PR - AZAPO 

73% 

27% 

Cllr A SItyebi (Ms) 

PT 

Human Settlement & Rural Dev. 

WD 3 - ANC 

73% 

27% 

Cllr N Tundzl (Ms) 

FT 

EXECUTIVE MAYOR 

EXECUTIVE MAYOR 

100% 

0% 

Cllr C Turner 

PT 

Finance PF 

PR -DA 

82% 

18% 

Cllr M van Graan (Ms) 

PT 

Health & Social Development 
PF 

PR -DA 

100% 

0% 

Note: * Councillors appointed on a proportional basis do not have wards allocated to them 


TA 
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APPENDIX B - COMMITTEES AND COMMITTEE PURPOSES 


Committees (other than Mayoral / Executive Committee) and Purposes of Committees 

Municipal Committees 

Purpose of Committee 

Section 79 Committees 

To assist a Councii in performing any of its functions or exercising of any of its powers 
effectively and efficiently. 

Petitions Committee 

Submit recommendations to Councii in terms of Petitions received. 

MPAC 

Oversight Role on Financial Matters of Council 

Code of Conduct Committee 

Disciplinary matters regarding Councillors and Oversight of Code of Conduct 

Audit Committee 

Independent Advisory Committee to Council - Section 166 of MFMA 

Section 80 Committees 

To assist Executive Committees or Executive Mayor 

Portfolio Committees 

Finance 


Corporate Services 


Community Services: Health and Social Services 


Community Services: Public Safety 


Infrastructure Services: Human Settlement 


Infrastructure Services 

TB 
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APPENDIX C -THIRD TIER ADMINISTRATIVE STRUCTURE 


Third Tier Structure 

Directorate 

Manager (State title and name) 

Office of the Municipal Manager 

Manager: Integrated Development Planning & Performance Management - Mrs E 
Botha 


Manager: Local Economic Development - Mr H Tshabangu 


Manager: Political Support - Mr S Moshoeshoe 


Manager: Internal Audit - 



Finance 

Manager: Financial Planning - Ms R Killian 


Manager: Expenditure - Mr T du Toit 


Manager: Revenue - H Botha 


Manager: Supply Chain Management - Mrs T Pino 



Community Services 

Manager: Social Services - Mr J Mogosi 


Manager: Public Safety - Mr M Lethetsa 


Manager: Waste, Parks & Cemeteries - Mr M Mokwana 



Corporate Services 

Manager: Administration - Mrs M Engelbrecht 


Manager: Human Resources - Mr L Zulu 


Manager: Legal Services - Mr B Van Niekerk 


Manager: Information Communication & Technology - Mr A Maholela 



Infrastructure Services 

Manager: Roads & Stormwater - Mr T Kase 


Manager: Electricity - Mr F Quinn 


Manager: Water Services - Mr L Erasmus 


Manager: Human Settlement - Mr D Sithole 


manager: Project Management Unit - Ms S Bell 

Use as a spill-over schedule if top 3 tiers cannot be accommodated in chapter 2 (T2.2.2). 

TC 
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APPENDIX D - FUNCTIONS OF MUNICIPALITY / ENTITY 


Municipal / Entity Functions 

MUNICIPAL FUNCTIONS 

Function Applicable 
to Municipality {Yes / 
No)* 

Function 
Applicable to 
Entity 
(Yes /No) 

Constitution Scheduie 4, Part B functions: 



Air pollution 

No 

Regional 

Building regulations 

Yes 


Child care facilities 

No 

Regional 

Electricity and gas reticulation 

Yes 


Fire fighting services 

No 

Regional 

Local tourism 

Yes 


Municipal airports 

No 


Municipal planning 

Yes 


Municipal health services 

No 

Regional 

Municipal public transport 

Yes 


Municipal public works only in respect of the needs of municipalities in the 
discharge of their responsibilities to administer functions specifically 
assigned to them under this Constitution or any other law 

Yes 


Pontoons, ferries, jetties, piers and harbours, excluding the regulation of 
international and national shipping and matters related thereto 

No 


Stormwater management systems in built-up areas 

Yes 


Trading regulations 

Yes 


Water and sanitation services limited to potable water supply systems and 
domestic waste-water and sewage disposal systems 

Yes 


Beaches and amusement facilities 

No 


Billboards and the display of advertisements in public places 

Yes 


Cemeteries, funeral parlours 

Yes 


Cleansing 

Yes 


Control of public nuisances 

Yes 


Control of undertakings that sell liquor to the public 

Yes 


Facilities for the accommodation, care and burial of animals 

No 

SPCA 

Fencing and fences 

Yes 


Licensing of dogs 

No 

SPCA 

Licensing and control of undertakings that sell food to the public 

No 

Regional 

Local amenities 

Yes 


Local sport facilities 

Yes 


Markets 

No 


Municipal abattoirs 

No 


Municipal parks and recreation 

Yes 


Municipal roads 

Yes 
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Municipal / Entity Functions 

MUNICIPAL FUNCTIONS 

Function Applicable 
to Municipality (Yes / 
No)* 

Function 
Applicable to 
Entity 
(Yes /No) 

Constitution Schedule 4, Part B functions: 



Noise pollution 

No 

Regional 

Pounds 

Yes 


Public places 

Yes 


Refuse removal, refuse dumps and solid waste disposal 

Yes 


Street trading 

Yes 


Street lighting 

Yes 


Traffic and parking 

Yes 


* If municipality: indicate (yes or No); * If entity: Provide name of entity ^ ^ 


APPENDIX E - WARD REPORTING 


Functionality of Ward Committees 

Ward Name 
(Number) 

Name of Ward Councillor and 
elected Ward committee 
members 

Committee 
established 
(Yes / No) 

Number of 
monthly 
Committee 
meetings 
held during 
the year 

Number of 
monthly 
reports 
submitted to 
Speakers 
Office on time 

Number of 
quarterly public 
ward meetings 
held during year 

Ward 01 

CIr. Mzukisi Ngamntwini 

Yes 

16 

5 

5 

Ward 02 

CIr. Mkhuseli Jokazi 

Yes 

16 

4 

4 

Ward 03 

CIr. Amanda Sityebi 

Yes 

16 

4 

4 

Ward 04 

CIr. Thandi Mkhumbuzi 

Yes 

16 

4 

4 

Ward 05 

CIr Patrik Mkhungekwana 

Yes 

16 

4 

4 

Ward 06 

CIr. Piet de Jager 

Yes 

16 

4 

4 

Ward 07 

CIr. Nontombi Dyase 

Yes 

18 

6 

6 

Ward 08 

CIr. Easther Molatiwa 

Yes 

16 

5 

5 

Ward 09 

CIr. Simon Kolo 

Yes 

18 

6 

6 

Ward 10 

CIr. Thabani S. Mngomezulu 

Yes 

19 

8 

8 

Ward 11 

CIr Nosisa S. Kenene 

Yes 

16 

4 

4 

Ward 12 

CIr. Daniel C. Mampe 

Yes 

16 

4 

4 

Ward 13 

CIr. Ishmael Mokgosi Merabe 

Yes 

16 


4 

Ward 14 

CIr. Kaya Neele 

Yes 

16 

4 

4 

Ward 15 

CIr Thokozani A. Mneube 

Yes 

16 

5 

5 

Ward 16 

CIr. Gladys I.Khoza 

Yes 

19 

7 

7 

TE 
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APPENDIX F - WARD INFORMATION 


Ward Title: Ward Name (Number) 

Capital Projects: Seven Largest in Year 2012/13 (Full List at Appendix 0) 

R' 000 

No. 

Project Name and detail 

Ward 

Name/Number 

start Date 

End Date 

Total Value 


Water 






PRE-PAID WATER METERS (PHASE 3) 

ALL 



1237238 


WESTONARIA INDUSTRIAL AREA MAIN WATER 
LINE 

WESTONARIA 



1000000 


WATERPAN MAIN WATER LINE 

WATERPAN 



2000000 


VENTERSPOST MAIN WATER LINE UPGRADE 

VENTERSPOST 



2500000 


Sanitation/Sewerage 






PROTEA PARK OUTFALL SEWER LINE 

PROTEA PARK 



5000000 


WHEELIE BINS (PHASE 3) 

ALL 



1000000 


WASTE PROCESSING FACILITY 

ALL 



1000000 


UPGRADING LIBANON LANDFILL SITE 

LIBANON 



500000 


Electricity 






WESTONARIA STREET LIGHTS 

WESTONARIA 



1024160 


SIMUNYE ELECTRICAL SUBST & RETICILATION 
UPGRAD 

SIMUNYE 



5000000 


CEMETRIES 






SIMUNYE CENMETERY 

SIMUNYE 



5633137 


PARKS 






GREENING AND BEATIFICATION 

ALL 



800000 


DEVELOPMENT OF PARKS IN SIMUNYE 

SIMUNYE 



500000 


Roads & Stormwater 






REFURBISHMENT OF WESTONARIA TAXI RANK 

WESTONARIA 



500000 


SIMUNYE INTERNAL ROADS 

SIMUNYE 



14500000 


ROADS IN ZUURBEKOM 

ZUURBEKOM 



16750000 


BOMAG ROLLER 

ALL 



180000 


TRAILERS 

ALL 



50000 


REPLACEMENT OF GUARD RAILS (GUTTERS) 

SIMUNYE 



500000 


RESUFACING: WESTONARIA 

WESTONARIA 



2500000 

TF.l 
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Basic Service Provision 


Detail 

Water 

Sanitation 

Electricity 

Refuse 

Housing 

Households with minimum service 
delivery 






Households without minimum service 
delivery 





Total Households* 

40102 

40102 

40102 

40102 

Houses completed in year 

Shortfall in Housing units 




Vncluding informal settlements T F.2 


Top Four Service Delivery Priorities for Ward (Highest Priority First) 

No. 

Priority Name and Detail 

Progress During Year 2012/13 


Water 



Electricity 



Sanitation 



Refuse removal 


TF.3 


APPENDIX G - RECOMMENDATIONS OF THE MUNICIPAL AUDIT COMMITTEE 
YEAR 2012/13 


Municipal Audit Committee Recommendations 

Date of 
Committee 

Committee recommendations during Year 2012/13 

Recommendations adopted (enter 
Yes) If not adopted (provide 
explanation) 

ITEMl 

30-Aug 2012 

a) That the engagement letter from the Auditor- 
General be noted 

b) That the Audit Strategy from the Auditor-General for 
the year ended 30 June 2012 be approved 

Yes 

ITEM 2 

30-Aug 2012 

a) That the Annual Financial Statements for 

Westonaria Local Municipality for the financial year 
ending 30 June 2012 be approved. 

Yes 

ITEMS 

30-Aug 2012 

a) That the recommendations as set out in Annexure 
“A” of the report be approved. 

1. West Rand District Municipality and its local 

Yes 
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municipalities under its jurisdiction estabiish a single 
audit, performance and risk committees. 

2. The current term of office for each Audit Committee, 
Performance Committee and Risk Committee be 
extended by a period of one year effective from 1 

July 2012. 

3. The sitting aliowance for each municipaiity be as is 
except for Westonaria untii Internai Audit Units are 
consoiidated to become a shared service by end of 
June 2013.08.29 

4. The sitting aliowance for Westonaria Locai 

Municipality to be revised to align with the District. 

5. Internal Audit Managers to draft the terms of 
reference/the audit charters for the singie audit and 
performance committees. 

6. Each municipality to budget for the sitting allowance 
for its meetings as an interim phase. 

7. Meetings to be coordinated by the District and held 
at the premises of each municipaiity. 

8. Each municipality to provide secretariat for its 
meetings. 

9. The term of office for the singie audit, performance 
and risk committees to be effective from 01 Juiy 

2012 to 30 June 2013 with an option to extend. 

10. The performance of the committees to be evaluated 
quarterly for the interim phase. 

11. This item to serve at the Councii for each 
municipality. 

12. The WRDA to be included in the shared services for 
both Internai Audit function and the Audit 

Committees. 

b) That the sitting allowance of Westonaria Locai 
Municipality be reviewed. 

c) That the Charter of the Audit Committee and 

Internai Audit unit be reviewed and aiigned to the 
new situation. 


ITEM 4 


a) That the quarterly reports and the Service Delivery 
and Budget Impiementation Pian (SDBIPs) for the 

4<'' quarter of the 2011/12 financiai year be noted. 

b) That the SDBIPs for the 4<'' quarter of 2011/12 
financial year be placed on Council’s website. 

Yes 

ITEMS 


That it be noted that the Draft Annual Report must be 
submitted to the Auditor-General by 31 August 2012. 

That a mandate be given to the Manager: IDDP and PM to 
improve the quality standard of the document prior to 
submitting it to the Oversight Committee of Council. 

Yes 
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27-Mar-13 



ITEMl 

Draft Annual Report for the 
2011/2012 Financial Year 
Assessment 

That the report on the Draft Annual Report for the 
2011/12 Financial Year Assessment be noted. 

The report has already served before 
Council. 

ITEM 2 

Mid-Year Assessment 

Section 72 

That the report on the Mid-Year Assessment: Section 
72 be noted. 

The report has already served before 
Council. 

ITEMS 

Mid-year Municipal 
Performance (Dec 2012). 

That the report on the Mid-year Municipal 

Performance report (Dec 2012) be noted. 

The report has already served before 
Council. 

ITEM 4 

Quarterly report on the 
implementation of Supply 
Chain Management: 01 
October 2012 to 31 

December 2012. 

That the report on the Quarterly report of Supply 

Chain Management: 01 October 2012 to December 
2012 be noted. 

The report has already served before 
Council. 

ITEM 5 

Adjustment Budget for the 
Financial Year 2012/13. 

That the report on the Adjustment Budget for the 
Financial Year be noted. 

The report has already served before 
Council. 

ITEM 6 

Internal Audit Progress 
report: Akanani 

That the report on the Internal Audit Progress report 
be considered. 

Yes 

ITEM? 

Auditor Generals Actions 
Plans 

That the report on the Auditor Generals Action Plans 
report be considered. 

Yes 
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APPENDIX H - LONG TERM CONTRACTS AND PUBLIC PRIVATE PARTNERSHIPS 


No. 

Service Provider 

Project Name 

Start Date 

Expiry Date 

Project Manager 

Value 

1. 

Imbani Procurement Solutions 

Supply and Delivery of Street Light 

Lamps 

11/2012 

2015/11/09 

1 Pretorius 

R 254.56 per unit 

2. 

Marindec Paints (Pty) Ltd 

Supply and Delivery of Road Marking 
Paint 

11/2012 

2015/11/08 

1 Pretorius 

R 2 992.50 per unit 

3. 

Piston Power Chemicals 

Supply and Delivery of Oil 

11/2012 

2015/11/08 

1 Pretorius 

R 38 541.11 per unit 

4. 

Tank Industries 

Supply and Delivery of Cable Kits, 

Joints and Terminations 

11/2012 

2015/12/14 

1 Pretorius 

R 11 327.93 per unit 

5. 

Aberdare Cables 

Supply and Delivery of Cables 

12/2012 

2015/12/14 

1 Pretorius 

R 3 876.72 per unit 

6. 

Maxiprest Tyres (Pty) Ltd 

Supply, Delivery and Fitment of Tyres 

02/2013 

02/2016 

1 Pretorius 

R 69 608.86 

7. 

Baraka IT Solutions 

Supply and Delivery of IT Flardware 

11/2012 

11/2016 

A Maholela 

R 378 259.14 

8. 

WND Management Services 
(Pty) Ltd 

Supply, Delivery and Maintenace of 
Printers 

04/2013 

04/2016 

A Maholela 

R 44 884.95 per month 

9. 

Amasondo Fleet services (Pty) 
Ltd Werner South Africa 

Pumps & Equipment (Pty) Ltd 

Contract for Leased Vehicles 

05/2013 

05/2016 

M Ntholeng 

R 30 685 681.80 

R 6 813 554.20 

10. 

Mingamos Construction 

Supply and Delivery Concrete Grids 
(Dog Bones) 

02/2012 

2015/02/11 

T Kase 

R 170.43 per unit 

11. 

Elster Kent Metering 

Siyakha Izizwe Trading 

Projects 

Supply and Delivery of Prepaid Water 
Meters and Standpipes 

05/2013 

05/2016 

L Erasmus 

R 14 5223 021.68 

12. 

TVNB Manzi Funeral Parlour 

Appointment of Service Provider for the 
Execution of Indigent Burials 

11/2012 

2015/11/30 

V Molebatsi 

R 2 300.00 





No. 

Service Provider 

Project Name 

Start Date 

Expiry Date 

Project Manager 

Value 

13. 

OPTO East Coast (Pty) Ltd 

Supply and Installation of Weighbridge 
Software Including License Fees and 
User Training for Capturing of Landfill 
Waste Disposal Data 

05/2013 

05/2016 

M Mokwana 

R 281 819.40 

14. 

Ingenious Info Systems 

Development and Hosting of Website 
Intranet 

12/2012 

05/2015 

A Maholela 

R 218 367.00' 

15. 

KPG Surfacing and Civils CC 

Supply and Delivery of S.S 60% 

Emulsion in 200ltr Drums 

11/2012 

11/2016 

T Kase 

R 1 599.30 per unit 

16. 

KPG Surfacing and Civils CC 

Supply and Delivery of Cold Crack 
Sealant in 5 Itr Drums 

12/2012 

2015/12/14 

T Kase 

R 82.50 per unit 

17. 

Tshikovha Enviromental and 
Communication Consulting 

Maintenance of Libanon Landfill Site 

10/2012 

10/2016 

M Mokwana 

R 3 700 000.00 

TH.l 


Public Private Partnerships Entered into during Year 2012/13 

ROOO 

Name and Description of Project 

Name of Rartner(s) 

Initiation Date 

Expiry date 

Project manager 

Value 

2008/09 







NIA 

N/A 

N/A 

N/A 

N/A 

N/A 













TH.2 
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APPENDIX I - MUNICIPAL ENTITY/ SERVICE PROVIDER PERFORMANCE SCHEDULE 
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Disclosures of Financial Interests 

Period 1 Juh 

to 30 June of Year 0 (Current Year) 

Position 

Name 

Description of Financial interests* 

(Nil / Or details) 

(Executive) Mayor 

Cllr N Tundzi 

Nil 

Member of 
Maycom / Exco 

Cllr A Ntshiba 

MTN 


CllrAGela 

Nil 


Cllr 1 G Khoza 

Nil 


Cllr N Mkhumbuzl 

Nil 


ClIrTAMcube 

Director of Amos Thokozani Meube Trading and has 100% interests 







Councillor 

Cllr S Monoane 

Black Management Forum & Computer Shares 


Cllr 1 Merabe 

Motlomelo Construction & Enterprise 100% 


Cllr V Lwabi 

Nil 


Cllr T NkhwatenI 

Nil 


Cllr C Turner 

Nil 


Cllr D Mampe 

Mampe DC Trading Enterprise and own 40% shares 


Cllr S Khenene 

Nil 


Cllr J Letihake 

Nil 


Cllr M Ngamntwini 

Nil 


ClIrSKolo 

Nil 


Cllr a Sltjebi 

Nil 


Cllr E Molatihwa 

Nil 


Cllr K Neele 

Nil 


Cllr M Mthimkhulu 

Nil 


Cllr D Ndzipho 

Shares in Gold Fields Limited 100% Interests in Izitya Business Solutions 
(PTY) LTD. 


Cllr N Baza 

Nil 


Cllr M Jokazi 

Nil 


Cllr M van Graan 

Nil 


Cllr P de Jager 

Nil 


Cllr N Dyase 

Nil 


Cllr S Ngweventsha 

Nil 


Cllr C Seitisho 

Nil 


Cllr P Mkhungekwana 

Nil 
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Municipal 

Manager 

MrTCNdlovu 


Chief Financial 
Officer 



Deputy MM and 
(Executive) 
Directors 


















Other S57 
Officials 

Ms T Morolo 



Ms S Maqhubu 



Mr D Govender 











* Financial interests to be disclosed even if they incurred for only part of the year. See MBRR SA34A 

TJ 
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APPENDIX K: REVENUE COLLECTION PERFORMANCE BY VOTE AND BY 
+SOURCE 


APPENDIX K (i): REVENUE COLLECTION PERFORMANCE BY VOTE 




Revenue Collection Performance by Vote 


R' 000 


Year 2011/12 

Current: Year 2012/13 

Year 2012/13 Variance 

Vote Description 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 

Original 

Budget 

Adjustments 

Budget 

Property Rates 

26 892 

34 147 

34 147 

31 402 

8% 

8% 

Electricity - B 

0 

0 

0 

0 

0% 

0% 

Electricity - C 

61 076 

86 182 

86 182 

69 526 

19% 

19% 

Water - B 

0 

0 

0 

0 

0% 

0% 

Water - C 

83 136 

118 248 

118 248 

96 982 

18% 

18% 

Sanitation 

11 621 

15 852 

15 852 

16 643 

-5% 

-5% 

Refuse 

5 442 

5 748 

5 748 

6 543 

-14% 

-14% 

Total Revenue by 
Vote 

188 

260 

260 

221 

0 

0 

Variances are calculated by dividing the difference between actual and original/adjustments budget by 


the actual. This table is aligned to MBRR table A3 




TK.l 
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APPENDIX L: CONDITIONAL GRANTS RECEIVED: EXCLUDING MIG 


Conditional Grants: excluding MIG 

R' 000 

Details 

Budget 

Adjustments 

Budget 

Actual 

Variance 

Major conditions 
applied by donor 
(continue below 
if necessary) 

Budget 

Adjustments 

Budget 

Equitable share 







FMG 

1250000 

1250000 

1250000 




IDP Interns 

1600000 

1600000 

1600000 




MSIG 

1000000 

1000000 

1000000 




EPWP 

1000000 

1000000 

1000000 


















other Specify: 




























Total 







* This includes Neighbourhood Development Partnership Grant, Public Transport Infrastructure and 

Systems Grant and any other grant excluding Municipal Infrastructure Grant (MIG) which is dealt with in the 
main report, see T 5.8.3. Variances are calculated by dividing the difference between actual and 
original/adjustments budget by the actual. Obtain a list of grants from national and provincial government. 


COMMENT ON CONDITIONAL GRANTS EXCLUDING MIG: 


All conditional grants were received and fully spend during 2012/13 Financial year. 


TLl 
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APPENDIX M: CAPITAL EXPENDITURE - NEW & UPGRADE/RENEWAL 
PROGRAMMES 


APPENDIX M (i): CAPITAL EXPENDITURE - NEW ASSETS PROGRAMME 


Capital Expenditure - New Assets Programme* 


R'OOO 


Description 

Year 

2011/12 

Year 2012/13 

Planned Capital expenditure 

Actual 

Original 

Budget 

Adjust 

ment 

Budget 

Actual 

Expenditure 

FY + 1 

FY + 2 

FY + 3 

Capital expenditure 

by Asset Class 
Infrastructure - Total 

Infrastructure: 

Road transport - 
Total 

Roads, 

Pavements & Bridges 
Storm water 

Infrastructure: 
Electricity - Total 

Generation 
Transmission & 
Reticuiation 

Street Lighting 

Infrastructure: 
Water - Total 

Dams& 

Reservoirs 

Wafer 

purification 

Reticuiation 
Infrastructure: 
Sanitation - Total 

Reticuiation 

Sewerage 

purification 






























0 














0 














0 













Infrastructure: 


0 
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Other - Total 








1/1/asfe 

Management 








Transportation 

Gas 

Other 

Community - Total 









3,162 


3,162 




Parks & gardens 
Sports fields & 
stadia 

Swimming pools 
Community halls 
Libraries 

Recreational 

facilities 

Fire, safety & 
emergency 

Security and 
policing 

Buses 

Clinics 

Museums & Art 
Galleries 

Cemeteries 

Social rental 
housing 

Other 


1,318 

,004 

,540 

1,300 


1,318 

,004 

,540 

1,300 





Table continued from 
previous page 


Description 











Capital expenditure 

by Asset Class 
Heritage assets - 

Total 

Buildings 

Other 
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Investment 

Drooerties - Total 








Housing 

development 








Other 








Other assets 


3.741 


3.741 




General vehicles 
Specialised 
vehicles 

Plant & equipment 
Computers - 
hardware/equipment 
Furniture and other 
office equipment 
Abattoirs 

Markets 

Civic Land and 
Buildings 

Other Buildings 

Other Land 

Surplus Assets - 
(Investment or 

Inventory) 

Other 


2,541 

1,200 


2,541 

1,200 




Agricultural assets 

_ 

_ 


_ 

_ 

_ 

_ 

List sub-class 








Biological assets 

_ 

_ 


_ 

_ 

_ 

_ 

List sub-class 








Intanqibles 

_ 

_ 


_ 

_ 

_ 

_ 

Computers - 
softw/are & 
programming 

Other (//sfsub- 
class) 








Total Capital 
Expenditure on new 
assets 
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Specialised vehicles 

_ 

_ 


_ 

_ 

_ 

_ 

Refuse 

Fire 

Conservancy 

Ambulances 








* Note: Information for this table may be sourced from MBRR (2009: Table SA34a) 



TM.l 


APPENDIX M (ii): CAPITAL EXPENDITURE - UPGRADE/RENEWAL 
PROGRAMME 


Capital Expenditure - Upgrade/Renewal Programme* 


R'OOO 


Description 

Year 

2011/12 

Year 2012/13 

Planned Capital expenditure 

Actual 

Original 

Budget 

Adjustm 

ent 

Budget 

Actual 

Expenditure 

FY + 1 

FY + 2 

FY + 3 

Capital expenditure 

by Asset Class 








Infrastructure - Total 

Infrastructure: 

Road transport -Total 
Roads, 

Pavements & Bridges 
Storm water 

Infrastructure: 
Electricity - Total 

Generation 
Transmission & 
Reticulation 

Street Lighting 

Infrastructure: 
Water - Total 

Dams& 

Reservoirs 

Water 

purification 

Reticulation 
Infrastructure: 
Sanitation - Total 

_ 

26,933 


26,933 

_ 

_ 

_ 









22,896 

4,037 


22,896 

4,037 




_ 

6,813 


6,813 

_ 

_ 

_ 


,500 

6,313 


,500 

6,313 




_ 

11,281 


11,281 

_ 

_ 

_ 


11,281 


11,281 




_ 

3,030 


3,030 

_ 

_ 

_ 
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Reticulation 








Sewerage 

purification 

Infrastructure: 

Other - Total 


3,030 


3,030 











M/asfe 

Management 

Transportation 

Gas 

Other 

Communitv 








_ 

10,018 


10,018 

_ 

_ 

_ 

Parks & gardens 
Sports fields & 
stadia 

Swimming pools 
Community halls 
Libraries 

Recreational 

facilities 

Fire, safety & 
emergency 

Security and 
policing 

Buses 

Clinics 

Museums & Art 
Galleries 

Cemeteries 

Social rental 
housing 

Other 

Heritage assets 

Buildings 

Other 


5,611 

4,407 


5,611 

4,407 




_ 

3,715 


3,715 

_ 

_ 

_ 


3,715 


3,715 




Table continued next 
page 
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Table continued from 
previous page 


Capital Expenditure - 

Upgrade/Renewal Programme* 


R'OOO 


Year -1 

YearO 

Planned Capital expenditure 

Description 

Actual 

Original 

Budget 

Adjustm 

ent 

Budget 

Actual 

Expenditure 

FY + 1 

FY + 2 

FY + 3 

Capital expenditure 

by Asset Class 








Investment 

properties 

_ 

_ 


_ 

_ 

_ 

_ 

Housing 

development 

Other 








Other assets 

_ 

,436 


,436 

_ 

_ 

_ 

General vehicles 
Specialised 
vehicles 

Plant & equipment 
Computers - 
hardware/equipment 
Furniture and other 
office equipment 
Abattoirs 

Markets 

Civic Land and 
Buildings 

Other Buildings 

Other Land 

Surplus Assets - 
(Investment or 

Inventory) 

Other 


,436 


,436 




Agricultural assets 

_ 

_ 


_ 

_ 

_ 

_ 

List sub-class 








Biological assets 
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List sub-class 








Intanaibles 








Computers - 
software & 
programming 

Other (list sub- 
class) 








Total Capital 
Expenditure on 
renewal of existing 
assets 
















Specialised vehicles 

_ 

_ 


_ 

_ 

_ 

_ 

Refuse 

Fire 

Conservancy 

Ambulances 








* Note: Information for this table may be sourced from MBRR (2009: Table SA34b) 



TM.2 
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APPENDIX N - CAPITAL PROGRAMME BY PROJECT YEAR 2012/13 


Municipal Infrastructure Grant (MIG)* Expenditure Year 2012/13 on Service backlogs 

R' 000 

Details 

Budget 

Adjustments 

Budget 

Actual 

Variance 

Major 
conditions 
applied by 
donor 
(continue 
below if 
necessary) 

Budget 

Adjust- 

ment 

Budget 

Infrastructure - Road 
transport 




% 

% 


Roads, Pavements & 

Bridges 

R 21787 784.19 

R 23 981 717 

R 23 981 717 

-10% 

-10% 


Storm water 


Infrastructure - Electricity 




% 

% 


Generation 




% 

% 


Transmission & Reticulation 

R 6 028 443.59 

R 6 962 708 

R 6 962 708 

-15% 

-15% 


Street Lighting 

R 1 039 075 

R 775 009 

R 775 009 

25% 

25% 


Infrastructure - Water 




% 

% 


Dams & Reservoirs 




% 

% 


Water purification 




% 

% 


Reticulation 




% 

% 


Infrastructure - Sanitation 




% 

% 


Reticulation 




% 

% 


Sewerage purification 




% 

% 


Infrastructure - Other 




% 

% 


Waste Management 




% 

% 


Transportation 




% 

% 


Gas 




% 

% 


Other Specify: 




% 

% 


Total 




% 

% 


TN 
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APPENDIX O - CAPITAL PROGRAMME BY PROJECT BY WARD YEAR 
2012/13 


Capital Programme by Project by Ward: Year 2012/13 

R' 000 

Capital Project 

Ward(s) affected 

Works completed 
(Yes/No) 

Water 



PRE-PAID WATER METERS (PHASE 3) 

ALL 

1237238 

WESTONARIA INDUSTRIAL AREA MAIN WATER LINE 

WESTONARIA 

1000000 

WATERPAN MAIN WATER LINE 

WATERPAN 

2000000 

VENTERSPOST MAIN WATER LINE UPGRADE 

VENTERSPOST 

2500000 

Sanitation/Sewerage 



PROTEA PARK OUTFALL SEWER LINE 

PROTEA PARK 

5000000 

WHEELIE BINS (PHASE 3) 

ALL 

1000000 

WASTE PROCESSING FACILITY 

ALL 

1000000 

UPGRADING LIBANON LANDFILL SITE 

LIBANON 

500000 

Electricity 



WESTONARIA STREET LIGHTS 

WESTONARIA 

1024160 

SIMUNYE ELECTRICAL SUBST & RETICILATION 

UPGRAD 

SIMUNYE 

5000000 

CEMETRIES 



SIMUNYE CENMETERY 

SIMUNYE 

5633137 

PARKS 



GREENING AND BEATIFICATION 

ALL 

800000 

DEVELOPMENT OF PARKS IN SIMUNYE 

SIMUNYE 

500000 

Roads & Stormwater 



REFURBISHMENT OF WESTONARIA TAXI RANK 

WESTONARIA 

500000 

SIMUNYE INTERNAL ROADS 

SIMUNYE 

14500000 

ROADS IN ZUURBEKOM 

ZUURBEKOM 

16750000 

BOMAG ROLLER 

ALL 

180000 

TRAILERS 

ALL 

50000 

REPLACEMENT OF GUARD RAILS (GUTTERS) 

SIMUNYE 

500000 

RESUFACING: WESTONARIA 

WESTONARIA 

2500000 
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Economic development 



Sports, Arts & Culture 



TRAILERS X 2 

ALL 

50000 

ZUURBEKOM MULTI PURPOSE SPORT AND REC 

ZUURBEKOM 

4525533 

PAUL NELL GYMNASIUM BEKKERSDAL 

BEKKERSDAL 

2000000 


Capital Programme by Project by Ward: Year 2012/13 

R' 000 

Capital Project 

Ward(s) affected 

Works completed 
(Yes/No) 

WESTONARIA SPORT COMPLEX 

WESTONARIA 

2250000 

SIMUNYE MULTI PURPOSE SPORT AND REC 

SIMUNYE 

2021532 

FURNITURE /LIBRARY 

ALL 

175957 

Environment 









Health 



ZUURBEKOM CLINIC 

ZUURBEKOM 

500000 




Safety and Security 



POUNDING FACILITY 

ALL 

100000 

SYSTEM FOR OUTSTANDING TRAFFIC FINES 

ALL 

200000 

ROAD MARKING MACHINE 

ALL 

117647 




iCT and Other 



FURNITURE FOR ALL DEPARTMENTS 

ALL 

479000 

ADDITIONAL DATA STORAGE HARDWARE 

ALL 

70000 

OPERATING SYSTEM UPGRADE 

ALL 

50000 

UPGRADE EXTERNAL LINKS TO SATELITE OFFICES 

ALL 

150000 

IT HARDWARE (ALL DEPARTMENTS) 

ALL 

230000 

PRE-PAID SYSTEM (OFF-LINE PRIMA) 

ALL 

100000 

PAY-POINT IN SIMUNYE AND ZUURBEKOM 

SIMUNYE AND 

ZUURBEKOM 

100000 
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REPLACEMENT OF VEHICLE FLEET 

ALL 

2500000 

PROVISION OF OFFICE SPACE 

ALL 

845000 

ESTABLICHMENT OF WARD COUNCILLOR OFFICE 

ALL 

90000 

RESEALING, REPAIR/REPLACEMENT OF ROOFS 

ALL 

500000 

UPGRADE OF THE BANQUETTE HALL 

ALL 

200000 

TO 


APPENDIX P - SERVICE CONNECTION BACKLOGS AT SCHOOLS AND 
CLINICS 


N/A 


TP 


APPENDIX Q - SERVICE BACKLOGS EXPERIENCED BY THE COMMUNITY 
WHERE ANOTHER SPHERE OF GOVERNMENT IS RESPONSIBLE FOR 
SERVICE PROVISION 



N/A 

TQ 


APPENDIX R - 

MUNICIPALITY 

DECLARATION OF LOANS AND GRANTS MADE BY THE 


N/A 

TR 
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APPENDIX S - NATIONAL AND PROVINCIAL OUTCOMES FOR LOCAL 
GOVERNMENT 


National and Provincial Outcomes for Local Government 

Outcome/Output 

Progress to date 

Number or Percentage 
Achieved 

Output: Improving access to basic services 












Output: Implementation of the Community Work 
Programme 












Output: Deepen democracy through a refined 
Ward Committee model 

The Municipality has a fully operation 
Ward Committee System which 
complies with policy and legislation. 





Output: Administrative and financial capability 












* Note: Some of the outputs detailed on this table might have been reported for in other chapters, the information thereof 
should correspond with previously reported information. 

TS 
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APPENDIX U - AUDITOR GENERAL REPORT 
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VOLUME II: ANNUAL FINANCIAL STATEMENTS 


Attached. 
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